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AGREË}IENT

This Agreement entered into by CHARTWELLS DIf{ING SERVICES operating the food serv¡ce

at Ber;¡dji State University, hereinafter refened to as the EMPLOYER" and COUNCIL 5' OF

THE AMERICAN FEDERATTON OF STATE COUNTY, AND MUNTCIPAL EMPLOYEES'

AFL-CIO, hereinafter referred to as the UNION, has as its purpose and intent the promotion, of
harmonious relat¡ons between ttre Employer and the Union, the establishment of an equitable

and peacefut procedure for the resolution of differences, and the establishment of rates of pay,

hours of work and other conditions of em$oyment'

ARTTCLE I - RECOGNTTION

The Employer recognizes the Union as the sole and exdusive bargaining aggntfor all fæd service

employees of the Employer engaged in providing food service for Bemidji State University, ,

rSdg É¡rchmont Drive, Ñf eemiUji, MN 56601, excluding part-time and student employees who

work:or are scheduled twenty iZO) nours or less per week, clerical employees, professional

employees, guards, and supervisors, as defined in the National Labor Relations Act.

ARTIGLE II. UilION SECURITY

Section 1. Agency Shop. Any present or future employee who is not a Union member, and

wlro ¿oes not mat<e appl¡cation ior membership, shall, as a condition of employment, pay to the

Union each payroll æriod a seryice charge as a contribution towards the administration of this

Agreement.'emdoyees who fail to comply with this Section shall be discharged by the Employer

witn¡n thifi-one (31) days after receipt of written notice to the Employee and the Employer from

the Union.

Section 2. New Employees. The Employer agrees to fumish the Local Union Steward with

ttle name an¿ a¿¡ress of all new employees within five (5) days of the date of their hire'

Section 3. Check-off. The Employer agrees to deduct bi-weekly from the wages of
empl"y"* wno zutnorize such deductions in writing, an amount sufficient to provide for the
payment of Union membership dues or service fee as established by the Union. The amounts to

Le'deducted shall be certified to the Employer by the Union and the aggregate deductions of all

employees shall be remitted together with an itemízed statement, to the Union, by the twentieth
(?0b) day of the month following the month in which deductions are made'

Authorizations for such deductions shall be inevocable during the life of this Agreement'

Section 4.
SUCCeSSOTS.

Successor. This Agreement shall be bindlng in all respects on the parties and their

ÀRTTCLE III - HOURS OF WORK

Section l. Work Day. E¡ght (8) consecutive hours shall constitute the normal work day and work

sfrit. rf*re stlatt ne no split sÈ'¡its. Bargaining unit employees may accept split shifb voluntarily

during the summer break.
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Sectjon 2. Work Week. The workweek shall commence with and reflect the pay cycle of the
Company. The Company will provide the Union with thirty (30) days' not¡ce in the event of
changes'to the workweek. The hours of work may be modified by agreement between the

Employer, the employee and the Union.

Section 3. Work Schedulæ. Work schedules showing the employees' hours, work days, and

sfi¡f6 shãll be posted on the department butletin board seven (7) calendar days in advance of
their effective date or more if the schedule is finalized. Five (5), eight (8) hour days within the
s€ven day period Thursday througlr Wednesday, inclusive, shall constitute the normal work

schedule. Full-time employees are regularly scheduled twenty-five or more hours per week'

Section 4. Paid Rest Periods. All employees shall be granted a fifteen (15) minute paid rest

pen"d for eaih iour (4) hours worked. Employees who, for any reason, work beyond their

regular quitting time into the next shift shall receive a fifteen (15) minute rest period before they

sta* woit on zuch next shift when it is expected that the overtime work will last two (2) hours or

more. In addition, they shall be granted the regular rest periods that occur during that shift.

Section 5. Chanqes. Any changes in hours of work shall be posted and fìlled by seniorþ
providing the employee has the ability to do the work.

Section 6. Meal Periods. All employees shall be granted a thirty (30) minute lunch period

O**E each work shift. Whenever possibte, the lunch period shall be scheduled at the middle of
each shlft.

Section 7. Reporting Time. Any employee who is scheduled to report for work and who
presents f,¡mself/herself for work as scheduled shall be assigned to at least three (3) hours on_the-

in¡ft fot which lre/she was scheduled to report. This Section shall not apply if there is a lack of
work caused by unnatural or catastrophic conditions beyond the control of the Employer'

Section 8. Call Back. Any employee called back to work outside of his/her regularly

schedtlef sh¡ft shall be paid for a minimum of two (2) hours at the rate of time and one-half
(IVz). Employees will be paid the minimum unless there is a lack of work caused by unnatural or

catastrophic conditíons beyond the control of the Employer'

Section 9. Job Descriptions. The Employer will provide the employees with job descriptions.

New h-"es will receive job descriptions. Employees and/or the Union may review current job

descriptions for accuracy. Disagreements over the accuracy of job descriptions may be appealed

through Federal Mediation Services. The creation of new classifications will be reviewed with the

Union.

Section 10. Additional hours of work due to the absence of an employee shall be offered to
a¡rrent permanent employees by order of seniority if the result is not overtime for the employee

and the employee is available and qualified to do the work.

Section 11. Holiday Schedules. Work hours during spring break or Christmas break will be

offered to the most senior employees first.
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Section 12. The number of hours of work in a position will not be reduced solely because the

employee is on temPorarY leave.
ARTICLETY- HOLTDAYS

Section 1. Recognized Holidavs. The following days shall be recognized and observed as paid

norr:¿avsrueffiLutherring,.:r.Day,ThanksgivingDaç!he.Fridayfollowing
Thanksgiving Day, anO Ctri¡stmas Day. El¡g¡ble employees shall receive one (1) day's holiday payf

based oin nã¡t regularly scheduled hours, fõr eacfr cf the holidays listed above. "Eligible employees"

means an emplo/ee *Éo is in an active payroll status on his/her last regularly sdreduled day of work

immediately preceding a holidaY'

Section 2. Holiday Work. If an employee works on any of the holidays listed above, he/she shall

be pa''d 
"t 

gre rate õi t¡me and one-haìf e-rlz) for each hour worked, in addition to his/her regular

holiday pay.

