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AGREEMENT
BETWEEN
ST. LOUIS COUNTY BOARD OF COMMISSIONERS
AND

COUNCIL 5, AMERICAN
FEDERATION OF STATE, COUNTY, AND MUNICIPAL EMPLOYEES,
REPRESENTING ST. LOUIS COUNTY BASIC UNIT EMPLOYEES

PREAMBLE

The County of St. Louis, Minnesota, (hereinafter referred to as the “Employer”) through
its duly authorized representatives and the City and County Public Service Union Local
66, affiliated with the American Federation of State, County, and Municipal Employees,
which local union is exclusively represented by Council 5, (which Council 5 is
hereinafter referred to as the “Union™) representing the employees covered by this
agreement do hereby agree as to the terms and conditions of their employment.

ARTICLE 1 - RECOGNITION

Section 1. The Employer recognizes the Union as the exclusive representative for
collective bargaining purposes of all employees of the County of St. Louis who are public
employees within the meaning of Minn. Stat. Sec. 179A.03, Subd. 14, excluding all St.
Louis County Merit Basic Unit employees, all Investigators in the County Attorney’s
Department, all non-clerical employees of the St. Louis County Public Works
Department - Maintenance Divisions, and all essential, supervisory and confidential
employees.

Section 2. The Employer or its representative shall not enter into any agreements or
bargain collectively or individually in any way which conflicts with the terms of this
Agreement.

ARTICLE 2 - MANAGEMENT RIGHTS

The Employer has and retains the right to control its properties, maintain order and
efficiency, determine the amount of supervision, direct the work force, hire, promote,
transfer, assign, suspend, demote, discharge or retain employees in this unit, and take
whatever action to carry out the mission of the Employer in situations of emergency.
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Such rights and responsibilities are limited only to the extent specifically modified within
this Agreement.

ARTICLE 3 - UNION SECURITY

Section 1. Payroll deductions shall be made monthly from the salary of the employees
upon presentation by the Union of authorized certification from the proper Union
representatives and said Union dues deductions shall be remitted to the Union within
fifteen (15) days.

Section 2. The Employer shall deduct from the wages of any employee who is a member
of the Union a P.E.O.P.LE. deduction as provided for in a written authorization
voluntarily executed by the employee on a form mutually agreeable to the Employer and
the Union. The deduction shall be discontinued upon reasonable advance written notice
from the employee to the Employer. The Employer shall remit any deductions made
pursuant to this provision monthly to the Union.

Section 3. The Union agrees to indemnify and hold the Employer harmless against any
and all claims, suits, orders or judgments brought or issued against the Employer as a
result of any action taken at the written request of the Union pursuant to Sections 1, 2, or
3 of this Article.

Section 4. Upon written request of the employee, arrangement shall be made to permit
leaves without pay from duty not to exceed one week duration, but limited to five (5)
employees at any one time for representation of the Union at International, State, or
District meetings.

Section 5. Subject to approval of the Department Head, Union representatives shall have
access to the premises to meet and confer with the employees. The Union agrees that its
representatives shall not interfere with the normal operation of the Employer’s facilities
at any time.

ARTICLE 4 - WORK DAY/WORK WEEK

Section 1. The normal workday shall be seven and one-half (7'%) hours except where
negotiated schedules are in effect. The normal workday shall be Monday through Friday
and the normal work hours shall be between 8:00 a.m. and 4:30 p.m. The normal
workweek shall begin at 12:00:01 a.m. Saturday and end at 12:00 midnight Friday and
have thirty seven and one-half (37%) hours in the normal workweek. An optional four
(4) day workweek may be negotiated upon mutual agreement between the Department



Head and the Union. Flextime work schedules or job sharing arrangements may be had
upon mutual agreement between the Board, the Department Head, and the Union.

The annual work year shall be one thousand nine hundred fifty (1950) hours.

Section 2. All employees shall receive two (2) break periods of fifteen (15) minutes each
during a seven and one-half (7/%) hour work day. Those employees working seven and
one-half (7/2) hours may receive an unpaid one (1) hour lunch period.

Section 3. Employees may be required to work shifts or schedules as designated by the
Department Head. Any schedule change proposed by the Employer shall be submitted to
the Union for review on a meet and confer basis.

If the Union does not agree to the schedule change within fourteen (14) days after the
proposed change is submitted to the Union, the proposed change may be submitted by the
Employer to the Schedule Review Committee for consideration.

The Committee’s jurisdiction shall be limited to either approving or rejecting the
proposed schedule change. The decision of the Schedule Review Committee shall be
binding on the Employer and the Union and shall not be subject to the grievance
procedure of Article 22.

The Schedule Review Committee shall be a standing Committee composed of five (5)
members, two (2) members designated by the Union, two (2) members designated by the
Employer, and a fifth, neutral member selected by mutual agreement of the other four (4)
members. If the four (4) Committee members cannot agree on selection of the fifth
member, the two sides shall each nominate one (1) person and the neutral shall be
designated from among the nominees by flip of a coin. Each side shall nominate the
proposed fifth member within ten (10) days after request by the other side. At any time
either party may substitute one (1) member to serve on the Committee, it being
anticipated that either party may want at least one (1) member of the Committee who is
familiar with scheduling issues in the Department in which the schedule change is being
brought forward to the Committee.

The neutral member shall be the chair of the Committee and shall vote to break ties. The
Schedule Review Committee shall hear the matter and render its decision within thirty
(30) days after the proposed change is submitted to the Union.

Section 4. There shall be no split shifts nor shall work be scheduled on a four (4) hours
on and four (4) hours off basis. Upon mutual agreement, the Employer and the Union
may meet and confer regarding the use of no-pay days for County employees. No
employee shall be scheduled for more than one shift in a twelve (12) hour period except
with the employee’s consent.




Section 5. The County Board shall designate one (1) County official or their alternate
who shall have exclusive and complete authority on behalf of all departments to
uniformly designate closing of all County offices and departments in a given area,
Duluth, or Iron Range, for snow, storms or blizzards.

ARTICLE 5 - WAGE RATES AND PAY DATES

Section 1. Pay dates shall be every other Friday and pay periods shall commence at
12:00:01 a.m. Saturday and shall end at 12:00 midnight Friday. The official payroll year
shall be defined as commencing with the beginning of the pay period covered by the first
bi-weekly paycheck of the new calendar year. Vacation and sick leave hours accrued
will be stated on each paycheck, current to within one pay period. The end of the payroll
year shall apply to administration of the maximum sick leave accruals, waivers from the
maximum vacation accrual, as well as to the use of allotted personal leave days, as
specified in other provisions of this agreement.

Section 2. The bi-weekly and hourly wage rates annexed hereto as Exhibit “A” shall be
paid all employees within this jurisdiction effective retroactive to December 17, 2022
(3.00% increase). The bi-weekly and hourly wage rates annexed hereto as Exhibit “B”
shall be paid all employees within this jurisdiction effective December 16, 2023 (3.00%
increase). The bi-weekly and hourly wage rates annexed hereto as Exhibit “C” shall be
paid all employees within this jurisdiction effective December 14, 2024 (3.00% increase)
Employees who have resigned, other than a retirement during the contract duration, or
have involuntarily separated are not eligible to receive retroactive pay increases. Wage
adjustments will be applied for the full pay period covered by the first bi-weekly
paycheck of the new contract year. No lower or higher rates of pay shall be paid unless
previously negotiated between the Employer and the Union.

When a new classification is created, the rate of pay for such new classification shall be
negotiated between the Employer and the Union.

Section 3. Longevity. Upon receiving a work performance rating of competent for the
preceding year, an employee shall receive an increase in pay equal to one pay step, after
the 8h 124 16% 20" and 24" consecutive years of service without a break in
employment. All such increases shall be carried in promotion or demotion. Part-time
employees working one thousand (1000) hours or more per year for each year of
continuous service shall receive a one step increase after eight (8), twelve (12), sixteen
(16), twenty (20), and twenty-four (24) years of service.

Beginning December 18, 2021, upon receiving a work performance rating of competent
for the preceding year, an employee shall receive an increase in pay equal to one pay step
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as outlined in Appendix C, after the 8%10% 12% 14% 16% 18% 20% and 22
consecutive years of service without a break in employment. All such increases shall be
carried in promotion or demotion. Part-time employees working one thousand (1000)
hours or more per year for each year of continuous service shall receive a one step
increase after eight (8), ten (10), twelve (12), fourteen (14), sixteen (16), eighteen (18),
twenty (20), and twenty-two (22) years of service.

Section 4. Out-of-Class Assignment. In order to accomplish the duties and
responsibilities assigned in a position which is unoccupied due to the temporary, short-
term absence of an incumbent, an employee in a position allocated to a lower salary grade
may be assigned to perform all or part of the duties of the vacant position. If the
employee having newly assigned job duties is required to perform a majority of the duties
and responsibilities that serve as the basis for the higher grade allocation of the vacant
position for five (5) days or more, the employee shall be considered to be working “out-
of-class” and shall receive an Emergency Appointment to the higher classified position,
retroactive to the first day of the current out-of-class assignment.

