Council 5 ﬁ
AFSCME

We make Minnesota happen

Local 66 Basic and Merit,

Voting for the Basic Merit Organizing Committee (BMOC) and Basic Merit Labor Management
Committee (LMC) is happening April 6-9, and every vote helps strengthen our collective voice.

VIRTUAL VOTING

Monday, April 6 | 8:00 a.m. — 8:00 p.m.

Join via Zoom: Meeting ID: 837 9661 1436 Passcode: 241194

IN-PERSON VOTING

April 7-9 at Hibbing, Ely, Duluth, Virginia and more. Click here for the full schedule.
Not a member yet? You can sign up on the spot and vote the same day.
BASIC AND MERIT COMMITTEE NOMINEES

You'll be voting for BMOC and LMC representatives who play a key role in:

* Organizing and engaging members
* Supporting contract campaigns and workplace actions
= Bringing member concerns forward and helping drive solutions

Check out the full candidate bios in the linked fiyers below to learn more about who is running
and why they're stepping up.

* o Labor Management Committee (LMC) - Merit Nominees
e . Basic/Merit Organizing Committee (BMOC) Nominees

YOUR BASIC LMC REPRESENTATIVES

The following members have been declared elected and will be representing you:

* Nicole Djakovic

* Stephen Erickson
* Jacob Littler

¢ Shawn Wentz

These members are stepping up to make sure your concerns are heard and real improvements
happen. Now it's our turn to show up, too. Click here to read their bio's.

Why It Matters

When more of us participate, we build a stronger union.
Stronger turnout means stronger conversations with management, stronger protections, and a
stronger future for all of us.

Take a few minutes. Cast your vote. Encourage a co-worker to do the same.

In solidarity,
AFSCME Local 66 BMOC

Connect with AFSCME Council 5:
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AFSCME Council 5 | South St. Paul 300 Hardman Avenue South, South St Paul, MN 55075


https://us06web.zoom.us/j/83796611436?pwd=kCU3xeiGVac6TT0DDgOkPSssEcNNjS.1
https://afscmemn.org/system/files/2026-04/l66_2026_bmoc_lmc_voting_schedule_4.1.26.pdf
https://afscmemn.org/system/files/2026-04/l66_basic_lmc_bios_4.1.2026.pdf