Section 3. Holidav Hours. For the purpose of computing overtime, all holiday hours worked or

*work"d for wf,icnãn employee is comþensated (excluding premium hours) shall be regarded as

hours worked.

Section 4. Lost Holidays. Employees who are laid off during the Christmas lreak period will be

creo¡teo w¡th two (Ð days of vaéation paç basd on their regularly scheduled work hours, to

compensate for the læs of the Christmas and New Yeafs holidays.

Section 5. Employees, who are scheduled to work and who do work on Presidenb ' Day,

l,r"rnor¡al oay, the 4,n oi July, and Labor Day, shall be paid tÍme and one-halr $vz) in addition to

hsliday pay. Ëmployees who áo not work shall not recelve any pay for these holidays'

Section 6. personat Holidays. Three (3) additional personal days, based on their regularly

scr'"oureo rtours, witt uelrañGã to employàes who have completed their probationary period which

will be taken by mutr.ral ãgreement between the Employer and the employee. Employer shall make

*u"ry r*uronable effort d upprov" the requested day. Holiday pay for 91 employee who is on a

fludüaüng work scfredule shali be an average of the previous,four weeks' If not used by March ls of

each yeai of the Contract, a mutual effort shall be made by the employee and the Employer to

scfiedille days off. Days may not be accumulated and if no agreement can be reached, the Employer

shall pay thé employe" fo¡. unured personal days by August 31st, personal days may not otherwise be

puiã àuÉ. nn emplóyee has seven (7) days notice to rescind their request for a personal holiday. A

àopy of the leave request shallbe retumeú to the employee when that leave is accepted or denied'

åRTICLE V - VACATIONS

Section 1. Vacation Accrual. All employees covered by this Agreement shall eam and accrue

vacation leave in accordance with the following schedule:

period of Service Accrual Rate Per Hour Worked Max Accrual

During tlre first 24 months of Seniorþ
During the 25ththrough 60th months of Seniority
During the 61st through 96th months of Seniority

During the 97th through 180th months of Seniority

After 180 months of SenioritY

.0425hours
.0625 hours
.08 hours
.1 hours
.125 hours

55.25 hours
81.25 hours
104 hours
130 hours
160 hours
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For the purpose of this Section, "hours worked" means any hour in which an employee rece¡ves

compensation for work perFormed or accrued paid leave.

Employees shall not accumulate from year to year (September 1 to August 31) except that each

emþbyee may retain forÇ (a0) hours of accumulated vacation at all times.

Section 2. Vacation pay. Vacation pay shall be at the employee's regular straight time hourly

rate of pay.

Section 3. Vacation period. Vacations shall be taken between end of spring semester and

ãll+act< aate prioito fallsernester, or during periodswhen food service operations are curtailed.

Vacations shali be grantd at the time requested by the employees provided 
-such 

vacation does

not intedere with the efficient operation of the food seruice. If the nature of the work makes it
n".*r.ry to limit the number of employees on vacation at the same time, the employee with the

greater säniority shall be given his/her choice of vacation period in the event of a conflict'

For special occasions, employees shall be allowed to use vacation during operations, based upon

the Ëmpbyer's staffing nèeoi. The vacation requests shall not be unreasonably denied. Such a

¡."quert must ne in ririting fourteen (14) days prior to the special occasion. Employer must

respond to the request within five (5) days'

Section 4, Vacation Changes. Should an employee become seriously ill or disabled while on

"r*ti"", 
hislner vacat¡on leaue shall be changed to sick leave, effective the date of illness or

disability, upon notice to the employee's suþervisor. Such notice shall be accompanied by

ãO"qruté präor of such illness or oisaUílity and shall be given to the supervisor as soon as possible

after the illness or disability occurs.

Section 5, Vacation Riqhts. Any employee laid off, discharged, retired, or otherwise

separate¿ from-tfre se*¡ce of tne Employer for any reason shall be compensated for all vacation

acäruals to his/her credit at the time of separation at his/her then current rate of pay.

Section 6. Work Durina Vacation Period. Any employee who has commenced a vacation

per¡øanawnrkduringhis/hervacationperiodshallbepaidfor
iegular hours at the råte of time and one-half {IVz) his/her regular rate and for oveftime hours at

the rate of two and one-half (Z1h) times his/her regular rate. In addition, vacation leave in an

amount equal to the number of hours worked by the employee shall be restored to the

employee's credit.

Section 7. Accruals. The Employer shall provide each month a record of each employee's

vacation accruals, utilization, and balance.
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ARTICLE VI. SICK TEAVE

Section 1" Allowance. All employees covered by this Agreement shall earn and accumulate
sick leave in accordance with the following schedule:

Period of Seruice

During the lst through 24 months of Seniority

After 24 months of Seniority

Accrual Rate Per Hour Worked

.033 hours

.0375 hours

For the purposes of this Section, "hours worked" means any hour in which an employee receives
mmpensation for work performed or accrued paid leave.

Section 2. Utilization. Employees shall be granted sick leave with pay for absences
necessitated by reason of any sickness or disability which renders the employee unable to
perform the dutiæ of his/her employmenf including FMLA teave; for reasons of medical or dental
care (except for routine medical or dental appointments where other arrangements could be
made outside of working hours); for exposure to serious contagious disease; or by illness of
his/her spouse, minor children, parenÇ significant other, grandchildren and family members living
in the same household as the employee for such periods as attendance shall be necessary, The
Employer may require an employee to furnish a statement from a medical practitioner for
absences in excess of three (3) consecutive work days or in instances where the Employer has
substantial reason to believe that an employee is abusing his/her sick leave rights.

Any employee incurring an on-the-job injury shall be paid the employee's regular rate of pay for
the remainder of the shift. Any necessary sick leave charges for employees so injured shall not
commence until the first scheduled work day following the injury.

The Employer will not questÍon the employee about the medical reasons for the use of sick leave
unless the absence is in excess of three (3) days or where the Employer has substantial reason to
believe the employee is abusing their sick leave rights, except as required by health code.

Section 3. Accrual. The Employer shall provide each month a record of each employee's sick
leave accruals, utilization, and balance.

Section 4. Worker's Compensation. If an injured employee's Worker's Compensation benefits
are not equal to the pay to which he/she was entitled and he/she worked, he/she may use
accrued and unused vacation or sick leave in an amount necessary to make up the difference.