Section 5. Employees working a regular shift commencing between the hours of 2:00
p.m. and 10:00 p.m. shall, in addition to their hourly pay, receive a shift differential equal
to $.75 per hour effective the first day of the first payroll period for 2023 for each hour
worked during such a shift. This shift differential shall increase to $.90 per hour effective
the first day of the first full payroll period for 2025. Employees working a regular shift
commencing between the hours of 10:00 p.m. and 5:00 a.m. shall, in addition to their
hourly pay, receive a shift differential equal to $.85 per hour effective the first day of the
first payroll period for 2023 for each hour worked during such a shift. This shift
differential shall increase to $1.00 per hour effective the first day of the first full payroll
period for 2025.

ARTICLE 6 - OVERTIME

Section 1. All employees required to work over seven and one-half (7'2) hours per day or
thirty-seven and one-half (37'%) hours per week shall be paid in cash at the overtime rate
of one and one-half (1'%) times their regular rate. However, each hour over seven and
one-half (7%) per day or thirty-seven and one-half (37%2) per week may be taken as
compensatory time at time and one-half.

All employees who choose to bank compensatory time off shall be permitted to bank
such compensatory time off without restriction as to the number of hours banked, but in
no case shall accumulated compensatory time exceed the maximum allowable under the
Fair Labor Standards Act. Compensatory time off shall be taken at times agreed to by the
supervisor and the employee. If an employee is unable to use and take said compensatory
time off before the end of the payroll year, the employee shall automatically be paid for

5




said accumulated compensatory time in a separate check no later than January 15 of the
following year in which the compensatory time was earned, except that at the employee’s
option, up to thirty-seven and one-half (37'2) hours of compensatory time may be carried
over to the following year. All overtime payoffs shall be paid at the pay plan rate in
effect during the payroll year in which the overtime was earned.

Section 2. No overtime shall be paid when employees switch shifts or substitute for each
other for their own convenience and not as instructed by the supervisor.

Section 3. Each Department shall post notice of the Department’s overtime distribution
policy. The policy shall be based on one or more of the following methods of
distribution of overtime: (1) project based; (2) as equal as possible within the
classification assigned the work; and (3) by seniority within the classification assigned
the work. The Union shall be afforded the opportunity to meet and confer with the
Department Head before the policy is initially adopted and posted and if the policy is
modified in the future. Failure to follow the final overtime policy shall be subject to the
grievance procedure. The overtime policy shall remain in effect for the duration of the
collective bargaining agreement unless a change is negotiated.

Section 4. Authorized paid time off in the form of vacation, personal leave or holiday
pay shall count as “hours worked” for the purpose of computing overtime. Sick leave
and compensatory time shall not count as “hours worked” for the purpose of computing
overtime.

ARTICLE 7 - CALL BACK

Section 1. All employees who have completed their daily shift and have returned home
and are called back to return to work before the beginning of the next daily shift shall be
termed as an emergency call-out and shall be paid at the minimum rate of three (3) hours
at time and one-half (1%2) the employee’s basic hourly rate of pay for each such call-back.
Call back hours shall not be credited as “hours worked” in the calculation of total work
day/work week hours for overtime computation.

Section 2. Section 1 of this Article shall not apply to within a four (4) hour period
immediately preceding the regular starting time. All employees required to come on duty
within this four (4) hour period shall be allowed time and one-half on a quarter hour basis
to the nearest quarter hour. An employee who reports to work within this four (4) hour
period shall be allowed to work their normal work shift.

ARTICLE 8 - HOLIDAYS



Section 1. Holiday Schedule. All permanent and probationary employees shall be
entitled to the following guaranteed paid holidays: New Year’s Day, Martin Luther King
Day, President’s Day, Memorial Day, Independence Day, Labor Day, Veterans Day
(November 11), Thanksgiving Day, Friday after Thanksgiving, and Christmas Day.

Provided, however, when New Year’s Day, Independence Day, Veterans Day, or
Christmas Day falls on a Saturday, the Friday preceding is the official holiday and if they
fall on Sunday, the Monday following is the official holiday; except for employees whose
normal work week regularly includes Saturdays and Sundays, holidays shall be
considered to be on the day on which the holiday actually falls.

Consistent with the amendment to Minn. Stat. 645.44, subdivision 5, all permanent and
probationary employees shall be entitled to the Juneteenth holiday effective in 2024.
When the Juneteenth holiday falls on a Saturday, the Friday preceding is the official
holiday and if it falls on a Sunday, the Monday following is the official holiday; except
for employees whose normal work week regularly includes Saturdays and Sundays, the
holiday shall be considered to be on the day on which the holiday actually falls.

Section 2. Holiday Pay Eligibility. If an employee is not scheduled to work on a holiday
the employee shall receive seven and one-half (7)2) hours pay at the regular rate of pay.
However, to be eligible to receive a paid holiday, an eligible employee must be in payroll
status on the normal scheduled work day immediately preceding and the normal
scheduled work day immediately following the holiday(s). Payroll status shall be defined
as when actually working, on paid vacation, paid sick leave, compensatory time off, paid
personal leave day, or on a paid leave of absence.

Section 3. Holiday Pay. Employees required to work on any of the aforementioned
holidays shall be considered working overtime and compensated accordingly as provided
in Article 6, in addition to holiday pay or another day off. Employees shall be paid two
and one-half (2'%) times their regular rate for all hours worked over seven and one-half
(7%) hours on a holiday. '

Section 4. Part-time Employees. Part-time employees shall receive holidays and
personal leave on a pro-rated basis. For purposes of prorating personal leave and
holidays (for which employees are eligible after working four hundred eighty nine (489)
hours) the first four hundred eighty nine (489) hours worked will be divided by the
number of pay periods to determine the average hours worked per pay period. The
average hours worked per pay period will then be divided by seventy-five (75) to
determine the percentage of proration for the remainder of the calendar year. Annually
thereafter, straight time hours worked in the preceding year will be divided by one
thousand nine hundred fifty (1950) to determine the percentage or proration. Employees
continuously employed since on or before January 1, 1993, shall continue to receive their
present holiday and personal leave benefits.




ARTICLE 9 - PERSONAL LEAVE

Section 1. Two (2) days of personal leave with pay will be granted to permanent and
probationary employees in the first year of employment and four (4) days of personal
leave with pay each year thereafter. Personal leave may be taken in one-half (}2) hour
increments. Personal leave shall not accumulate from year to year. Approval for
personal leave shall require mutual agreement between the employee and their
supervisor. An employee requesting personal leave in writing, with at least five (5)
working days advance notice, shall be given a written response at least three (3) working
days before commencement of the requested leave. New employees must work four
hundred eighty nine (489) hours before being eligible to use personal leave days.

Section 2. Eligible part-time employees shall receive prorated personal leave in
accordance with Article 8, Section 4, above.

ARTICLE 10 - VACATIONS

Section 1. Permanent and probationary employees shall earn vacation with pay in
accordance with the following schedule:

Years of Service Hours per Pay Period
Commencing 0 through 1 years 2.00
Commencing 2 through 3 years 3.75
Commencing 4 through 5 years 5.25
Commencing 6 through 10 years 6.5
Commencing 11 through 15 years 7.25
Commencing 16 through 20 years 7.75
Commencing 21 through 24 years 8.25
25 Years and Over 9.0

Employees are eligible to receive and use accrued vacation with pay upon successful
completion of 489 hours or three (3) calendar months, whichever is later.

Changes in vacation earnings shall be effective the beginning of the pay period that
includes the first of the month following the employee’s required years of service.

Vacation for full-time and part-time employees shall be given in accordance with present
Civil Service Rules on vacations. Vacations may be taken in one-half (%) hour
increments. The employer shall give good faith consideration to granting employees
vacation requests, subject to the needs of the department.



Vacation for seven and one-half (7'%2) hour day employees may accumulate to a
maximum of two hundred seventy (270) hours at the end of any given pay period.
Requests to temporarily exceed the two hundred seventy (270) hour maximum may be
submitted to the Department Head for consideration pursuant to the Civil Service Rules.

Section 2. Paid holidays occurring during an employee’s approved vacation shall not be
charged against vacation time but shall be treated as holidays.

Section 3. Upon termination, employees shall be paid up in full for all past earned and
accumulated vacation.

Section 4. Permanent part-time employees shall earn, accumulate and be compensated
for vacation in accordance with the following conditions:

1. Employees must work at least 489 hours.
2. The formula for computing vacation hours for part-time employees shall be
as follows:

Number of hours worked divided by 75 and then multiplied by the
applicable hourly factor according to years of service as outlined in
the union contract not to exceed the maximum accrual for each
factor. This hourly figure will be rounded up to the nearest one-
quarter hour.

ARTICLE 11 - SICK AND PARENTAL LEAVE

Section 1. Sick leave with pay shall be earned by all permanent and probationary
employees in accordance with the following schedule:

Years of Service Hours per Pay Period
Commencing 0 to 24 months 3.75
Commencing 25 months and over 5.25

No sick leave shall accrue if an employee appears on the payroll as “No Pay” (NP) for
18.75 or more hours during a pay period.

Section 2. Sick leave accumulation shall not exceed fifteen hundred (1500) hours (or
such greater number of hours, not to exceed nineteen hundred (1900) as an individual
employee has accumulated as of the date of ratification by the County Board of the 2012-
2014 contract) as of the end of the last pay period of the payroll year. Sick leave shall be




accrued in the pay period in which it is earned and deducted in the pay period in which it
is used.

Section 3. Employees while on probation shall earn and be permitted use of sick leave.

