














productive working relationship between the Employer, the Union, and the Employees. As a
general matter, the parties agree that such communications do not include airing or otherwise
communicating about their business or differences to Facility residents or their families under
any circumstances.

2.5 Nothing in this Agreement or in the certification of representative shall prevent the
Employer from polling employees as to their opinions and preferences in regard to the
operation of the Health Center or their terms and conditions of employment. The Employer
will notify the Union of the polling and its subject matter prior to beginning such polling.
Participation in the polling shall be on a voluntary basis for employees.

ARTICLE 3 - UNION ACCESS; UNION BUSINESS; BULLETIN BOARDS

3.1 The Health Center agrees to allow access to the worksite to authorized representatives
of the Union for the purpose of conducting Union business so long as such access does not
interfere with the Health Center's operations. Access to the Health Center's property or
premises shall be subject to the following procedures and conditions:

A. The representative of the Union shall adhere to the Health Center's regular
policies for visitors to the Health Center.

B. No meetings regarding union business shall take place in or near the resident's
rooms. Meetings with an employee or employees shall be held in an employee
break room whenever feasible. Upon request, and subject to availability, the
Health Center will make reasonable efforts to provide to the representative and
employee a private room.

C. No large group meetings will be held in or on the Health Center's property
without express, written advance permission of Health Center management.

D. Any special request for access to the Health Center property or premises not
otherwise provided for in this Agreement shall be made to and discussed in
advance with management.

3.2 The Health Center agrees, upon being given sufficient notice, to allow unpaid leave to
Union officials for the purpose of conducting Union business. Such leave shall normally be
limited to a maximum of ten (10) days in any twenty-four (24) month period for any single
employee. No more than five (5) employees of the Health Center, and no more than two (2)
employees in any job classification may be excused for union business for the same time












with this agreement. All written policies and all procedures currently in effect, which are not
specifically contradicted by this Agreement, shall remain in effect. No past practice, policy, or
procedure existing prior to the effective date of this agreement, whether written or unwritten,
shall be deemed a binding past practice.

ARTICLE7 - SCHEDULING AND HOURS; OVERTIME

7.1 Pay Periods.

Pay periods cover a period of 14 consecutive days, ending at 10:59 pm on alternate Saturdays.
Pay days are the Friday following the end of the pay period. An employee may obtain a yearly
schedule of pay days to assist with his/her personal financial planning. Exceptions to this pay
period cycle apply to those employees on special scheduling options, such as On Call or WOSO.

7.2 Time Records.

Employees have the responsibility to ensure the accuracy of their time records. Under no
circumstances may one employee alter and/or falsify a time record of any employee. Altering
or falsifying employee's time record would include punching in or out by someone other than
the employee or an authorized supervisor. Altering or falsifying an employee's time record may
be grounds for immediate termination for each employee involved.

7.3 Overtime.

The basic work period is 40 hours per week except for specified departments in some health
care facilities. The work period for these designated departments is 80 hours per two week pay
periods.

A. Overtime pay (11/2 times regular pay) will be paid for all overtime hours worked over
40 hours per week. In designated departments, overtime is paid for all hours worked
over eight hours per day, or 80 hours in a two week work period. Special guidelines exist
for an employee working certain scheduling options.

B. Overtime pay is based on actual hours worked. Flex Hours, holiday hours and hours
spent attending optional in-services are not included in time worked for overtime
purposes. (Special guidelines exist for an employee working certain scheduling options,
for example, on-call or WOSO.)

7.4 Employees shall not be required to work more than alternate weekends (Saturday,
Sunday), unless mutually agreed or in an emergency situation including an inability to find other
staff. This provision does not apply in situations when an employee calls in on a regularly
scheduled or mutually agreed upon work weekend.
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attendance policies. Failure to return on time may also be considered a break in service
as defined in Article 15.8.

7.8 Nursing Staff participating in the On-Call Program must agree to work a minimum of
four shifts in a four week block, which must include two weekend shifts. On-call staff who are
canceled by management from a shift to which they had been assigned shall be credited with
that shift for purposes of fulfilling this provision.

7.9 Changing Clothes Not Counted as Work Time.

Employees may change from "street" clothes into "scrubs” or similar uniforms either at home
or at the Health Center. However, regardiess of where an employee changes clothes, such time
shall not be considered as work time for any purpose.

7.10  Parking of Vehicles Not to be on Paid Time. Employees shall not clock in before parking
their vehicles.

7.11  Under no circumstances shall premium or overtime pay be computed on other than the
basic hourly rate, nor in any "pyramided" manner, and the overtime pay provided in this
Agreement shall be in full satisfaction of the overtime pay requirements of any federal or state
law. An employee shall not be paid both daily and weekly overtime for the same hours worked.

7.12  Additional hours posted for coverage by the Employer shall be awarded to the most
senior employee with the least amount of overtime (including time to be worked on the posted
shift) who volunteers to pick up that shift; provided that an employee with an unexcused
absence in the current or last (preceding) pay period shall not be eligible for such seniority-
based preference.

7.13  For employees who are already at work and whom Facility asks to, and who do, pick up
an additional shift for the same workday, Facility will provide a meal in the facility cafeteria or a
roughly equivalent meal from Avenue C (self-serve area). Facility retains the right to manage
the logistics of providing such meals.

ARTICLE 8 - EMPLOYEE BENEFIT PROGRAM

8.1 Flex Hours, Short Term Disability.

Hours for Flex and Short Term Disability accounts are earned based on the number of regular
hours scheduled and worked each pay period.

Flex Hours may be used after three months of continuous employment. Vacation requests and
granted vacation time are normally limited to two weeks or the amount of Flex Time the
employee has available, whichever is less. The Employer is permitted to consider requests for
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