Section 5. Retirement. Employees who retire (must be on Social Security); or employees
who have ten (10) years of service and are age 55 or have fifteen (15) years of continuous
employment and resign, shall be paid fifty percent (50o/o) of their banked sick leave hours at the
rate of pay in effect at the time of retirement.
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Any employee that retlres and has at least ten (10) years of sewice, but no more than foufteen

(f4) years of service, that does not meet any of the criteria listed above, shall be paid twenty-five
percent (25%) of their banked sick leave hours at the rate of pay in effect at the time of
retirement.

Section 6. To tre extent permitted by law, Employees may donate vacation and sick leave

accruals to an em$oyee who is on a medical leave of abence and has exhausted their sick leave

accruals. A committee comprised of management and labor would be formed to work out the

details.

Section 7. Sick Leave Bonus. Employees who have not used sick leave for a full school year will

receive a aayt-pay at tneir current rate of pay; employees hired after the beginning of the school year

will receive a pro-rata share of the bonus.

Section 8. Job Abandonment. An associate may be deemed to have voluntarily resigned from

employment with Chartwells should he/she fail to report to work and fail to notify management of
the'absence using proper call-out procedures (No Call/No Show), Three (3) consecutive No Call/No

Show occurrences will constitute job abandonment.

Section 9. Minnesota Paid Family Medical Leave (MNPFML): The Company shall pay 100o/o 9f any

annual premiums required pursuant to the Minnesota paid family and medical leave stah¡te (or an

authorized private alternative) when the law takes effect on January L,2026, up to a maximum of .7o/o

of an employee's taxable wages. If the premium is increased by the state or any regulatory agency,

the Company shall deductthe remaining portion of the premium from the wages of the employee.

An employee who wishes to take MNPFML shall Eive notice to the Employer at least 30 daln in
advancb when practicable, or as soon as practicable when 30 days'advance notice is not practicable'

An employee who receives MNPFML wíll not be eligible for Disability Pay under Article 20.2-

pursuant to MN Statute 2688.10, the Employer may substitute a private plan that provides paid family'
paid medical, or paid family and medical benefits in place of the state-run program.

Should the MNPFML sÞh¡te be modified in any substantive way relative to the law passed in 2023,

either party may require füe other to bargain in good falth over such changæ'

ARTICLEVII. LEAVES

Section 1. Jurv DuW. Employees shall be granted a leave of absence with pay reduced by the

amount of any compen-sation, (except mileage and expenses), anY time they are required to report for
jury duty or jury service. The employee will be required to provide the Employer with a copy of their
Jury Summons when they request leave under this Section'

Section 2. VotÍng Time. All employees covered by this Agreement shall be permitted to absent

t¡emselves frorn work forthe purpose of voting in any generalstate-wide election during the forenoon

of such election day without penalty or deduction from his/her salary or wages on account of such

absences.
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Section 3. Ovic Duty. Employees requ¡red to appear before a coutt or other public body on any
matter not related to their work and in which they are not personally involved (as a plaintiff or
defendant) and employees elected or appointed to any political or legislative position who request a

Ieave of absence to perform their civic duty shall be granted a leave of absence without pay for the
period necessäry to fulfilltheir civic ræponsibilities.

Section 4. Medícal Leave. Employees will be granted leaves of absence for medical reasons for
as long as the¡r attendinE physicians require, not to exceed a period of six {5) months.

Section 5. MaternW Leave. Upon written request maternity leaves of absence wîthout pay shall
be granted to all employees who request same. The leave shall begin at the time requested by the
employee and shall continue up to a maximum of six (6) months. Employees returning from a
maternity leave shall be reinstated to their originaljob if it exists, or to a position of like status and
pay. There shall be no poliry requiring the termination of pregnant employees which is based upon a

specific number of months of pregnancy, however, the Employer may request a statement from the
employee's physician that continued peformance in the employee's normal duties will not be injurious
to the health of the employee. Employees must give the Employer at least two (2) weeks' notice of
their intention to return to work. The Employer aErees to abide by the provisions of the Family
Medícal Leave Act, Americans with Disabilities Act, and all other State, Federal and local laws.

Section 6. Military Service. Any employee who is a member of a reserve force of the United
States or of this State and who is ordered by the appropriate authorities to attend a training program
or perform other duties under the supervision of the United States or this State shall be granted an

unpaid leave of absence in compliance with USERRA as well as any applicable Federal, State or local
military leave statutes.

Section 7. Reasonable Purpose. Leaves of absence without pay for a limited period -- not to
exceed six (6) months -- shall be granted for any reasonable purposer and such leaves shall be

extended or renewed for any reasonable period. Reasonable purpose in each case shall be agreed
upon by the Union and the Employer. Request for leaves of absence must be in writing indicating the
reasons therefore and the requested duration of such leave. Requests for leaves of absence must be
made as far in advance as possible, with a minimum af two (2) weeks' notice whenever possible.

Section B. Union Business. The Employer will approve written requests for leave without pay for
employees elected to any Union office or selected by the Union to do work whÌch takes them from
their employment with the Employer. Members elected to the local's E-Board shall receive one and
one-half (172) hours paid leave per month to attend meeting(s). The employee must give the
Employer seven (7) days' notice of the meeting. Employees will not be unreasonably denied time
away from work to attend monthly local council meetings. If the Employer is not able to allow all
employees who request to go to the meeting, the Employer shall circulate a sign up sheet and meet
with the Union to review.

Section 9. Negotlations. No more than four (4) employees selected to serve on a negotiatìng
committee will be paid for any time lost when negotiations are held during their regular shift. The
Union agrees to notifu the Employer of The names of employees selected prior to the staft of
negotiations.

Section 10. Bereavement Leave. Bereavement is intended to allot¡t employeæ time off to attend
the funeral/services and for related rnatters due to death of an immediate family member. An
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immediate family member for purposes of this leave includes your spouse/domest¡c partner, parent
(biological, adoptive, step or foster), legal guardian, sibl¡ng, child (biological, adoptive, step or foster),
grandchild or grandparent, as well as his/her spouse/domestic partner's parent, legal guardian, sibling,
child, grandchild or grandparent. Employees shall be granted up to five (5) days paíd leave under this
Article.