Section 4. Sick leave may be paid for absence because of an employee’s inability to
perform their duties by reason of illness or injury, by necessity for medical or dental care,
or by exposure to a contagious disease under circumstances in which the health of
employees with whom associated or members of the public necessarily dealt with would
be endangered by attendance on duty.

Sick leave may be paid, upon approval of the supervisory staff, for absence due to illness
in the immediate family of the employee where attendance of the employee is necessary.
“Immediate family” for this purpose shall be defined as parents, step-parents, spouse,
children, step-children or wards of the employee, or other family members referenced
under Minnesota Statute 181.9413, as amended.

Sick leave may be paid, upon approval of the supervisory staff, for absence because of
death in the immediate family of the employee where attendance of the employee is
necessary. “Immediate family” for this purpose shall be defined as spouse, parents of
spouse, parents, guardian, children, brothers, sisters, wards of the employee, grandparents
or grandchildren or step-family members. An employee may be permitted, upon the
approval of their Department Head, up to a maximum of ten (10) days sick leave in the
event of death in the immediate family, as defined in this subsection, and in conformity
with Civil Service Rules and Regulations. An employee with fewer than 3 years of
service from date of hire may be permitted, upon approval of their Department Head, to
go into a negative sick leave balance of up to a maximum equivalent of 3 days if the
employee does not have sufficient sick leave to cover the duration of their leave in the
event of death in the immediate family as defined above.

Sick leave because of hospitalization of the employee or because of hospitalization or
death in the employee’s immediate family as defined in Article 11, Section 4, occurring
during an employee’s approved vacation shall not be charged against vacation time if the
employee presents written verification.

Section 5. A Department Head may at any time request an employee to submit complete
medical verification, on a form provided by the Employer, as to why the employee’s
illness or injury prevents the employee from working, if there is a concern about
appropriate use of sick leave. The Department Head may indicate whether the
verification shall be from an attending or a designated physician.

Section 6. Parental Leave may be paid, upon approval of the supervisory staff, for
absence due to the birth or adoption of child(ren) and shall be deducted from the
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employee’s accrued sick leave. An employee may be permitted up to a maximum of
three (3) weeks of Parental Leave for bonding purposes within 12 months following the
birth or adoption of a child(ren) which occurs after January 1, 2020. This benefit is
limited to the employee’s child(ren).

The three (3) weeks of Parental Leave are in addition to the paid Sick Leave used by the
parent if eligible pursuant to Section 4. For purposes of allowing employees to use the
Union’s Sick Leave Bank or the Vacation Donation Policy, the birth or adoption of a
child(ren) shall be included in the definition of “serious health condition.”

In the event a paid parental leave benefit is enacted in state or federal law, an employee
must elect to use either the County Parental Leave benefit or the state or federal paid
parental leave benefit. The County’s Parental Leave benefit may not be stacked on top of
a state or federal paid parental leave benefit to result in a paid leave greater than three (3)
weeks.

ARTICLE 12 - SICK LEAVE BANK

Section 1. The unit Sick Leave Bank shall be administered by a committee appointed by
the Union to permit extensions of sick leave in the event of major illness or injury. The
Union shall keep the Employer advised, in writing, of the membership of the Committee.
The Committee shall act pursuant to guidelines established by the St. Louis County
Board of Commissioners. No employee shall be allowed to participate in the Sick Leave
Bank until they have reached the maximum rate of accrual for sick leave.

The Committee, upon establishing a need for additional funding of the Sick Leave Bank,
shall provide, written documentation of such need to the Human Resources Director, at
the beginning of the payroll year. Upon receipt of reasonable documentation, one (1) day
of sick leave will be deducted from the total sick leave accumulation of each unit
employee qualified to participate in the Sick Leave Bank and who has not yet donated a
day, will be credited to the unit Sick Leave Bank. If additional funding is still needed,
parties agree to meet and confer regarding deduction of an additional one (1) day from
employees who have already donated.

An employee shall not be eligible to draw from the Sick Leave Bank unless the employee
enters into a Sick Leave Bank Reimbursement Agreement, on a form prepared by the
Employer, which: (1) acknowledges that the Employer has not agreed, by contract or
otherwise, to compensate the employee any amount in excess of the employee’s regular
wages; (2) requires the employee to reimburse the Sick Leave Bank 100% of the funds
received; (3) authorizes and directs the Employer to deduct the amount drawn from the
Sick Leave Bank from the wage loss proceeds, if any, awarded in a workers’
compensation proceeding or from any other funds designated in the executed Sick Leave
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Bank Reimbursement Agreement; and (4) includes any other provisions applicable to the
individual employee’s specific request.

ARTICLE 13 - EMPLOYEE INSURANCE PLANS

Section 1. Health Insurance. The Employer agrees to permit all permanent and
probationary employees to be covered by the St. Louis County Group Health Care Plan.”
The Employer shall contribute to the premium as follows for full-time employees:

Single Coverage 91% of Total Single Premium
Family Coverage  82% of Total Family Premium

The Employer shall contribute to the premium for part-time employees pursuant to
Section 6 of this Article.

['NOTE: The actual descriptions of the Group Health Care Plan benefits are contained in
the plan documents and are available in the Human Resources Department. ]

Eligibility. Permanent and probationary employees are eligible for group health plan
coverage on the first of the month following one (1) full calendar month of employment.

Section 2. Life Insurance. The Employer agrees to pay the full premium for group life
insurance for full-time permanent and probationary employees and also contribute to the
premium for part-time permanent and probationary employees pursuant to Section 6 of
this Article. The amount of group life insurance is based on annual base salary,
according to the following schedule:

Annual Base Salary Policy Amount
Up to $15,000 $15,000
$15,000 - $20,000 $20,000
$20,000 - $25,000 $25,000
$25,000 - $30,000 $30,000
$30,000 - $35,000 $35,000
$35,000 - $40,000 $40,000
$40,000 - $45,000 $45,000
$45,000 and over $50,000

Annual base salary shall be computed on January 1 of each year, or for new employees,
on their date of hire.
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Eligibility. Full-time employees become eligible for life insurance on the first of the
month following six full calendar months of employment. Part-time employees become
eligible on the first of the month following completion of 1000 hours.

Section 3. Dental Insurance. The Employer will pay for the full cost of the premium for
single dental coverage for all full-time permanent and probationary employees and also
contribute to the premium for part-time permanent and probationary employees pursuant
to Section 6 of this Article. The maximum benefit is $1500 per year.

Eligibility. Full-time employees become eligible for dental coverage on the first of the
month following six full calendar months of employment. Part-time employees become
eligible on the first of the month following the completion of 1000 hours.

Section 4. Claims Against Employer. Any description of insurance benefits contained in
this Article is intended to be informational only and the eligibility for benefits shall be
governed by the terms of the insurance plan and not by this Agreement. The Employer’s
only obligation is to pay such amounts as agreed to herein and no claim shall be made
against the Employer as a result of a denial of insurance benefits by the insurance plan
administrator, except in case of error by the Employer in reporting information to the
administrator.

Section 5. Participants in an approved job sharing arrangement may, by mutual
agreement between the job share participants, apportion the health care and dental
benefits for which the job share position is eligible. Apportionment shall be limited to
either (a) one employee receiving all of the benefit and the other none; or (b) the two
employees splitting the benefit equally.

Section 6. Prorated Employer Contribution for Eligible Part-Time Employees. Except
for all newly-appointed eligible part-time employees (new County employees, full-time
employees moving to part-time status, and part-time employees changing positions) will
receive a prorated Employer contribution to the premiums for health, dental and life
coverage based on the full-time equivalent of the position to which they are appointed.

Thereafter, the proration amount for the following insurance year will be recalculated at
the end of each payroll year. The proration amount will be equal to the percentage of the
employee’s full time equivalent based on the actual hours in payroll status during the
previous payroll year. For this purpose, “payroll status” includes regular hours worked,
the straight time equivalent of overtime hours worked, and any paid leave time.

ARTICLE 14 - WORKERS’ COMPENSATION
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Section 1. Any employee who by reason of sickness or injury receives Worker’s
Compensation benefits may do either of the following:

A.  Retain the Worker’s Compensation benefits without assessment against any
available leave credits, or

B. Retain the Worker’s Compensation benefit and receive from the Employer
any available earned accumulated sick leave, vacation leave or other
accumulated leave benefit. The total weekly compensation including leave
and worker’s compensation benefits shall not exceed the regular weekly net
base pay rate of the employee. “Net base pay” is defined as the employee’s
regular weekly gross less FICA, medicare, PERA and federal and state
income tax withholding. Overtime will be considered on the same basis as
it is for workers’ compensation purposes.

If any employee uses sick leave pursuant to this agreement, and is subsequently awarded
workers’ compensation benefits for the same period, the Employer is authorized to
deduct from workers’ compensation wage loss benefits the amount of sick leave received
by the employee, less the sick leave which the employee would be eligible to receive
pursuant to Section 1 of this Article.

Section 2. While an employee is receiving loss of wage benefits under the Worker’s
Compensation Act (temporary total or temporary partial disability benefits), the
Employer shall continue to pay the Employer’s share of hospital-medical insurance
premiums for both single and family dependents’ premiums together with the premiums
on the employee’s life insurance and such payments shall continue even though the
employee has exhausted their sick leave, vacation, and personal leave benefits. Payments
of such premiums by the Employer pursuant to this Article shall end upon issuance of a
notice of discontinuance of benefits by the Commissioner of the Department of Labor
and Industry or upon the employee being declared permanently totally disabled.

