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1. Inflation incorporated into budget forecasts (Final passage vote on HF 35, pg. 430,
1/26/23):

This law changed the way that Minnesota Management and Budget assembles the biannual
budget forecasts that the legislature uses to determine spending in state government for the
upcoming biennium. With the changes in this bill, MMB can now incorporate inflation into the
forecast, which will give lawmakers a better idea of how much spending will be required to
maintain the current service levels for state government.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

2. Free school breakfast and lunches for all Minnesota students (Final passage vote on HF
5, pg. 1995, 3/16/23):

This law used nearly $450 million of one-time surplus funding to provide a free breakfast and
lunch to all Minnesota students for the 2023-24 and 2024-25 academic years. This will alleviate
the burdens of inflation for working- and middle-class families across Minnesota, even if they
would not otherwise be eligible for free and reduced cost school meals.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

3. Ban on private prisons in the state of Minnesota (Final passage vote on HF 1200, pg.
2165, 3/23/23):

This bill prohibits private prisons from operating in the state of Minnesota. This will prevent the
safety of prisons, officers, staff, or offenders being compromised from corporate prison owners

cutting costs so they can turn a profit on the incarceration of people in Minnesota.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

4, Elections bill that strengthens the freedom to vote, protects our elections system, and
modernizes the campaign finance system (Final passage vote on HF 3, pg. 5281,
4/13/23):

This law does a number of things to make voting easier and protect our elections systems from
intimidating or deceptive practices meant to deter voting, and other attempts to infringe on our
right to vote. This bill allows for preregistration of 16 and 17 year old Minnesotans to vote so
they can easily vote once they turn 18. It allows for people to join the permanent absentee
voter list. It changes voter registration information on license renewal forms from opt-in to opt-
out. It requires that certain voting precincts have voting instructions in multiple languages, or
even interpreters onsite. It creates a gross misdemeanor offense for voter intimidation,
deceptive practices to deter voting, and voter interference, with vicarious liability for those that



intentionally aid people who commit these offenses. Finally, the bill prohibits foreign-influenced
corporations from donating to candidates, PACs, and ballot initiatives.

A ”"YES” vote is scored as supporting the AFSCME Council 5 position.

5. Tuition freeze for MNSU colleges and universities, and free college tuition for certain
families (Final passage vote on HF 2073, pg. 7423, 5/9/23):

This law funded the Minnesota State Colleges and Universities and University of Minnesota
systems for the next two years. Notably, this law paid for a tuition freeze at Minnesota State for
the next two academic years. Tuition freezes that don’t have funding leave schools with no
choice but to cut programs and lay off staff, so the additional funding will prevent that outcome.
The bill also creates a new program, titled “North Star Promise,” which will allow students who
don’t have a 4-year degree and come from families that earn less than $80,000 a year to attend
a public university in Minnesota for free. This will begin in the 2024-25 academic year and
continue until the funds run out.

A "YES” vote is scored as supporting the AFSCME Council 5 position.
6. Omnibus public pensions finance bill (Final passage vote on HF 3100, pg. 7583, 5/12/23):

This law made several changes to the pension systems that administer public pensions for
members of the Minnesota State Retirement System, the Public Employees Retirement
Association, the Teachers Retirement Association, and the St. Paul Teachers Retirement Fund
Association. The legislature used $500 million in one-time funding to pay for actuarial changes
for the funds, so they can accurately estimate future investment returns. This bill also uses
some of that money to pay for one-time COLA increases of up to 4%, including the existing
COLAs in statute. For MSRS active members, employees will have a reduced contribution from
6% to 5.5%, which was paid for in this bill. For both PERA and MSRS members, full vesting of the
pension will be reduced from 5 years to 3 years.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

7. New labor rights and protections, and updates to PELRA (Final passage vote on SF 3035,
pg. 8473,5/16/23):

This law made several changes to existing labor law that will improve working conditions for
public and private sector workers all over the state. The bill includes a new ergonomics program
for health care facilities, warehouses, and meatpacking sites to minimize musculoskeletal
disorder risks at these worksites. It establishes a new workforce standards board for nursing
homes that will create a floor for nursing home standards, including minimum employee
compensation standards. The bill bans non-compete clauses in most contracts. The bill requires
that workers that are locked out from working due to government shutdowns are given backpay
for lost wages. It requires that employers provide all necessary personnel data to exclusive
representatives so we can reach out to potential members. Staffing ratios will become a new



mandatory subject of bargaining. Employers will be required to get new hire info to unions
within 20 days of a new hire, as well as new lists every 120 days. Employers are required to offer
an opportunity to perform a new employee orientation within 30 days of a new hire, and to
allow unions to have 30 minutes to meet with new hires. Captive audience meetings are now
prohibited by employers who want to force employees to sit through religious, anti-union, or
any other “trainings” that have nothing to do with their work. These changes, among several
others, are some of the biggest improvements of labor law in a generation.