Employees can use up to three (3) days of vacation for funeral services of aunts, uncles, nieces,

nephews, or others living in the same household that dont qualiff for regular bereavement leave.

Section 11. Nothing in this Article is intended to restrict any rights an employee may have under
the Family and Medical Leave Act (FMLA), the Americans with Disabilities Act (ADA) or other applicable
State or local law. If applicable, leave under this Article shall run concurrently with leave under the
FMLA, ADA, etc., when appropriate by law and similar applicable State or local law. Nothing in this
Article is intended to restrict the Company's right to extend a leave of absence taken by an employee
due to his or her own medical condition if such an extensÎon is required by law'

ARTICLE VIII . OVERTIME

Section 1. Overtime Hours. All hours worked in excess of eiEht (B) hours in any work day; in
excess of a forty {40) hour work w€ek; before or afrer any regularly scheduled eight (B) hour shift; on

any regularly scheduled day of rest; or on any holiday, shall be considered overtime. For purposes of
this Section, all hours of paíd leave shall be regarded as hcurs worked.

Section 2. Overtime Rates. All employees shall be compensated for approved oveftime work at
the rate of time and one*lalf (lyr) at the employee's reEular hourly rate.

Section 3. Distribution of Ove¡time. Oveûime work shall be distributed as equally as possible

among employees in the same job classification (Including workers who have previously held the
classification.) who desire the sveÊime work. An accumulative record of oveÉime worked and

declined for each employee shall be posted on the bulletin boards.

Section 4. Pvramìding. There shall be no pyramiding of overtime hours or rates.

Section 5. The Employer will utilize an approval form for oveftime. All overtime must be approved
by a Supervisor. Overtime will be offered by seniority and employees will be charged if they do not
accept the overtin're and the Employer will continue down the seniority list for the next overtime
opportunity. This will not apply to work in progress or an emergency. This Section supemedes

Section 3 - Distribution of Oveftime. Oveftime records will be zeroed out at the end of the summer
session.

ARTICLE TX. SENIORITY

Section 1. Defînition. "Seniority" means an employee's length of continuous service with the
Employer since his last date of hire. An employee's continuous service record shall be broken
only by voluntary resignation (employees shall have the right to rescind the resignation within
twenty-four L24l hours of the resignation), discharge for just cause, failure to return from lay-off
when recalled to a bargaining unit job, or continuous lay-off in excess of one (1) year. There shall

be no deduction from continuous service for any time lost which does not constitute a break in
continuous service.

8
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All newly hired employees shall have a sixty (60) calendar day probationary period during which

t¡me thá Employei shall be sole judge of their qualif¡cations for continu¡ng employment and

should their employment be termiñated during this period, such termination shall not be subject

to the grievance and arbitration provisions of the Agreement. An employee who successfutly

compleies his/her probationary period shall be placed on the seniority list and their seniority date

shall be their start date.

In the event that two (2) or more employees are hired on the same day, their seniority shall be

decided by the sum of the digits of the social security number of said employees'

Section 2. Seniority Lists. Every three (3) months the Employer shall post on the department

¡ullet¡n noarO à seniority list showing the continuous service of each employee. A copy of this

senioriÇ list shall be furnished to the Local Union at the time it is posted-

Section 3. Promotions, lob Vacancies. When new jobs are available or when other

permanentvacffigainingunit,orwhentemporaryVacanciesinexcessof
ifiree (3) weeks because of leaves of absence occurr the vacancies shall be filled as follows:

A) When a job vacancy occurs, the Employer will post the job, including. the general duties of' 
the iob ãnd the shift involved, for seven (7) consecutive days on the employee bulletin

boaid. The Employer shall notifo employæs on lay-off or vacation of job postings at the

time of the posting.

B) Employees desiring to apply for this job will write their nam€s on the posted notice' The- 
successful applicañt w¡¡i 

'be 
selected on the basis of seniority, provided the employee

possesses the ab¡lity and qualifications to perform the work required in the new position.

C) Employees that have been awarded a position will be required to remain in that position

for a minimum of ninety (90) days. Said employees may not bid for another job until

completion of the ninety {90) days. However, if the employee awarded the job does not

adequately peform the job within fifteen (15) working days, the Employer has the right to
appoint any employee rémaining on the original posting according to the procedures in 'B'

above.

D) When an employee returns from a leave of absence, the employee shall be returned to

their originaljoO, if it o<ists, or a position of like shtus and pay. The employee filling.the

temporary vãcancy in excess of three (3) weeks will be retumed to the job he/she

previously held.

E) An employee accepting promotion or transfer to a job within the scope of this Agreement

and faiting to qualiñ7 wiflr¡n fifteen (15) working days may exercise his/her seniority rights

by disdaãing ttre junior employee in the class from which he/she was promoted or

transferred.

F) In the event no employee bids on a posted vacancry within the seven (7) day period,.the

Employer may fill such'vacancy from among qualified working employees, based on the

I
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least senior first, and then as they see fit'

1f and when the Employer chooses to fill the pos¡tion previously vacated by an employee

affected under this Article, that employee will have fìrst right of refusal for re-assignment
back to his/her original position.

G) The Employer may fillvacancies on a temporary basis during the bidding process.

Section 4. \üork on a Higher Rated lob. When an employee relieves a higher rated employee
for one (1) full shift or longer, he/she shall be paid the higher rate for such time spent on that job

and will be at the step per their service in their current classification.

Sestion 5. Lav-off. Any interruption of employment in excess of three (3) consecutive work
days shall constitute a lay-off. Prior to instituting any lay-off procedures, the Employer shall offer
employees to be affected an opportunity io kansfer to vacant positions which they are qualified

to fill in the bargaining unit on a senioriÇ basis. Lay-off of employees shall be made in the
inverse order of seniority within the classification in which the lay-off becomes necessary. In
every case of lay-off, the Employer shall give writen notice to the employee with a copy to the
Union as far in advance as is reasonably possible and shall indicate the estimated length of the
lay-off.