Section 3.  Sick leave used by employees while receiving County Worker’s
Compensation benefits shall be credited back to the employee’s sick leave accumulation
at retirement, but not to exceed the individual employee’s maximum allowable sick leave
accumulation as provided for in Article 11, Section 2 above. This Section is meant to
mean sick leave used from the date the employee went to work for St. Louis County.
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Section 1.

ARTICLE 15 - MEALS AND TRAVEL EXPENSES

The schedule of maximum payments for meal reimbursement shall be in

accordance with the then-current County Board policy. Meal reimbursement shall be
allowed only under the following circumstances:

A.

Where an employee is in travel status within the County and overnight
lodging is approved;

When an employee is in travel status outside St. Louis County; or

When an employee is required to attend a workshop, seminar, or working
lunch meeting where a meal is served for which payment is required.
Provided, however, the employee shall be reimbursed for the actual cost of
the meal, even if in excess of the meal reimbursement rate set forth in the
then-current County Board policy, if the employee is required to purchase a
specific meal and does not have a choice of alternatives.

An employee on approved travel status, upon obtaining advance approval from the
Department Head to incur lodging expense, shall be reimbursed for necessary lodging
expense, single or double occupancy or its equivalent, upon presentation of receipt.

Section 2. Travel time regulations applicable to hourly paid employees of Public Works
Department Divisions shall apply uniformly in all Public Works Department Districts as

follows:

A.

Employees assigned to work in areas other than the area to which they are
normally assigned will be paid travel time at the rate of pay received for the
type of work the employee performed the major part of the day in question.
Changes in work assignment can only be made by prior agreement between
the superintendent and the employee involved.

The amount of travel time allowance shall be determined by considering
the normal and reasonable time expectancy for said travel to the projects or
areas in each district.

Employees operating County equipment (trucks, graders, loaders, catry-
alls, busses, etc.) shall be paid for the actual and reasonable time spent in
the operation of said equipment, with time calculated to the nearest one-half
(%2) hour.

No employee shall be required or directed to transport other employees in
their own vehicle to or from work sites.
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E. No employee shall be transported as a passenger in a County vehicle unless
said vehicle is designed and equipped for the transportation of passengers
and the number of riders does not exceed the normal complement of riders.

F. No employee shall be transported in boxes of dump trucks without
established safety devices attached.

ARTICLE 16 - TOOLS AND UNIFORMS

Section 1. Uniforms. Uniforms shall be furnished and maintained for all employees
required to wear a special uniform. Classifications involved are: Automotive
Technicians, Janitors, Building Maintenance Helpers, Building Maintenance Workers,
Carpenters, Head Janitors, Cook Supervisors, custodial workers, laundry workers, and
cooks.

Section 2. Mechanics Tools. Whenever, in line of duty, personal tools and equipment
furnished by employees are damaged or broken on the job, they shall be replaced by the
Employer at Employer expense with equal value replacements.

Section 3. Tool Allowance. An employee in the classification of Automotive Technician
required to provide their own tools shall be compensated at the rate of $.25 (twenty-five
cents) per hour for each hour worked. This additional pay shall apply to all paid hours
actually worked except paid leave (vacation, sick leave, holidays, personal leave,
compensatory time or leave of absence).

Section 4. Clothing Allowance. An employee who works within the Land & Minerals
department and whose classification is: Forestry Technician Trainee, Forestry Technician
I, I or III, Forester Trainee, Forester I, II or III, Utility Worker II or Forest Road
Technician, may receive up to $150.00 reimbursement annually for the purchase of
protective outdoor outerwear. An employee who works within the Public Works
department, Land Survey division and whose classification is Land Survey Technician
series or Licensed Land Surveyor, may receive up to $150.00 reimbursement annually for
the purchase of protective outdoor outerwear. A list of acceptable reimbursable items will
be maintained by the Land & Minerals Department Head.

ARTICLE 17 - SAFETY AND SAFETY EQUIPMENT

Section 1. Both the Employer and the Union agree to responsibility for cooperative
enforcement of safety rules and regulations.
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Section 2. The Safety Committee shall include representatives from both the Employer
and the Union and whomever else the Employer shall designate.

Section 3. Should an employee file written complaint to the Safety Committee of unsafe
or unhealthy conditions in violation of accepted safety and health policies, the matter if
not corrected in five (5) days satisfactorily may be processed according to provisions
under Article 23 of this Agreement.

Section 4. Eyeglasses. Safety glasses where required shall be furnished by the
Employer.

Section 5. Safety Shoes. The Employer will provide metatarsal guards for every
employee where required for foot protection by OSHA regulations. In lieu of such
metatarsal guards, safety shoes meeting the A.N.S.I. standards purchased by the
employees may be worn. Employees who are required to have foot protection by OSHA
regulations who elect to wear safety shoes shall receive a safety shoe allowance of
$125.00 per year payable in November.

ARTICLE 18 - SENIORITY AND JOB SECURITY

Section 1. Seniority. Seniority shall be defined by length of service in a classification
within a County Department in which the service occurred. Seniority shall consist of the
continuous uninterrupted accumulation of paid service as a permanent employee in the
classified service.

Classification seniority earned by an employee in a department shall be retained and shall
continue to accrue in that department as the employee promotes or transfers to other
County Departments. Seniority shall not be lost due to absence by illness, authorized
leaves (filed in writing), or temporary lay-offs that may occur for whatever reason. A
seniority list shall be initially established and brought up to date on the first of January of
each year, and a copy sent to the Union.

Classification seniority earned in the employee’s current department shall be exercised
first, and thereafter exercised by classification seniority earned in the department(s) in
which the employee had prior service in the inverse order of departments that promotions
and transfers occur. If the exercise of seniority rights within the departments in which
service occurred does not prevent lay-off, the employee may exercise County wide
seniority rights in the lowest job title of the employee’s classification series, if the
employee has permanent status in that classification.

ARTICLE 19 - PROBATION, TEMPORARY, SEASONAL
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Section 1. The probation period for all new and promotional employees hired shall be six
(6) months for full-time employees and the later of six (6) months or one thousand (1000)
hours paid service for part-time employees, unless extended by the Department Head, not
to exceed one year. A Department Head may extend the probationary period of an
employee, not to exceed 24 calendar months, if the employee is unable to perform a
majority of the essential functions of their position due to an approved work
accommodation or approved leave of absence.Anytime during the extended probation
period a Department Head can decide to accept the employee as qualified. If an
employee is discharged during the initial probation, the employee shall not have any
rights under the grievance procedure contained herein. Promotional employees may be
demoted during their promotional probation period without rights under the grievance
procedure.

Section 2. Temporary appointment to a permanent position shall not be made in excess
of ninety (90) days. All other temporary appointments shall not exceed ninety (90) days
in any given year. All provisional appointments shall first be made by seniority from the
ranks of eligible employees by seniority before anyone outside of County employment is
given said appointment. These provisions shall not apply to persons replacing employees
who are on approved leave of absence.

Temporary appointments may be made to a temporary position to accomplish long-term
projects or work activities lasting more than six (6) months, but not to exceed one (1)
calendar year as defined in MN Stat. 383C.043(e).

Section 3. Seasonal Employment Status. Seasonal appointments to an entry level
position may be made to accomplish short-term projects or work activities lasting mote
than ninety (90) calendar days. Appointments to seasonal positions shall not exceed one
thousand (1000) hours worked or six (6) months, whichever is less in duration. An
individual shall not commence more than one (1) seasonal appointment in a calendar
year. Seasonal appointments may only be employed between the dates of May 15
through November 15.

Seasonal appointments must be made from an appropriate eligible register. Seasonal
appointments made from a register may be eligible for re-employment as a seasonal
employee the following season at the Employer’s discretion, prior to the Employer
calling for an eligibility register. However, when the Human Resources Director is
unable to refer names from an employment list, the appointing authority is authorized to
appoint a qualified individual. Seasonal appointments are “temporary” in nature, and do
not entitle the appointee to any “permanent” status in Civil Service or under this
collective bargaining agreement, nor shall the period of seasonal service be credited as
part of the probationary period in case of subsequent appointment to a permanent
position. Seasonal employees shall be terminated from employment on or before the
expiration of their six (6) month appointment term.
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Seasonal and temporary appointments shall not be utilized to replace permanent part-time
or full-time positions. Individuals appointed to seasonal and temporary positions do not
accrue seniority, nor do they earn, accrue or participate in any benefits except paid
holidays that fall within the period of their employment.

ARTICLE 20 - PROMOTIONS, TRANSFERS

Section 1. Promotions. Employees upon promotion to higher classifications shall have
the option at any time during the probationary period to accept a voluntary demotion to
the position from which promoted provided that the position is not filled permanently. At
the option of the Employer, the employee accepting a voluntary demotion may be
returned to a different position in the same classification. However, a promoted
employee shall have the option to return to the employee’s same position from which
promoted at any time during the first thirty (30) days in the promoted position.

Section 2. Transfers. Notice of the classification and location of a position available in a
County department will be posted by the Human Resources Department on bulletin
boards at the department’s work sites at least five (5) days prior to closing of applications
for such vacancy. Employees in the department and in the same classification may
request consideration for lateral transfer by submitting a memorandum to the Human
Resources Department within the stated time limit. All employees submitting such a
memorandum within the stated limit will be interviewed for the posted vacancy.
Requests received after the stated time limit will only be given consideration if the
appointing authority is still interested in seeing additional candidates. The appointing
authority has the discretion to select one (1) of the interested candidates or none of the
interested candidates. Applicants who are not selected will be notified.