A ”YES” vote is scored as supporting the AFSCME Council 5 position.

8. Largest education bill in Minnesota history, with the new expansion of unemployment
insurance access to education staff (Final passage vote on HF 2497, pg. 8276, 5/16/23):

This law increased the general education funding formula by 4% in 2024 and 2% in 2025. This
funding is also indexed to inflation after 2025, ensuring that funding to schools increases no less
than 2% and up to 3% automatically. This bill also expanded unemployment insurance to pre-K,
K12, and higher education workers that are seasonal and do not work in research, instructional,
or principal administrative capacities. This change will bring life changing economic stability to
paraprofessionals, bus drivers, food service workers, and others that work in educational
settings, and Minnesota is leading the way by becoming the first state to make this expansion
permanent.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

9. Establishing a Paid Family and Medical Leave benefit for all Minnesota workers (Final
passage vote on HF 2, pg. 8998, 5/17/23):

This law will create a statewide program for Minnesotans that will guarantee that all Minnesota
workers will be able to take the time they need to care for newborn children, aging parents, and
other caregiving obligations without the fear of going without income for weeks or months or
losing their job to take care of a loved one. This program will offer 12 weeks of medical leave
and 12 weeks of family leave, which can be stacked up to 20 weeks per year. This new program
doesn’t impact existing programs or sick and paid time accruals, leaving organized workers with
the opportunity at the bargaining table to improve on these benefits even more.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

10. Omnibus state government bill that simplified and depoliticized the state contract
ratification process (Final passage vote on HF 1830, pg. 9798, 5/19/23):

This law established the biennial budgets for several state agencies and offices like the
legislature, the governor’s office and other constitutional officers, the State Board of
Investment, Minnesota Management and Budget, and the pension funds, among others. Most
notably, the language in this bill changed the way that state employee contracts are ratified.
This bill removed the authority of the Subcommittee on Employee Relations to be able to



tentatively put contracts into effect while the legislature would have an ability to vote not to
ratify and send unions back to the bargaining table. With the changes here, state contracts will
now be fully implemented after the bargaining units ratify, with no additional steps to the
legislature.

A “YES” vote is scored as supporting the AFSCME Council 5 position.
11. Omnibus tax bill (Final passage vote on HF 1938, pg. 10252, 5/20/23):

This law raised billions of dollars of new revenue in the general fund. This revenue was used to
fund state government, provide tax relief to working class families, and alleviate local and
county property taxes. Some of the tax credits include a one-time payment to tax filers earning
less than $75,000, or married joint filers earning $150,000, a $1,750 child tax credit for families
that earn $35,000 or less, and raising the exemption on social security up to $100,000 for joint
filers. Some of the new revenue raisers include raising taxes on income earned abroad but
derived in Minnesota and reducing the deduction for dividend income.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

12. Omnibus transportation bill that dedicates billions of dollars of new revenue for roads,
bridges, and transit (Final passage vote on HF 2887, pg. 10452, 5/21/23):

This law raised billions of dollars for transportation over the next biennium. This bill indexed gas
taxes to inflation, adjusted the schedule of license tab fees, conformed the motor vehicle sales
tax to the rest of the state sales tax, and established a 0.75% metro area sales tax, among other
fee increases. The bill will establish a retail delivery fee on most goods, excepting food,
medicine, and baby items when the delivery is over $100. These revenue raisers will go to
roads, bridges, transit, and electric vehicle infrastructure, and is one of the largest investments
of ongoing revenue towards transportation in Minnesota history.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

13. Establishing the state’s authority to veto health care mergers when they are not in the
public’s interest (Final passage vote on HF 402, pg. 10459, 5/21/23):

This law will allow the attorney general to review potential mergers of health care entities to
determine if said merger will be a positive benefit for patients. The bill prohibits mergers that
substantially lessen competition or create a monopoly or monopsony. This bill was written in
response to the potential merger of Fairview and Sanford health systems, which would have
jeopardized the hospitals on the University of Minnesota campuses and put future collective
bargaining agreements in doubt.