Section 6. Burnpinq. If they so desire, employees who are about to be laid off shall be
permitted to exercise seniorþ rights to bump (displace) the least senior employee in a lower job

classification within the bargaining unit providing the bumping employee has greater seniority
than the employee who is so displaced and is qualified to peform the job. Employees bumped by

the provisions of this Section shall also be permítted to exercise bumping rights.

Section 7. Lav-off Lists. Employees who are laid off, bumped, or who change job classification

in accordance w¡th the provisions of this Article shall have their name placed on a lay-off list for
the class in which they formerly served, in the order of their seniority within classification for each

class.
Section 8. Recall. Employees shall be recalled from lay-off in order of their rank on the lay-

off list. No new employees shall be allowed to work until all employees on lay-off status, who

desire to refurn to worÇ have been recalled.

Section 9. Voluntary Reduction in Work Hours. The Employer may allow any employee to
Ake an unpaid leave of absence to reduce layoffs othenruise necessary. If more than one (1)

employee in any class wishes to volunteer, such leave shall be granted on the basis of seniority'

Section 10. If an unscheduled event occurs during the day, the employees, and not students

or part-time employees, will be assigned to work as long as the event does not cause the
employee to be worked overtime.

Sectíon 11. The Employer shall offer hours for summer special events to bargaining unit
employees through a voluntary sign-up process'

10
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ARTICLË X.JOB SAFETY

Section 1. General. It shall be the policy of the Employer that the safety of his employees/

the protectíon of work areas, and the prevention of accidents are continuing and integral parts of
his every day operating responsibility. It shall be the responsibility of all employees to cooperate
in programs to promote safety and to comply v'rith rule promulgated to ensure safety. This

employee responsibility includes the use of all safety devices províded in accordance with
recognized safety procedures,

Section 2. Employee Safety. All unsafe equipment or job conditions shall be brought to the
attention of the superuisor. Any necessary protective equipment or protective clothing shall be

furnished by the Employer at no expense to the employæ. Employees who continue to use

unsafe procedures or equipment after being instrucied not to do so shall be subject to disciplinary
action.

Section 3. Safety Committee. A joint Union-Management Safety Committee shall be

establl'shed composed of three (3) representatives of the Employer and two (2) representatives of
the Union. The Committee shall meet monthly to discuss safety and other matters of concern in

an effort to create a better working relationship between the parties.

Sectr-on 4. Safew Meeting. The Employer shall conduct safety training at least once per year.

ARTICLE XI - DISCIPLINE AND DTSCHARGE

Section 1. Discipline. Disciplinary action may be imposed upon an employee only for just

cause. Any disciplinary action or measure imposed upon an employee may be processed as a
grievance through the regular grievance procedure. If the Employer has reason to reprimand an

ãmpbyee, ft shãil be done in a manner that will not embarrass the employee before other
employees or the public.

Minor infractions, irregularities, or deficiencies shall first be privately brought to the attention of
the employee.

Upon request of an employee, the contents of his/her personnel records shall be disclosed to the

employee and/or his/her Union representative and/or his/her legal counsel. Disciplinary action or

measures shall include only the following:

1) OralReprimand;
2) Written Reprimand(s);
3) Suspension (notice to be given in writing);
4) Discharge (notice to be given in writing);

The Union shatl receive a copy of all written disciplinary actions and the reasons therefore.

When an employee requesb a union representative, the Employer shall honor the request'

Section 2. Discharse. The Employer shall not discharge any employee without just cause.

11
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The Union shall trave the right to take up the suspension andlor discharge of an employee as a

gr¡evance at the second step of the grievance procedure and the matter shall be handled in

ãccordance with this procedure through the arbitration step if deemed necessary by either parlry'

Any employee found to be unjustly suspended or d¡scharged shall be reinstated with full

compenèati'on by payroll check for ait lost time and with full restoration of all other rights and

conditionr of empioyment except as may be otherwise agreed to by the parties or as may be

otherwise determined by an arbitrator.

Section 3, Oral reprimands shall be removed from the employee's personal file after twelve

tf Zl rnontf's and all other forms of discipline shall be rernoved after one (1) year provided no

additional disciplinary action has occurred.

ARTICLE XII . SËTTLEMENT OF DISPUTES

Section 1. Grievance Procedure. Any grievance or dispute which may arise between the

p-tü"r, -l.luOing the appl¡cation, meaning õr interpretation of this Agreement, shall be settled in

the following manner.

STEP 1. The Union Representative, with or without the employee, shall take up the
grievance or dispute with the emptoyee's immediate supervisor within foudeen

if+) ¿ays of his knowledge of its occurrence, provided however, any liability

occurring from a continuing liability situation shall not begin until the date on

which tñe grievance is filed. The supervisor shall then attempt to adjust the

matter andlfrall respond to the Steward within seven (7) calendar days'

STEP 2, If the grievance has not been settled, it shall be presented in writing by the Union

Representative to the Food Service Director within seven (7) days after the

Supervisor's response is due. The Food Service Director willrespond to the Uníon

Representative in writing within five (5) working days'

STEP 3. If the grievance is still unsetüed, the Union may, within fourteen (14) days after

the reóly of the Food Service Director is due, serve notice of its intention to
submit the issue to arbitration by giving written notice to the other party. The

selection of an arbitrator and the conduct of any arbitration shall be in accordance

with the voluntary labor arbitration rules of the Federal Mediation and Conciliation

Service. The arbitrators on the list shall be members of the National Academy of
Arbitrators. The decision of the arbitrator shall be final and binding on the
paÉies, and the arbitrator shall be requested to issue his decision within thifi
i¡O) ¿åVs after the conclusion of testÍmony and argument. Expenses for the

àrbítrator's services and proceedings shall be borne equally by the Employer and

the Union. However, each party shall be responsible for compensating its own

representatives and outside witnesses. If either party desires a verbatim record

of the proceedings, it may cause such a record to be made, providing it pays for
the recbrd and mãkes copies available at a reasonable cost to the other pafi and

to the arbitrator. The jurisdiction and the authority of the arbitrator of the
grievance and his opinlon and award shall be confined exclusively to the

12
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interpretation of the expressed provis¡ons of this Agreement and he shall have no

authority to add to, detract from, alter, amend or mod¡fy any provisions of this
Agreement.