ARTICLE 21 - LEAVES OF ABSENCE

Section 1. Military Leaves. Any employee required to be on military leave shall receive
all rights of seniority while on such leave.

Section 2. Services Upon a Jury. Leaves of absence with pay for jury duty, court ordered
appearances of legislative bodies as witnesses are permitted, as provided in the Civil
Service Rules.

Section 3. Parental Leave. Upon sixty (60) days’ advance written request by an
employee to their Department Head, up to a maximum of six (6) continuous months of
unpaid leave of absence shall be granted in connection with the birth or adoption of a
child. The employee shall have discretion to determine the length of leave up to the
maximum allowed under this section. Parental leave shall commence within one (1) year
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after the birth or adoption. When both parents are employees within this contract, the
parental leave shall be divided, upon request of the employee, in accordance with this
Article.

Section 4. Employees holding a permanent position with St. Louis County after five (5)
years employment, and subject to approval of the Department Head, may be granted a
sabbatical leave of absence, without pay, for a period of not less than one (1) year, nor in
excess of two (2) years. An employee on a sabbatical leave shall not accrue additional
seniority, vacation or sick leave during the leave of absence. These benefits will be
frozen at the level immediately prior to the beginning of the leave.

The employee shall be returned to the job classification held at the time of approval of the
sabbatical leave, upon the first available opening after the expiration date of the leave.
Employees on an approved sabbatical leave under this section may be returned to a
position prior to the expiration of their approved leave upon mutual agreement of the
employee and the Department Head.

ARTICLE 22 - LAYOFF AND ABSENCE WITHOUT APPROVED LEAVE

Section 1. Layoff. In reduction of forces, all temporary employees shall be first
removed, and layoff shall be in orderly fashion in strict accordance with the established
seniority roster per classification first, and second by total departmental time in the
inverse order of hiring, and rehiring shall be in inverse order of layoff.

Section 2. Layoff Notice. Written notice of layoff contemplated shall be served upon the
employees, and a copy to the Union, at least ten (10) days prior to such layoff.

Section 3. Absence Without Approved Leave. An employee not on sick leave or
authorized leave of absence but absent without notice of any kind for three days, shall be
considered resigned at the discretion of the Employer. The Employer may, however,
consider any written request of the employee or the Union on the employee’s behalf.

ARTICLE 23 - GRIEVANCE PROCEDURE
A. Employee Rights of Protection and Representation:

Section 1. Nothing contained in this Agreement shall be construed to deny any employee
their rights under applicable Civil Service Law and Rules made thereunder.

Section 2. Every employee shall have the right to present their grievance to the Employer
free from interference, coercion, restraint, discrimination or reprisal, and shall have the
right to be represented at all stages thereof.
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Section 3. It is understood and agreed by and between the parties that any employee
covered by this agreement working in probationary or provisional status may be
discharged at the sole discretion of the Employer and shall not have the right to such
relief pursuant to the grievance procedure contained herein.

B. Grievance Defined:

Section 1. A grievance shall be defined as a dispute or disagreement raised by any
employee against the Employer involving the interpretation or application of the specific
provisions of this agreement, and all disciplinary actions; provided, however, that a
grievance shall not include any matter which is not within the authority of the Employer
to act.

Section 2. The filing or pendency of any grievance shall in no way operate to impede,
delay, or interfere with the right of the Employer to take the action complained of,
subject, however, to the final resolution of the grievance.

C. Grievance Procedure:

In the event an employee covered by this Agreement claims that their rights and
privileges under this Agreement have been violated, the matter shall be resolved in
accordance with the following procedure:

Step 1: Within ten (10) calendar days after the first occurrence of the event giving
rise to the claimed violation, the employee and/or their representative shall submit
their grievance to their supervisor who, within three (3) working days thereafter,
shall give their answer.

Step 2: If the grievance is not settled in Step 1, the employee and/or their
representative shall present the matter in writing to the employee’s Department
Head (Appointing Authority) within seven (7) calendar days after receipt of the
Supervisor’s answer. The written grievance shall set forth the nature of the
grievance, the facts on which it is based, the provision or provisions of the
Agreement allegedly violated, and the relief requested.

Within five (5) calendar days of the receipt of such written grievance, the
Department Head shall arrange a meeting with the Union at a mutually agreeable
time to discuss the matter. If the grievance is settled as a result of such meeting,
the settlement shall be reduced to writing and signed by the Department Head and
the Union. If no settlement is reached, the Department Head shall give the
Department’s written answer to the Union within five (5) calendar days following
their meeting.
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The Employer and the Union may agree to submit the grievance to voluntary
grievance mediation prior to submitting the grievance to Step 3. The agreement to
mediate must occur within the time limit for submitting the grievance to Step 3
~ and the time limit for submitting the grievance to Step 3 shall not be extended in
the absence of an agreement to mediate.

Step 3: If the grievance is not settled in Step 2, the Union shall present the matter
in writing to the County Grievance Board within five (5) calendar days after
receipt of the Department Head’s written answer. The Grievance Board shall be
composed of three (3) members appointed by the County Board of
Commissioners.

Within fourteen (14) calendar days of receipt of such written grievance, the
County Grievance Board shall schedule a hearing into the matter, after the close of
which it shall render its decision no later than fourteen (14) calendar days
thereafter.

If the grievance is not settled in accordance with the foregoing procedure, the
Union may refer the grievance to arbitration within ten (10) calendar days after
receipt of the County Grievance Board’s decision by requesting the Bureau of
Mediation Services to submit a panel of seven (7) arbitrators. Both the Employer
and the Union shall have the right to alternately strike names from the panel. The
party striking the first name shall be established by the Rules of the Bureau of
Mediation Services. The remaining person shall be notified of their selection and
requested to set a date and a time subject to the availability of the Employer and
the Union representatives.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or
subtract from the provisions of this Agreement. The arbitrator shall consider only
the specific issue submitted to the arbitrator in writing by the Employer and the
Union, and shall have no authority to make a decision on any other issue not so
submitted to the arbitrator. The arbitrator shall be without power to make
decisions contrary to or inconsistent with or modifying or varying in the
application of laws and rules and regulations having the force and effect of law. If
the arbitrator finds that the grievance concerns matters not covered by this
Agreement or the procedures contained herein have not been adhered to, he/she
shall return the matters to the parties without decision.

The arbitrator shall submit the decision in writing within thirty (30) calendar days
following close of the hearing or the submission of briefs by the parties, whichever
is later, unless the parties agree to an extension thereof. The decision shall be
based solely upon the arbitrator’s interpretation of the meaning or application of
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the express terms of this Agreement to the facts of the grievance presented. The
decision of the arbitrator shall be final and binding.

The fee and expenses of the arbitrator shall be divided equally between the
Employer and the Union; provided, however, that each party shall be responsible
for compensating its own representative and witnesses.

If a grievance is not presented within the time limits set forth above, it shall be
considered “waived.” If a grievance is not appealed to the next step within the specified
time limit or any agreed extension thereof, it shall be considered settled on the basis of
the Employer’s last answer. If the Employer does not answer a grievance or an appeal
thereof within the specified time limits, the Union may elect to treat the grievance as
denied at the step and immediately appeal the grievance to the next step. The time limit
in each step may be extended by mutual written agreement of the Employer and Union
representative involved in each step.

ARTICLE 24 - RETENTION OF BENEFITS, SEPARABILITY

Section 1. Retention of Benefits. All benefits now enjoyed by the employees who are
covered by this Agreement, but which benefits are not included in this Agreement shall
remain in force during the period of the operation of this Agreement.

Section 2. This Agreement is subject to the laws of the State of Minnesota, including the
St. Louis County Civil Service law and all Civil Service Regulations made pursuant
thereto, and at any time any provision is in conflict and held to be contrary to law by a
court of competent jurisdiction, from which final judgment or decree no appeal has been
taken within the time provided, or is contrary to a federal or state administrative ruling or
is found to be in violation of legislation or administrative regulations, such provision
shall be void and inoperative. However, up until such ruling is given, all provisions of
this Agreement shall remain operative, or if such provision is ruled inoperative, all other
provisions shall remain in full force and effect.

ARTICLE 25 - RETIREMENT

Section 1. The Employer agrees to permit retired employees to be continued on the then
existing hospitalization and insurance programs provided they qualify for retirement
under the rules and regulations of P.E.R.A. or Coordinated Plans established by state law
and are otherwise eligible to continue coverage under Minn. Stat. §471.61.

Section 2. The Employer has adopted a policy providing for the implementation of a
Post-Retirement Health Care Savings Plan for qualifying employees covered by this
agreement. Pursuant to that policy, to qualify for participation in the Post-Retirement

23




Health Care Savings Plan, an employee must, at retirement, have been employed by the
Employer for five consecutive years immediately prior to retirement, and qualify for and
receive retirement benefits under the rules and regulations of the Public Employees
Retirement Association or other appropriate State of Minnesota sponsored retirement
fund, or Social Security.

Pursuant to the Post-Retirement Health Care Savings Plan policy, the Employer shall,
upon a qualifying employee’s retirement, deposit the cash equivalent of the employee’s
accumulated, unused sick leave and accumulated, unused vacation into the employee’s
account with the plan.