A “YES” vote is scored as supporting the AFSCME Council 5 position.
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Key for Scorecard:
R = Right-supported AFSCME position
W = Wrong-opposed AFSCME position
NV = Did Not Vote*
*Scores for 2023 are calculated based on the total votes taken by the legislator for these issues; missed
votes are not counted against their score.
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Bakeberg, Ben 54B |R W IW|IW[W|W|[R|W|IW[W|W|W|W|W 8
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West, Nolan 32A |R WIWIWIWIW|IR|IWIWIWIWIW | W | W 8
Wiener, Mike 5B [R WIW[IW[IW|W|R|W|W|W|[W|[W| W]|NV 8
Wiens, Mark 41A |R WIWIWIWIW|IR|IWIWIWIWIW | W | W 8
Witte, Jeff 57B [R WIW[IW[W|W|R|W|W| W|[W[N|W|W 8
Wolgamott, Dan B |[DFL] R [ R R[R|R[R[R|R[R]R[R[R]| R 100
Xiong, Jay 67B [DFL | R R R R R R R R R R R R R [ 100
Youakim, Cheryl 46B|DFL] R [R [ R[R[R|[R[R|R[R[R[R[R]| R 100

WIWIWIW|IW]|R|IWIWI  WIW|W|W| W

Zeleznikar, Natalie 3B |R




SENATE
1. Inflation incorporated into budget forecasts (Final passage vote on HF 35, pg. 932, 2/20/23):

This law changed the way that Minnesota Management and Budget assembles the biannual
budget forecasts that the legislature uses to determine spending in state government for the
upcoming biennium. With the changes in this bill, MMB can now incorporate inflation into the
forecast, which will give lawmakers a better idea of how much spending will be required to
maintain the current service levels for state government.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

2. Free school breakfast and lunches for all Minnesota students (Final passage vote on HF 5,
pg. 1748, 3/14/23):

This law used nearly $450 million of one-time surplus funding to provide a free breakfast and
lunch to all Minnesota students for the 2023-24 and 2024-25 academic years. This will alleviate
the burdens of inflation for working- and middle-class families across Minnesota, even if they
would not otherwise be eligible for free and reduced cost school meals.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

3. Elections bill that strengthens the freedom to vote, protects our elections system, and
modernizes the campaign finance system (Final passage vote on HF 3, pg. 6281, 4/26/23):

This law does a number of things to make voting easier and protect our elections systems from
intimidating or deceptive practices meant to deter voting, and other attempts to infringe on our
right to vote. This bill allows for preregistration of 16 and 17 year old Minnesotans to vote so
they can easily vote once they turn 18. It allows for people to join the permanent absentee
voter list. It changes voter registration information on license renewal forms from opt-in to opt-
out. It requires that certain voting precincts have voting instructions in multiple languages, or
even interpreters onsite. It creates a gross misdemeanor offense for voter intimidation,
deceptive practices to deter voting, and voter interference, with vicarious liability for those that
intentionally aid people who commit these offenses. Finally, the bill prohibits foreign-influenced
corporations from donating to candidates, PACs, and ballot initiatives.

A "YES” vote is scored as supporting the AFSCME Council 5 position.

4. Tuition freeze for MNSU colleges and universities, and free college tuition for certain families
(Final passage vote on HF 2073, pg. 7294, 5/10/23):

This law funded the Minnesota State Colleges and Universities and University of Minnesota
systems for the next two years. Notably, this law paid for a tuition freeze at Minnesota State for
the next two academic years. Tuition freezes that don’t have funding leave schools with no



choice but to cut programs and lay off staff, so the additional funding will prevent that outcome.
The bill also creates a new program, titled “North Star Promise,” which will allow students who
don’t have a 4-year degree and come from families that earn less than $80,000 a year to attend
a public university in Minnesota for free. This will begin in the 2024-25 academic year and
continue until the funds run out.

A ”"YES” vote is scored as supporting the AFSCME Council 5 position.