Seciion 2. Tjme Limits. The time limit in each step may be extended by mutual agreement of
the Appointing Authority or its agents and the Union, and such extension shall not be

unreasonably denied. Extensions shall be reduced to writing as soon as possible.

By mutualagreement of the Appointing Authority and the Union, the parties may waive steps 1, 2

and/or 3.

ARTICLE XTII - TNSURANCE

Section 1. "Employer Benefits Plans". The Employer shall make available to eligible hourly
ernployees in the bargaining unit the Employer Benefits Plans of the Compass Group USA.

Section 2, Eligibiliiy. Employees that work 30 or more hours per week are eligible to participate in

Compass Group benefits on the first day of the month following two months of
service- Thereafter, eligibility to participate in benefits shall be determined yearly on the basis
of the employee's hours paid during the annual measurement period.

Section 3- Benefits. The following benefits are available to eligible employees under the Standard

Union Plan ll-
Medical, Ðental, Vision, Healthcare Spending Account, Dependent Daycare Spending Account,
Supplemental, Spouse and Child Life lnsurance, Accidental Death and Dismemberment and Long-
Term Disability,

The employee benefit costs are in accordance with the terms under the Standard Union Plan

Il. Employee benefit costs will be distributed each year during the Annual Enrollment period.

Plans & Premium Share

BENEFIT EMPLOYER EMPLOYEE

Medical Plans
Bronze ""''ïÍJ:$i*ËliÏ

Silver Plus Plan
Gold Plus Plan

Medical carriers based on associate's home ZIP
code.

B0o/oCompany paid
B07o Company paid
B0o/o Company paid
600lo Company paid

20VoAssociate paid
Zto/o Associate paid
20%oAssociate paid
40YoAssociate paid

Dental Plans
Basic Dental

Comprehensive Dentai
B0o/o Company paid
6û0lo Companypaid

2070 Associate paid
40%oAssociate paid

13
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*surchðrges fur spouse medical and bbacæ use will apply.

*x Short Tem Disability is not offered to T€am Member as€oc¡ates who work in a state with sbate'provided disability benefits

I Coverage ¡s reduced on lanuary I by 35o/o following assoc¡ãtds 65th b¡rthdäy end 50o/o follow¡ng assoc¡at€ s 70th b¡rtlìday

Vision Plans
Basic Vision

Comprehensive Vision
N/A
N/A

1o0o/a Associate paid
l0Ûa/qAssociate paid

Basic Life 
i

$10,000

100a/o Companypaid

A&S Short-Terrn Disabilit5Ê*
600lo uP to $300 weeklybenefit

1st Day Accident, Bth Day
Illness/H ospitalizati on

26 Weeks Maximum Duration

1O0Yo Companypaid

INCOME PROTECTION INSURANCE EMPTOYER EMPLOYEE

Long'Term DisabilitY 
2'3

Choice of$500; $750; $1,000; $1,250 or $1,500

t\ßo/o Associate paid; age
rated

Supplemental Life 
1'3

Choice of $10,000; $25,000; $50,000; $tO0,OOO;

$150,000; $2Û0,000 or $250,000

1007o Associate paid; age
rated

Spouse Life 
3

Choice of $10,000; $20,000; $30,000;
$40,000 or $50,000

100% Associate paid; age
rated

Child(ren) Life
Choice of $5,000 or $L0,000

1Ù0o/aAssociate paid

Accidental Death & Dismemberment (AD&D] 
1'3

Choice of $25,000; $50,00Û; $10û,CIÛÛ;

$150,000, $250,000 or $500,000

lÙAa/oAssociate paid

14
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SpendingAccounts
Healthcare FSA and Dependent Care Account

100% Associate paid

1. Cov€r¿ge ¡s reduced on lanuary 1 by 35e,6 lCLryv¡ng ssiatds 65th b¡rthdãy and 50o/o fdlouing am.iate's 70th birthdây

2. LTo covtr¿ge cannot exceed 607o sf earned wagæ

3. Afts the initial detion, €ffiãge Gn be imæ*d by only æe level eãcb enrdlmslt period

Full-time union associates are automatically enrolled in employer paid Basic Life lnsurance and Short-
Term Disability benefits following the completion of their waiting period.

Section 4. Plan Rules- Employees may be eligible to participate in the Employee Benefit Plan of
the Compass Group USA, lnc. subject to and according to all of the terms, condit¡ons, rules, and
provisions of the governing plan document, which may be unilaterally changed, ând/or amended at any
time by Gompass Group USA, lnc. (or its delegate) in its sole discretion, without bargaining with the
Union-',

ARTICLE XIV - WAGES

SectÍon 1. Salary Ranqes.

sAt-ARY RANGE (STEPS) rN HOURLY RATES

ËffectiveJuly 1, 2025

ClassTifle 1 2 3 4 5 6

Food
Seruice
Worker

$1e.07 $le.22 $le.37 $le.s2 $1e.67 $le.82

Coordinator $19.s4 $19.6e $le.84 $1e-99 $20.14 $20.2e

Cashier A $1e.6s $le.Bo $1e.es $20,10 $20.2s $20.40

Cashier B $19.07 $19.22 $19.37 $le"s2 $19"67 $1e.82

Cook $1e.6s $1e.BO $1e.es $20.10 $20.2s $20.40

Baker tr $le.6s $le.80 $le.es $20.10 $20,2s $20.40

Janitor $19,ss $19,70 $le.8s $20.00 $20,1s $20.30
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Effedive Julv 1, 2O26

Effectivelulv 1,2O27

Food Service
Worker $20.32 +2O.47 $2û.62 #2t.77 $20.s2 $21.07

Coordinator $20,7e $20.% $21.09 $2L.24 $21.3e $21.s4

Cashier A $20.e0 $21,0s $21.20 $21.3s $21-s0 $2r.6s

Cashier B $2û.32 $2A.47 $20.62 5Zø.77 $2r.e2 $21.07

Cook $20.e0 $21.0s $21.20 $21,3s $21.s0 $21.6s

Baker II $20.e0 $21.0s $21.20 $21.3s $21.s0 $21.6s

lanitor $20.80 $20.9s $21.10 $21,2s $21.40 $21.ss

Section 2. Prooression. Employees shall be advanced from Step 1 to Step 2 after one

ttot¡s-rnO foty Ct"O+O) hours worked; from Step 2 to Step 3 after one thousand forty (1,040)

hours workedi fróm Step 3 to Step 4 after one thousand two hundred (1,200) hours worked;

from Step 4 to Step 5 after one thousand two hundred (1,200) hours worked; from Step 5 to Step