Accumulated, unused sick leave shall be an amount equal to the number of hours of
unused sick leave multiplied by the employee’s hourly base pay rate during the last
payroll period prior to retirement. Accumulated sick leave hours shall not exceed the
maximum allowable hours of sick leave accumulation for the individual employee
pursuant to Article 11, Section 2. Accumulated, unused vacation shall be an amount
equal to the number of hours of unused vacation time multiplied by the employee’s
hourly base pay rate during the last payroll period prior to retirement.

Prior to an employee’s retirement, the Employer shall provide the employee with notice
of their accrued vacation. The employee may utilize their vacation in full prior to
retirement. If the employee does not qualify for the Post-Retirement Health Care Savings
Plan, the employee shall, upon retirement, be paid in full for all accrued vacation. If the
employee does qualify for the Post-Retirement Health Care Savings Plan, the employee
shall have the cash equivalent of the employee’s accrued vacation deposited into the
employee’s account pursuant to the Employer’s Post-Retirement Health Care Savings
Plan policy.

Adoption of the policy shall not be construed as a waiver of the Employer’s position that
employer contributions to Post-Retirement Health Care Savings Plans are not a
mandatory topic of negotiations. The Employer may amend or repeal the policy at any
time; provided, however, if the Union objects to the Employer’s amendment or repeal,
the Union shall be entitled, upon written notice to the Employer, to reinstate the terms of
Article 23 of the 2000-2001 collective bargammg agreement in lieu of the Post-
Retirement Health Care Savings Plan.

In the event that an employee is legally qualified to be exempt from the Post-Retirement
Health Care Savings Plan and the employee’s application for exemption is approved by
the Plan Administrator, then in lieu of any of the above-referenced payments on behalf of
the employee to a Post-Retirement Health Care Savings Plan account, the employee shall
receive a taxable cash severance payment calculated as follows:
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First, from the employee’s accumulated, unused sick leave, calculate the lesser of
one-half of the employee’s accumulated, unused sick leave or the cost of the
maximum life insurance benefit available to the employee under the employee’s
collective bargaining contract, when the life insurance is purchased as paid up life
insurance. This amount shall be designated as the “option amount.” The
employee shall next designate the portion of the option amount which the
employee wishes to use to purchase paid up life insurance. From the balance of
the option amount, after deduction of the life insurance cost, shall be subtracted an
amount equal to any Employer’s FICA tax payable on the option amount. The
remaining balance of the option amount shall then be paid to the employee as a
cash payment, subject to withholding deductions required by law (e.g. employee’s
FICA, State and Federal income tax, etc.).

It is the parties’ intention that in no event shall payment of the option amount,
whether received as paid up life insurance or cash severance, result in a FICA tax
payment by the Employer which cannot be fully deducted from the option amount.

Section 3. The Employer is agreed to pay the employer's pension share as provided
under Minnesota Law for payment into the P.E.R.A. Fund or the P.E.R.A. Social Security
Coordinated Plan for those employees having either plan, and to deduct the employee's
share as required by the same pension law.

ARTICLE 26 - EQUAL APPLICATION

The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to race, creed, color, national origin, sex, age,
religion, marital status, political affiliation, disability or status with regard to public
assistance. The Union shall represent all employees in the bargaining unit without
discrimination.

ARTICLE 27 - RENEWAL AND ARBITRATION

Section 1. This Agreement shall continue in full force and effect from the first day of
January 2023 through December 31, 2025, and from year to year thereafter unless either
party hereto shall give written notice to the other on or before sixty (60) days prior to the
expiration date. During any negotiation period this agreement shall continue in effect.

Section 2. Arbitration. Should meetings to resolve differences result in no resolve, the
matters being considered may be submitted to the State Mediation Department and to
arbitration.
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FOR THE UNION:

Ul X o/

Diredfor, Council 5

President,

N\

Field@epresentative

Date: 2,//5//7.3
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Chairman £ // S

County Aucfltor

Approved as to form and execution:

St. Louis gunﬂ Attorney
No. 2623-6170



EXHIBIT A

V LI4IHXH

s A ES I%¥ 9%

220Z/L4Z) INLOTAAT NYId AVd
9- | SIAVYUD YO ISYIYONI %00°€ ¥ SLIOFT43Y
ueld Aed £202
L1INN DISYE ~ 3OIAYAS TAID ALNNOD SINOT LS

19 NY1d AYd



EXHIBITA

8Y'vL
e
6889

189
or1e
50'65
089s
orvs
s9'2g
9,08
sa'gh
0Ly
St
65'cy
86ty
SY'oy
se
€9'LE
sT9e
1818
Isee
6E'ZE
ozte
oT'0e
00’6z
10'82
60142
0z'9z
ogsz
VT
go'se
s

7529
6109
06'LS
6955
£9'¢S
tots
oL6t
064y
6097

LEvp

LT
9T'TH
996

or'sE
08'0¢
vrse
ETPE
1678
SLTE
6508
1562
thsT
ov'/2
§597
69'ST
08wz
LE'ET
eree
ak 3

5115

o

i

S6'9
s
61'09

 tels

69'6S
g9'es
79'18
sLi6h
06 Lt
60°9%
LE VY
Lty
STTH
99'6¢
9T'8¢
0g'9¢
T eE
ETHE
16'2€
st
65'0¢
1562
'8z
b
§5'92
69'67
08'+Z

65z

6T°€T
e
ES

713S

- vs'Ls

T
. 6109

06'LS
69°65
£9°€S
918
9L'6t
6Ly
60°9Y
i
€L
ol
99°6¢
91'ge
08'9¢

 phse

€T'vE
16'28
SLTE
6508
18°6C
8z
ov'LT

sg97

69'9T
08'vz
L6'€T
6Tee
e
2z
[SES

ais

e

S6't9
6109
06'4s
69'sS
go'es
79'1S
sL'6h
06'LY
609y 6TSYy
8%y 1S'EY
gLty oe'Th
9Ty 90
99sE sgge
9T'sE  IH'LE
0g'9g 809
PYSE  GL'PE
£vE gp'ce
16'7€ 9T
sLTE . wite
650¢  66'67
1567 £6'8
8T 88T
gbit | ez
§5'97  €0'92
695 8167
08T TEYT
l6€T | evse
6T€T  €©L'w
ez 8612
wrT 08T
80Tz l9wz
ik} s

9’56 goeg

woc
2

ZC0T/LHTE SAILDA44I NYId AVd
8€ - 2 SAVUD O ISVIUONI %00°E ¥ SLOIV43y

ueid Aed €207

6T°09

068

69'SS

29'1§
si'6y
06°LY
60'st
LEYY
£Lzy
9T'TY
99'6¢
9T'8e
089%
'se

STvE

162¢
sLe
65°0€
1562
'8¢
vt
5597
69'67
08"t
1682
6T'€T
Wt
LT
80712
07
4861

SIS

LINN 2ISVE - 3DIAY3S TIAID ALNNOD SINOT LS

T35

69'SS 79'18
g9ge 9ler
79'1S 06°LY

9l6y 609y
06'LY L8y

60'9t slity

LEPY 91’1t

gL 9t 99°6€
oIty 996 9T'8€

99'6E  9T'se  oglog

oT'8€ 0898  Ph'SE

0898 bvse  EtwE

PYSE  ETYE 16°Z€

ETvE teZe sre
T6'2€  SLTE 6S°0€

SLTE es08 1SeT

6508 1567  vv'8T

166¢  whsr | eviz

8T 9¥IZ  $5'92

oFlz 6597 695z

§§'9T  69'ST 08P

89T ogve | leee
08'vT  L6'€T  6TEL

682 elst | ww

6T'€T W U

a4 rih 8017

T 80TT vroT

§0TZ  wvoZ 5861

oz 5861 ST'6T

dg'ét  szet €48t

STET  €L8t 81'8T

silgt svEer | s

TEK 8 i

8¢€8
%8
9gg
sed
vEg
oo
ze8
168
o
6ca
878
129
978
sz
78
g2d
728
128
0z
)
819
e
918
s
vg
€16
at
e
o018
608
808
Lod

3peIn

19 NY1d AVd



EXHIBIT A

€071
S98TT
991l
€€9TT
SIYIT
velIl
SLe0T
99401
65401
§660T
9¢01
LpE0T
03101
LL66
0966
13.6
9656
€856
80v6
T€l6
j 244
0506
6888
€488
STL8
9568
ves
68¢€8
eb8
$228
9508
6£6L
L26L
€8LL
el
€94
06%L
YSEL
3474
2L
€804
0L0L
69
89
€089

KvoN  Aesm-ia

§6'G85S
ST9LYS
90°GLES
88'89¢5
0070476
9v'991s
89905
2L'996Y
£€9'596Y
6E'TL8Y
SSTI8LY
09'GLLY
30°689Y
18'v09Y
SV iesy
Y YISy
vigert
SUSTHY
2wy
PEQaTY
sTLsTy
T6'9LTY
SL20TY
TO'SE0Y
o
20'6YeE
T9'erEe
LLTL8E
88°908¢
L0°96LE
CE'TELE
L6'€99¢
95°859E
€1'265¢
9'9IGE
€8°1IS¢E
v6'9SYE
LE'YEEE
96°88€E
€6°L28E
'e9ze
v0'g9ze
01's0ZE
1L'99TE
£6°IPTE