5. Omnibus public pensions finance bill (Final passage vote on HF 3100, pg. 7401, 5/11/23):

This law made several changes to the pension systems that administer public pensions for
members of the Minnesota State Retirement System, the Public Employees Retirement
Association, the Teachers Retirement Association, and the St. Paul Teachers Retirement Fund
Association. The legislature used $500 million in one-time funding to pay for actuarial changes
for the funds, so they can accurately estimate future investment returns. This bill also uses
some of that money to pay for one-time COLA increases of up to 4%, including the existing
COLAs in statute. For MSRS active members, employees will have a reduced contribution from
6% to 5.5%, which was paid for in this bill. For both PERA and MSRS members, full vesting of the
pension will be reduced from 5 years to 3 years.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

6. New labor rights and protections, and updates to PELRA (Final passage vote on SF 3035, pg.
8448, 5/18/23):

This law made several changes to existing labor law that will improve working conditions for
public and private sector workers all over the state. The bill includes a new ergonomics program
for health care facilities, warehouses, and meatpacking sites to minimize musculoskeletal
disorder risks at these worksites. It establishes a new workforce standards board for nursing
homes that will create a floor for nursing home standards, including minimum employee
compensation standards. The bill bans non-compete clauses in most contracts. The bill requires
that workers that are locked out from working due to government shutdowns are given backpay
for lost wages. It requires that employers provide all necessary personnel data to exclusive
representatives so we can reach out to potential members. Staffing ratios will become a new
mandatory subject of bargaining. Employers will be required to get new hire info to unions
within 20 days of a new hire, as well as new lists every 120 days. Employers are required to offer
an opportunity to perform a new employee orientation within 30 days of a new hire, and to
allow unions to have 30 minutes to meet with new hires. Captive audience meetings are now
prohibited by employers who want to force employees to sit through religious, anti-union, or
any other “trainings” that have nothing to do with their work. These changes, among several
others, are some of the biggest improvements of labor law in a generation.

A "YES” vote is scored as supporting the AFSCME Council 5 position.



7. Largest education bill in Minnesota history, with the new expansion of unemployment
insurance access to education staff (Final passage vote on HF 2497, pg. 8916, 5/16/23):

This law increased the general education funding formula by 4% in 2024 and 2% in 2025. This
funding is also indexed to inflation after 2025, ensuring that funding to schools increases no less
than 2% and up to 3% automatically. This bill also expanded unemployment insurance to pre-K,
K12, and higher education workers that are seasonal and do not work in research, instructional,
or principal administrative capacities. This change will bring life changing economic stability to
paraprofessionals, bus drivers, food service workers, and others that work in educational
settings, and Minnesota is leading the way by becoming the first state to make this expansion
permanent.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

8. Establishing a Paid Family and Medical Leave benefit for all Minnesota workers (Final
passage vote on HF 2, pg. 9010, 5/18/23):

This law will create a statewide program for Minnesotans that will guarantee that all Minnesota
workers will be able to take the time they need to care for newborn children, aging parents, and
other caregiving obligations without the fear of going without income for weeks or months or
losing their job to take care of a loved one. This program will offer 12 weeks of medical leave
and 12 weeks of family leave, which can be stacked up to 20 weeks per year. This new program
doesn’t impact existing programs or sick and paid time accruals, leaving organized workers with
the opportunity at the bargaining table to improve on these benefits even more.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

9. Omnibus state government bill that simplified and depoliticized the state contract
ratification process (Final passage vote on HF 1830, pg. 9817, 5/19/23):

This law established the biennial budgets for several state agencies and offices like the
legislature, the governor’s office and other constitutional officers, the State Board of
Investment, Minnesota Management and Budget, and the pension funds, among others. Most
notably, the language in this bill changed the way that state employee contracts are ratified.
This bill removed the authority of the Subcommittee on Employee Relations to be able to
tentatively put contracts into effect while the legislature would have an ability to vote not to
ratify and send unions back to the bargaining table. With the changes here, state contracts will
now be fully implemented after the bargaining units ratify, with no additional steps to the
legislature.

A “YES” vote is scored as supporting the AFSCME Council 5 position.