G after one thousand two hundred (1,200) hours worked. Such step increases may be withheld if

Food Service
Worker $19.s7 $r9.72 $19.87 $20.02 fi20.L7 $20.32

Coordinator $20.04 $20.le $2û.34 $20.4e $20.ffi $20.7e

Cashier A $20.ls $20.30 $20.4s $20.6û $20.7s $20.90

Cashier B $19.s7 $1e.72 $19.87 $20.02 $20.17 $20.32

Cook $20.1s $20.3CI $20,4s $20.60 $20.7s $20.90

Baker II $20.1s $20,30 $20.4s $ZCI.60 $20.7s $20.e0

lanitor $20.0s $20.20 $20-3s $20.s0 $20.6s $20.80
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an employee's work perfornance has been of a less than satisfactory nature. Em$oyees shall be

notified in writing as to the reasons a salary step ¡ncrease has been withheld and may contest

such action through the grievance procedure. Withheld step increases may be granted at a

subsequent date.

For the purpose of this Section, "hours worked" means any hour in which an employee receives

compensation for work performed or accrued paid leave'

Section 3. Employees will receive a premium of twenty cents {20$) an hour after seven (7)

Vears of continuóus'service, an additional twenty cents (200) per hour after fifteen (15) years of
äonilnuous service; and an additional twenty-f,rve cents (25Ç) after twenty (20) years of
continuous service.

Section 4. New Hires. All new hires shall start at Step 1 of the wage scale.

Section 5. All wages shall be paid by check, direct depot, pay card, or other means available

fovlded by the company, provided that employees who elect direct deposit or pay card also

consent to receive an e-statement.

Section 6. Traininq Pay. Employees shall be paid a training differential of one dollar ($1-00)

@hichtheemployeeisdirectedtotrainaneWemployee.Employeeswi|l
älso be paid a ã¡fferential of one dollar ($1.û0) per hour for training any employee who switches

classifications, if management determines training is necessary. Management reserves the rightto
determine who will ¡¡aln the employee, whether an employee requires training, and the duration

of the ttaining.

ARTICLE )ry -COMPåSS 1IOURLY 4O1IKI PI-AN

Employees may be eligible to participate in the Compass Group Retirement Plan, subject to and

according to aliof the terms, conditions, rules, and provisions of the goveming plan document,

which mãy ne changed, amended and/orterminated at any time by the Board of Directors of
Gornpass Group USA, lnc. (or its delegate) in its sole discretion'

Upon written request from the [Union] within 30 days after the {Employerl provides notice of

termination, amendment or modification to the [Union], the [Employer] will bargain with respect to

the effects of the [Employe/s] decision to terminate the Compass Group Retirement Plan or to

amend or modlfy the Compass Group Retirernent Plan-

ARTICLE XVI - GENERAL PROVISIONS

Sectisn 1. Pledae Against Discrimination and Coercion. The provisions of this Agreement

shall be applied equally to all employees in the bargaining unit without discrimination as to age,

sex, maritãisUtus, familialstatus, race, color, creed, disability, sexual orientation, national origin,

political affiliation, religion, genetic information, status with regard to public assisbnce or

membership or activiÇin a local commission, or any other classification protected by applicable

law. The Union shall share equally with the Employer the responsibility for applying this provision
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of the Agreement.

All references to employees in this Agreement designate both sexes, and where the male gender

is used it shall be construed to include male and female employees"

The Employer agrees not to interfere with the rights of employees to become members of the
Union, and there shall be no discrimination, ínterference, restraint or coercion by the Employer or

any Employer representative against any employee because of Union membership or because of
any employee activity in an official capacity on behalf of the Union, which is in accordance with
the provisions of this Agreement.

The Union recognizes its responsibility as bargaíning agent and agrees to represent all employees

in the bargaining unit without discrimination, interference, restraint or coercion.

Section 2. Employee Bulletin Boards. The Employer agrees to furnish and maintain suitable

bulþtin boards in convenient places to be used by the Union. The Union shall limit its posting of
notices and bulletins to such bulletin boards.

Section 3 Union Activities. The Employer agrees that during working hours, on the Employer's

premises, and without loss of pay, the Local President and/or his/her designated representatives
shall be allowed reasonable time to:

Post Union notices and distribute Union literature; attend negotiating
meetings; transmit communications authorized by the Local Union or its
officers to the Employer or his representative; consult with the Employer,

his representative, Local Union officers, or other Union representatives
concerning the enforcement of any provisions of this Agreement.

The Employer agrees that the Union Representative, an aggrieved employee, and any employee

invotved in the iñvestigation or processing of a grievance shall be covered by the provisions of this

Section.

Section 4. Union Representatives. The Employer agrees that accredited representatives of
the American Federation of State, County, and Municipal Employees, whether Local Union

representatives, District Council representatives or International representatives, shall have full
and free access to the premises of the Employer at any time during working hours to conduct

Union business. The l-lnion agrees that such activity will not unduly interfere with the Employer's

operations.

Section 5. Uniform Slacks. The Employer shall pay up to one hundred dollars ($100.00)

once per year for slacks. The employee must provide a receipt and the reimbursement shall not
be considered wages.

Section 6. Shoes. The Employer shall pay seventy-five dollars ($75.00) for up to two (2)
pa¡rs of sfroes per year. The employee must provide a receipt and reimbursement shall not be

considered wäges.
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Sectìon 7, Uniform Tops. The Employer shall supply fìve (5) uniform tops upon hire' Up to
three {3) uniform tops per year to be replaced when needed, as mutually deemed necessary'

Section B. The Employer agrees to provide an organization chart to the Union and the
employees which will clearly identifo supervisors.

Section 9. There will be no reduction of full time employees to less than full time without a

labor management meeting to discuss the business reasons for such a reductÍon'

Section 10. New Job Descriptions. The Employer and the Union will discuss new job

desøiptions.