8vveL
WweL
8L
6S'1L
L7°0L
68’89
$5°L9
299
12'99
S6'vs
LLE9
L9'ES
579
or't9
0E'19
6109
§0'65
10'65
068'LS
08'9%
9L'95
69'6S
0L'vS
09'vS
£9'€S
928
88'2S
w'is
9L'08
19°08
aLey
588y
8L'8p
6Ly
W
969y
609p
Ty
1844
LE'SY
65'sy
Te'ey
€Ly
86°1IY
08'TY

LT

8899
€459
8559
voys
§2€9
21£9
1029
6609
6.0
086s
G488
€985
65L8
45896
Ly88
P2 439
13929
8EYS
SYES
yazs
s
0918
0L05
090§
Ti61
168p
visy
SeLv
ULy
20Li0
197
1560
1e6¢
8y
der g4
SLEY
3434
boLyd 4
QEZY
L7A%
ity
60¥
-0} 4
£L6E
56¢
568¢

16'980¢
19'€c0€
99'920¢
38 21-14
87’6167
61'916¢
112982
€6'9187
2.'9082
481274
SPITLT
L0'90LT
L1'8592
01197
w809z
L0°098T
8G°L18T
$8'6062
$T89ve
8'6TVT
LY'BIvT
19'18€T
06'6EET
(X432
EEYEIT
STLSW
FAS 244
1Terie
9g'6LTL
S6'6912
L8°TELT
€v'00TZ
911602
6Y°6507
89°1€02
TE'610C
161661
vTS96T
1161
199761
92° 4681
9L'888T
810981
76'€E8T
L8'828T
19'46L1

NiGiooW AFemeTa
2202/ L3/21 onaoey3 ueid Aed
ARIM/SINOH §°L€ - Ueld Atd €20 10} LIEYD UOISIaAUCD - T
LINM DSV - 3DIAEIS STIAID AINNOD SINOT "LS

STty
S¥oy
9E0Y
99'68
6'8E
888¢
91'8¢
€5'L¢€
wie
08'9¢
sT9e
80°9¢
LA A%
I8've
SLVE
eT're
LS'EE
aree
16'CE
6ECE
e
SLTE
0Z1€
PULE
65°0¢
01°0¢
66'6T
18'6T
00862
£€6'87
L2414
08¢
8842
Lz
6027
69T
$5°92
079z
€092
695T
12374
1242
1444
SYve
Fas ¥4
6’7
FnoH

818¢
§9L8
LeLg
v69¢€

haacid
voe

zis¢e
€65¢
ogsE
81s¢E

.Y

Tave
asve
gzve
60bE
£€8€€
€6eE
vee
TCEE
<lee
LLze
Lyie
s{Te
[13%4%
€81€
FAARS
82Ig
$80%
090¢
£v0e
6667
7414
66T
L162
L68Z
28T
31214
2182
LELT
49T
665¢T
(3374
o

AIuoy APROMIS

SYELLT
LoZ9Lt
06'8€LT
66'YTLT
167041
00°169T
€L1891
ap'TioT
64°L99T
G'8YaT
200¥9T
0T'6791
08'€79T
4874091
£6°466T
ZTT6sT
T1ET8ST
8S°ELST
WIST
0sST
|9TYST
b'TEsT
84851
95°CIST
§9'86YT
19881
99'18YT
oL'e9rt
0E'ZsPT
[2: 8444
2LevT
[aard 449
Tr'v0rT
7EP8ET
15°€LET
o' E9ET
Lvovel
0T’ LgET
T9'62ET
£60T€T
2T°00ET
v0'E9TT
6'2ETT
69'661TT
88 TL1T
TTovit

g9'¢ee
BY'ET
6T'€T
00'€Z
€Lz
§5°22
e
0€'2T
or'ze
26'1C
812
fl2a v 4
§9'1T
oIz
0¢'1T
prA) 44
80'1¢
86'0¢
807
90T
507
'0z
8€'0C
(1ot
$6'61
8’61
9L'6T
85°61
9E'61
§T61
$6'81
£8'81
E€L8T
9r'81
E:14
8181
S6°L1
€LT
Ji- gAY
8yt
ee'LT
89t
LAl
0091
€961
0TSt

RmaH




EXHIBITA

26'8¢
0g¢Lle
9v 19
$56°08
g1 dais

£6°4¢E
ov'z00¢€
G0G9
29084
ERIGETS

£6°/¢
o¥'cooe
S069

290'8L
81 deis

6L°CE
0C'L6se
vL9S
L/€'19
87 daIs

oL oe
00°80%C
FAYA]
80929
ERIGEN

91'8¢
08'250¢
199
£l£'6.
IR

08'9¢
00'vvec
62€9
¥$5'92
IRGES

08'9¢
00'v¥6C
6189
%582
ZTde3s

GL'le
00'0¥se
€056%
0¥0'99
I ders

(3114
08°'09¢C
SiLS
18€°19
PRE:CTS

Lvie
08°'Z662
¥8v9
€184
974915

80°9¢
0¥'988¢
¥5e8
9v0'G.L
g7 dais

80°9¢
0¥'988Z
529

9v0'S.
91 d81s

ehle
0V 06%Z
96es
0S.'V9
97d91S

£6'8C
or'viee
GlL0S
¥21'09
971 do)s

08'9¢
00°'¥¥62
61£9
yy5'el
§1d91S

144
0c'sese
£rig
SLi'el
FCES

vy'se
02'6¢8¢
€19

SLicl
§1de75

85°0¢
0T ivve
20es
129'c8
S1d91S

¥¥'8T
0C'sLZe
ocey
S51°65
FEZS

80'9¢
0¥'9882
¥See
9%0'GL
REZS

Slve
000842
€09
082'2L
F1doss

Gi've
000842
£209

082'CL
y1de1s

66'6C
0c'eeee
8615
6/£'29
v1deis

88°L2
ovoece
£e8y
06625
V10015

brge
02'5e8Z
c£rio
GLl'eL
£1das

eLve
ov'ocic
9i6s
066'0.
T14d018

el've
or'oese
9l6s
066'0L
RESS

3o 14
08'08¢Z
Siis
18€'L9
€1 d9I1S

1
08'961C
08y
LLLLS
T10058

SLve eLve op'ee L8'ze
00°084Z OV 0ELC 08'9.19Z 082Ze8Z
€209 9168 0085 v0.S

08Z'c. 0660/ /6569 €5v'89

SLlE 65°0¢ LG'6C 12414 Sy'lc Apnoy

00°0¥YSZ 0Z'2¥¥Z 08092 0T6.2Z 08961 Apjesmig
€066 20es SLiS oesty 09.% Ajuyuoi
0v0'99  /29'€g  L8E'L9 GGL'65 L'l Apenuuy

Z1dels T7deis 7S gdas

gv'ee 16'¢e 9cee Slle
08'949C 08'¢e9 08°08GC 000¥SC
008% y0.S 2655 £055

/65'69  £5¥'89 1OL'Z9  0¥0'99
718918 Tideis Zdols gdais

av'ee 16°C¢ 9c'ce Gglle
08'9/9¢ 08'Ce8C 08'08SC 00°0%SC
008 0.8 Z6SS €058

165'69  €S¥'89  L0LA9  O¥0'99
Z1dels T17dels 7deis gdeis

£6'8Z yy'ac 88'LC ) R
Oy'vleC 0Z'S/ZC 0O¥'0cZZ 0896LC
SLos ocsy £e8y 09.%

¥ZL°09 SSL'6S 08645 LLL'JS
10918 17de)s [ dei1S g d9s

e'9e §G'9C £0°9¢ 69°'GC
09'eSie 00'¥ZLe Ov'C80C 0C'SSOC
989y 08y clLsy {5144

¥66'GS  ¥TTSS  ZFL'YS  GEP'ES
710618 Tide)s 70518 9 doks

ZZ0ZILVIE L 2A08YT ueld Aed
9sB3I0U| %00°C & SPO3UeY

AFIMWSUNOH OF - NV1d AVd €202

¢doyg rpde)s  gdeis Z dais 1 9IS
712 3AV¥0 - YOLVYNIQUOO0D SNOLLYYI40 WYHDONd UVl

65°0¢ LG'6C y¥'8Z o' iC g6'9z AunoH
0T lv¥Z 08°09€T 0T'SLZC 0896l 00VZiZ Appamig
c0es SLLS ogey 09y 09y Aguonw
29'c9  18E'l8  GSL'6S LIS ¥Z2'6S  Allenuuy
Gdels 7deis tdes Z dais 1 do18
702 3AVYHO - YOLV.LITIOVYd WYiD0ud

65702 16'6C 12 AT [} A 55'9¢ Alinoy
0Z'lyve 08096 02'GLCC 0896l 00vZiZ ApRawmg
20¢s GLLS 0cey 08y 09y Apuop
[T9'E9  1BELY  GGL'6S L1145 y2¢'ss  Allenuuy
¢dels tvde)ls g deis Z deis 1 deis
Y0Z 3AVED - ¥OTISNNOD SNOLLOIWHOD

el =74 69'GZ 09'vC l6'€C 6l'eg Apnoy
00'¥ZIZ 0Z'SS0Z 00¥86L 094161  0T'5681 Apeeamig
209y ot 4 66ZY SSly ozoy Alyuow
¥ZT'SS  GEV'ES  ¥BSLS 858°6Y sez'sy  Allenuuy
¢doI§ TVda)ls T dol Z 4sis I d8js
Y91 AAYHD - Gv3 T M00D