10. Omnibus tax bill (Final passage vote on HF 1938, pg. 10413, 5/21/23):

This law raised billions of dollars of new revenue in the general fund. This revenue was used to
fund state government, provide tax relief to working class families, and alleviate local and
county property taxes. Some of the tax credits include a one-time payment to tax filers earning
less than $75,000, or married joint filers earning $150,000, a $1,750 child tax credit for families
that earn $35,000 or less, and raising the exemption on social security up to $100,000 for joint
filers. Some of the new revenue raisers include raising taxes on income earned abroad but
derived in Minnesota and reducing the deduction for dividend income.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

11. Omnibus transportation bill that dedicates billions of dollars of new revenue for roads,
bridges, and transit (Final passage vote on HF 2887, pg. 10643, 5/21/23):

This law raised billions of dollars for transportation over the next biennium. This bill indexed gas
taxes to inflation, adjusted the schedule of license tab fees, conformed the motor vehicle sales
tax to the rest of the state sales tax, and established a 0.75% metro area sales tax, among other
fee increases. The bill will establish a retail delivery fee on most goods, excepting food,
medicine, and baby items when the delivery is over $100. These revenue raisers will go to
roads, bridges, transit, and electric vehicle infrastructure, and is one of the largest investments
of ongoing revenue towards transportation in Minnesota history.

A “YES” vote is scored as supporting the AFSCME Council 5 position.

12. Establishing the state’s authority to veto health care mergers when they are not in the
public’s interest (Final passage vote on HF 402, pg. 10419, 5/21/23):

This law will allow the attorney general to review potential mergers of health care entities to
determine if said merger will be a positive benefit for patients. The bill prohibits mergers that
substantially lessen competition or create a monopoly or monopsony. This bill was written in
response to the potential merger of Fairview and Sanford health systems, which would have
jeopardized the hospitals on the University of Minnesota campuses and put future collective
bargaining agreements in doubt.

A “YES” vote is scored as supporting the AFSCME Council 5 position.



2023 MN SENATE

Key for Scorecard:
R = Right-supported AFSCME position
W = Wrong-opposed AFSCME position
NV = Did Not Vote*
*Scores for 2023 are calculated based on the total votes taken by the legislator for these
issues; missed votes are not counted against their score.