Section 11. Labor Management Committee. A labor management committee will be formed.

ttre Comm¡ttee will consist of two (2) employees, two (2) management representatives, and up to
two {2) Union representatives from the local. Meeting will be quarterly and scheduled during

work hours for the employees and will be scheduled for one (1) hour.

ARTTCLE )O'TI . NO STRIKE - NO LOCKOUT

Section 1. No Strikes. It is agreed that during the term of this Agreement neither the Union,

¡ts off¡cers or members, shall instigate, call, sanction, condone or participate in any strlke,

siÞdown, stay-in, walkout, slowdown, stoppage or curtailment of work, picketing or willful
interference with work or receipt or shipment of materials; provided further, that such actions

shall specifically include honoring the picket line of andlor supporting the strike, sit-down, stay-in,

etc., by any Union whether or not a party to this Agreement.

In the event that any of the employees violates the provisions of the above paragraph, the Union

shall immediately and publicly disavow such action and order any of its members who participate

in such astion back to their jobs, forward copies of such order to the Employer, and use every

means at its disposal to prevent the conduct and continuance of such action.

Any employee or employees found to have instigatd, actively supported, or participated in such

actions shall be subject to immediate discharge.

1t is fi,¡rther agreed that during the term of this Agreement, employees shall not be entitled to any

fringe benefits or wages whatsoever while they are engaged in a strike, work stoppage or other

interruption of work.

In the event of a strike or work stoppage by employees of another bargaining unit on the Campus

of Bemidji State University, the employees of this unit will be required to contínue working but will

not perfórm any work which would otherwise be the work of the bargaining unit engaged in this

strike or work stoppage.

Section 2. No Lockouts. No lockout of employees shall be instituted by the Employer during

the life of this Agreement.
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ARTICLE XVIII - MAÎ{AGEI'IENT RIGHTS

Ëxcept as specif¡cally abridged, delegated, or modif¡ed by this Agreement, the managem€nt of the
food service units, the establishment of uniform and reasonable rules of conduct, and the
direction of the work forces are vested exclusively within the Employer, provided that these rights
will not be used for the purpose of discrimination against an employee or to avoid any of the
provisions of this Agreement, The Employer retains the sole right to hire, discipline, discharge,

lay-off , and assign employees, subject only to the restrictions and regulations governing the
exercise of these rights as are expressly provided in this Contract'

ARTICLE XD(. SAVINGS CI.AUSE

Should any Article, Section, or portion thereof, of this Agreement be held unlawful and

unenforceable by any court of competent jurÍsdiction, such decision of the court shall apply only
to the specific Article, Section, or portÍon thereof directly specified in the decision; upon the
issuance of such a decision, the parties agree to immediately negotiate a substitute for the
invalidated Article, Section, or portion thereof.

ARTICLE )O( . TERMINATION

This Agreement shall be effective as of the first (1st) day of July, 2026, and shall remain in full
force and effect through the thirtìeth (30th) day of June ,2028, It shall be automatically renewed

from year to year thereafter unless eifter paTty shaU notify the other in writing one hundred
twenty (120) days prior to the e><piration date that it desires to modiñ7 this Agreement.

In the event that sHeh

@ThisAgreernentshallremaininfullforceandbeeffectíveduring
ifre period of negotiations and until notice of termination of this Agreement is provided to the
other party in the manner set forth in the following paragraph'

In the event that either party desires to terminate this Agreement, written notice must be given

to the other party not less than ten (10) days prior to the desired termination date which shall not
be before the expiration date set forth in the precedinE paragraph.
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Tlre Employer's ðddress for purpose of sending an open¡ng noLice is as follows:

CI-IART\^/ELLS : Attention I abor Rel ations Bemidj i State U n i versity,

1500 Birchmont Drive, NE Bemidji, MN 56601,

The Union's address for purpose of sending an opening notice is as follnlvs:

AFSCME Council 5
300 Hardman Avenue South, Suite 3

South St. Paul, þiinnesota 55075-2474

In u¡itness ivhereof, the parties hereto have set their hands on the dates slated below.

CHARTI,ìIEI I ç Dtr}trNG SERVICÉS AFSCME COUNCIL 5, AFL-CIO
Fy'

718/2026
Date

.. -\_
-y.ìlã*

À'-
&,¿u1) 'j-to-åG

íì¡t¡

D¿I,e
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a';:re l ::. i

7

¡ll

fietv;een

CI.{ARIWELTS DINil\iG SLRVICES

Á ^.¿ñl tu

AFSCIvIE Council 5

Local Union 1949

f'lqv.' classiJicaticn: Intermiitent emplc;yee. Can be scheduted twenty {2û) hours. For an adciitional
l"/enfy (2û) hc'urs, inay fill in for sick feave, vacation and special events v¿hich are scheduled less than
sevcn i7) Cays before the event. They rruill be trained in food service and catering, and musl have ten
(1û)lioursoffbeiorebeingrecallederscheduled. Limittotr.vo(2)employees.

For e*y part-time üi' student who works over twenty (2û) hours in a y¿eek: Enrployer will pay t*el'¡e
*ollars ($12.tû) penalb¡ pay and r,n;ill pay coniract rate for hours over twenty (20) hours. This ctoes
not apply fcr surnrner studeni workers. The Employer agrees to hold this penalty pay in a separate
fund and once each year {at ihe end of ihe school year) these funds shall be equally divíded arnong
il-rê cuÍrcnt Cha¡t*ells tlnion enlployees,

There lriii be no replacement of Union jobs due to the use of part-tíme or student employees.

There ,,r,'ill b,e no retaliation due to this modifìcation.

The Errrployer agrees to ailow reasonable release time for one of the Union stewards to reviev+ the bi-
mcntri'¿ tirrre reports and to furnish copies of said reports as may [:e requested by the Unîon.

T his nrodificål¡on caft be cancelled by either party upon thirty (30) days written notice or at the end of
tlie curre*t contract.

CI.IARTW ELIIS ÞI NüT.IG SERVÍCËS AFS'VIE COUNCIL 5, AFL-CÎO

:1:

7 /Bl2026
Dai,Ê

rt__ ---. r"-- L-*? 14_-;rå *

?*l"l-r.t I v ø\{a

ir;ta

i;.Ji:1
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