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Washington County CDA Tentative Agreement reached on 11/4/26
We have reached a 2-year deal.
· COLA for 2027 is 4%
· COLA for 2028 is 3.5%
A wage study will be started in May 2027 for all employees. When this is completed, the employer will retro pay back to January 1, 2027. We agreed to open the contract as a wage reopener when this increase happens. 
We have added new language around PTO Cash out. If you use 80 hours of PTO in a calendar year you may request to cash out 40 hours in November of that year with approval.
We have language around meet and confer on a no less than quarterly basis. 
Health insurance increased to 10.5% in 2027 with the Employer’s responsibility being 70% and the Employees responsibility being 30% for 2027. In 2028 a 50% split between the employer and employee shall resume.
In the future if insurance premiums were to rise above 10%, we will open the contract to negotiate the terms and cost responsibilities.
ONLINE VOTING
Voting for this tentative agreement will be held on Thursday, November 19, 8am-4pm, and Friday, November 20, 8am-4pm. This vote will be on MemberLink.
MEMBERLINK
You must have a MemberLink account, or you may call the Member Action Center (MAC) at 651-450-4990, and they can help you set one up.
QUESTIONS
Thank you all and if you have any questions, please reach out to me at:
Tanya Hollan
218-343-4660
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