'3 S 3 e

Abeler, Jim 35/ R| R| R|W| R|R|W|W|NV|W|[W|W]| R

Anderson, Bruce 20 R WIW|W|W|R|WIW|IW|IWIW|W|W

Bahr, Calvin 31l RIWIW|IW|W|R|WIWIWIWIW|W|W

Boldon, Liz 25|DFLl R| R| R| R| R|R|R|[R|R|R|R|R

Carlson, Jim 52|DFL, R| R| R| R| R|R[R|R|R|[R|R|R

Champion, Bobby Joe 59|DFL] R[ R| R|NV[R|R|R|R|R|[R|R|R

Coleman, Julia 48| R|I W[ R|W|W|[R|W|IWIWIW[W|W|W

Cwodzinski, Steve 49|DFLf R| R| R[R|R|R|R|R|R|[R|R|[R 100
Dahms, Gary 5 R WIW[I[W[W|[R[W|W|W|NVIWI[W|W 9
Dibble, Scott 61/DFL, R[ R| R| R[R|R|R|R|R|[R|JRJ|R 100
Dornink, Gene 23l RI WIW[W|W|R[WIWIWIWIW|IW[W 8
Draheim, Rich 22l R WIW|W|W|R|WIWIW|IWIW|W|W 8
Drazkowski, Steve 20l RIWIW|IW[I[W|R|WIWIWIWIW|W[W 8
Duckworth, Zach 57 RIW|R[W|W|R[W[W[W[WIW|W|W 17
Dziedzic, Kari 60[DFLfl R| R| R[R]JR|R|JR[R]JR|R|R|R 100
Eichorn, Justin 6l R WIWIW|IW[R|WIWIW|W[W[W|W 8
Farnsworth, Robert 7JIRIWIW|IW|IW[R|WIWIWIW[W|IW|W 8
Fateh, Omar 62|DFL, R[ R| R| R[R|R|R|R|R|[R|JR|R 100
Frentz, Nick 18IDFLl R[ R| R| R[R|R|R|R|R|[R|JRJ|R 100
Green, Steve 2l RIWI[WIW|W[R|WI[WIW|W[W[W|W 8
Gruenhagen, Glenn 17| RIWI(W|IW|W[R|WIWIW|IW[W|W|W 8
Gustafson, Heather 36/[DFLl R| R[ R| R|R|[R|[R|[R|[R|R|[R|R 100
Hauschild, Grant 3|IDFLf R| R R| R|R|[R|[R[R|R|R|[R|R 100
Hawj, Foung 67IDFLf R| R| R[R|R|R|R|R|R|R|R|[R 100
Hoffman, John 34DFL R| R| R | R| R|R|R|R|R|R|R|R 100
Housley, Karin 33l RIW|R[W|IW|R[WIWIWIWIWIW[W 17
Howe, Jeff I3l R|{ WINVIW|W|R|WIWIWIW|IW|W|W 9
Jasinski, John Y9l R([WIWIW[I[W]|R|WIWIWIWIW|W[W 8
Johnson, Mark If{RIWIW|IWIW[R|WIWIWIW[W|W|W 8
Klein, Matt 53DFL R | R| R| R| R | R|R|R|R|R| R| R 100
Koran, Mark 28l R WIW[W|W|R[WI[WI[W[WIW|[W|W 8
Kreun, Michael 32l RIWIW|IW|W[R|WIW|IW|IW[W|W|W 8
Kunesh, Mary 39DFL R| R | R | R | R|R|R|R|R|R|R|R 100
Kupec, Robert 4/DFLfl R| R| R[R]JR|R|R|[R|JR|R|]R|R 100
Lang, Andrew 16| RIW(WI(W[W[RINVNIW(WIW|IW|W|W 9
Latz, Ron 46|DFLf R| R| R[R| R|R|R|R|R|[R|R|R 100
Lieske, Bill 58] R WIW|W|W|[R|WIW|IW|W|WI[W|W 8
Limmer, Warren 37 RIWIW|IW[W]|]R|IWIWIWIWIW|IW|W 8
Lucero, Eric 30l RIWIW|IW[W]R|WIWIWIWIW|IW|W 8
Mann, Alice 50[DFLf R| R| R[R]JR|R|JR[R|JR|R|R|R 100
Marty, John 40|DFLl R| R[ R| R| R[R|R|R[R|[R|R|[R 100
Mathews, Andrew 27 R WIW[W|NV| R[WI[W[W[W|W|W|W 9
Maye Quade, Erin 56|DFLl R[ R| R| R[R|R|R|R|R|[R|JR|R 100
McEwen, Jennifer 8IDFLl R R| R[R|R|JR|R|R|R|[R|R|[R 100
Miller, Jeremy 26| R | WIWIW|IW|R|WIWIWIWIW|W|W 8
Mitchell, Nicole 47IDFf R | R| R| R|R|R|R|R|R|R|R| R 100
Mohamed, Zaynab 63|DFLl R[ R| R| R[R|R|R|R|R|[R|JR|R 100
Morrison, Kelly 45/DFLl R| R[ R| R|R|[R|[R|[R|[R|R|[R|R 100
Murphy, Erin 64/DFLl R| R[ R| R|R|[R|[R|[R|[R|R|[R|R 100
Nelson, Carla 24| RIWI(W|W|W[R|W|R|WIW[W|W|W 17
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Q, R Y9
Oumou Verbeten, Clare R|R|R[R|R|R|R|R|R|[R|R|R
Pappas, Sandra 65[DFLl R[ R| R| R[R|R|R|R|R|[R|R|R
Pha, Susan 38DFLf R R[R|[R|[R|[R|R[R|R|R|R|R
Port, Lindsey 55/DFLf R[ R[ R[R|[R|[R|R|[R|R|R|RJ|R
Pratt, Eric 54 RIW|W|WI|NV| R|W[W|W[W|W|NV|W
Putnam, Aric 14/DFLf R[ R[R|[R|[R|R|R[R|R|R|R|R
Rarick, Jason 11| RINV[WIW|W|R|[WIWIW[W[W[W]|W
Rasmusson, Jordan Q9 RIWIW|IW[W]R|WIWIWIWIW|IW|W
Rest, Ann 43| DFLl, R| R| R| R| R|R|R|R|R|[R|[R|R
Seeberger, Judy 41 DFLl R | R| R| R| R|R|R|R|R[R|[R|R
Utke, Paul 5 |l RIW[W[W[W[R[WIW[W|IW|W|W|W
Weber, Bill 21l R[NV W W|W|R[WI[WI[W[W|W|W|W
'Wesenberg, Nathan 10l R WINNIWIW|IWIWIWIWIWIWIW[W
'Westlin, Bonnie 42|DFLf R| R| R| R[R|R|[R|R|R|R|R|R
‘Westrom, Torrey 12|l R{WINVIW[W]|R|W|W[WINVIW|W|W
'Wiklund, Melissa 51{DFLf R[ R[R[R|[R|R|R[R|R|R|R|R
Xiong, Tou 44/DFLf R [ R[R[R[R|[R|R[R|R|R|R|R 100
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