08've L8'€C 6L'¢cT ree [ ¥4 Aunoy
00¥86L 09'LL6L 02'658L 09€6.L 09281 Apsemig
66<h SSLy 0Zov 998¢ G9.¢ Ayuon
¥85°LS  BS8'6F  GET'BY ¥€9'9y 8/L'sy  Ajenuuy
Gde)s Tdols tdels Zdes GENS
Yvi 30QYED - ¥OO0D

HOLVYNIQYOOD SNOLLYYIALO WYHDO0Ud VT
INY YOO HOLYLITIOVL WYHO0Ud “HOTISNNOD SNOLLIIUNOD 8 NV1d Avd



EXHIBITB

€20Z/91/Z 1 ANILOT T NYId AYd
9- | S3AYHO ¥Od ISYIUINI %00°¢ ¥ S1O3T43Y
ue|d Aed yZ07
L1INN JISVE - HJIA¥TS TAID ALNNOD SINOT LS 18 NY'1d AVd

9 LI9IHXH



EXHIBITB

188¢

109L
8¢eL
S6'0L
e
89'59
L
78'09

yE'95
€T
8278
€05
sv'sy
299y
06'vb
vZEY
99T
60'0t
99'8¢

vzis

98'SE
LSPE
Leee

eree

00°T€E
867
§8'8¢

06LT

66'97

9097

61’52
9EVL
%

L13S

91315

00'79
fe'58

9€'LS

vZes

L188
ST1S
€6y
spiLy
oL'sy
Z0'0p
6€'Zh
80t
1€°6€
16'LE
TE9E
91iGE
06°€E
1L
15°1€
6508
67°67
8287
S€°LT
o9z
§5'sT
692
88'€T
0T'ez
3

S6'0L
6189
8559

stee

8L°09

Lv8s

¥Z'95
oTvs
€T'T5
pzos
881
ySoy
18'vt
STED
IS8T
so0n
£5°8¢
9T'LE
6L°6E
e
gree

loze

63'08
g6t
282
A A
18'92
¥6'S7
§0°'ST
0zve
ez
r'zz
s

ggis s
yT'sS 9T'¥s LT'ES €1'75
T8 eves | sTis weos
ST ¥Z'05 €6y LE'8Y
Egey g8y sviy oy
8t'Ly yS'9r  0LSt T8'bY
0lh . igvy 0wy 9TEw
20vp oTEr  BETY  LS'TY
6E7y STV wEor S0
y8'0t s00b  TE6E £5'8€
fees ssse . tels eviE
16'4€ 9TLE 1S9 6L'SE
1579¢ 6L'sE otise | ipwE
9T'SE  LtbE 06'€E £7°ge
géce | gree e ioee
T2 1078 16'1€ 68°0€
15T 68'0¢ 6o oger
6€0¢ 08'62 62'67 8T
sT6T st sust sl
82'87 €017 5€'LT 18'9Z
{5 1892 9wz tEST
9v'9z v6'sZ §§'6T  S0'ST
55'sT 5057 69°%2 0zve
69'vZ 0T+ 88'€T T¥'ET
88'st e oT'EL v9'22
oT'ET y9'2T iy d ¥6'12
& weiz wir oerie
a% s s s

ST1S

£E6h
syLy
oL'sy
20
652t
¥8'0%

igee

16°L€
isioe
9T'SE
06'se
1228
16°TE
6E0E
6267
87'82
§e'¢
9v'9z

goer

697
88'€¢
(1) 4
LETL
7L'1T

S0tz
935

€20Z/91/Z) FAILDTJAT NV Id AVd
8¢ - 2 SIAVYD YO ASVIYONI %00°E ¥ SLO3143Y

ueld Aed vZ0Z

0079
£9'68
9¢€'LS

bres

LTES

£e'6y
VLY
oL'sy
20'ty
6E'Ty
ys0b
1e'68
i678
16°9¢
ot'ée
06°EE
TrieE
TS'1E
(3
6767

878z

s€'LT
979z
§5°5T
6912
88'€7
oT'se
1872
we
50'1T
w0z

FES

LINN JISYE - OIAYHS "HAID ALNNOD SINOT LS

€965
9g LS
1441

ALES

STTS

ggey

8Y'L

oSy

0y
Bl
78°0
1e68
16'LE
15'g8
9T'5¢
06'€E
102
191
6€°0E
6767
87°8T
SEL2
9v'9z
S
69°vT
gg'er
0T°€C
i
L1
So'Tz
0
£8'6T

vIs

9€'LS
blss
LT'ES

sTts

€E6Y
sviv
0L'SY
oy
6ETY
vg'0Y
TE'6€

16'2€

15'9¢
gTicE
06'€E
TLZE
151T€
ecioe
6762
Foras-vs
k4
op'e7
§6'ST
6967
88'€Z

oree

LETT
cwie
S0T¢
0T
€861

6761
3

vT'ss

LTIES

sTTS

get

8t'Ly

“ibrep

207
BTy
80V
1e6e
1618
1598
oT'SE
06'¢8
T8
16°te
6808

szer’

8T'8T
SE LT
9t'9¢

§5'67

69°'PC
g8's7
0T’ €T
LE
[ xd
5017
0z
€861
6T'6T
s

A

LT'ES
scits
ey

o

oL'sty
20t
6€'TY
vsov
1£'6€
168
15°9¢
gT'se
06°cE
tLze
15'TE
6£0¢
626
8782
se'Lz
31792
§5'ST
6947
88'€7

otse

872
TR
50'1Z
oz
€8'67
6261
et
Tzt

113S

38gd
(58
9cd
- g8
ved
gea
<cd
1ed
ocd
éza
878
1za
979
7]
79
e
7Z4
178
Qg
&1d
814
A
91g
518
b 4% ]
54
7149
119
01¢
o0d
808
08

apein

19 NV1d Avd



EXHIBIT B

9921
1eet
S661T
8611
9411
08STT
YOELT
68071
28011
TL80T
€L501
85901
3901
L1201
85201
SL00%
£886
L1436
0696
8086
1056
1286
9516
6€16
LL68
€188
1088
e
96v8
(4441
g2e8
LL18
$918
9108
08¢
098L
STiL
SL8L
954
LZyL
962L
(4148
1L
£204
£T0L

KIUOIN  ApPoMm-Ta

€5°€5 L5
5'0ves
TE'9ESS
Y6658
60'8LYS
L9'12es
YT LIS
8LLIIS
0OPIIS
€6°L108
<0'9T6Y
98's16Y
$L'628Y
wepLy
90'SELY
76'69Y
09° 195t
'gssy
SV TLYY
S1°83EY
96'yeEY
1T70%r
€8eLY
JA: A YA g
80'EPTY
6Y'L90Y
6'190Y
6°L86E
60'176¢€
$6'806E
16°€v8E
B8'ELLE
€'89L%
68'669¢
raract
8Y°L79¢
§9°095¢
0Z'98ve
£9'067E
LLTI2E
0€°£9gE
£6°09¢€¢
9T 10EE
[A% 1443
18'9€TE

TL9L
164
e
€LEL
LE2L
S6°0L
8569
yT89
6189
0699
8999
85'59
ov'vs
r&e9
€Tes
0029
78°09
8.°09
€9'6S
15788
LY'88
9g°LS
veas
vT%
249
€TYS
18 44
LUES
8¢S
b3 ard
STTe
2€°08
vT°0S
£€'er
'Sy
LE78Y
iy
99y
59y
oLy
06’y
8y
Wy
viey
sTey

KpnoH

€989
04L9
549
L899
§199
8059
8¢9
879
1929
0919
1508
6€09
2869
2784
1188
€148
8195
1098
2065
Tohs
6685
§188
[X44
k4 ¥4
018
L£0S
0705
6E6Y
[1%:24
o204
[L:7A 4
189y
L1997
965Y
yesy
905y
k2224
o8¢y
334
ooey
i ad
s12Y
STV
£60Y
oLoy
<Iov

I8°6L1E
9718
Sy LITE
GE'€90¢E
98°900¢€
L9'€00%E
86°(¥67
vy'668T
68°6332
S6°TY8T
86LT
ST'L8LT
TELELT
8E'639¢
9'v89Z
£8'9897
01°¢657
516952
TTYST
or'2052
S0'TBYT
£0°€SH2Z
oT'oTre
£E'S0¥T
ST'E9ET
96'v2ET
1o L1eT
19'6L2C
9'obzT
G0'SETT
98'9612
l14>:1%4
68°€51Z
[xarA~4
€97602
68'6L07
STT50T
0TH20T
190102
r've61
STtG61T
EV'SYEL
66'G16T
£6'8881
65'8L81
51581

Kquow ApFEsm-g
€20T/9T/TT 2ARI3Y] ueld Aed
HIBMSSINOH §-LE - ukld Avd $Z0Z 10J 3404 UOISIRAUOD - 19
LINA DISYE - IDIAYSS STIAID ALNNOD SIN0T " 1S

44
99tk
FASN A4
veoy
60'0
so'or
1€'6¢E
99'8€
£€5°8¢
16'LE
voie
sT'ie
1898
9%'9E
6LGE
9T'sE
45°vE
Lr're
06'cE
Le'ee
€T'ee
L YArA S
£TeE
L02e
s'1e
00'1€
68'0¢
6€°0¢
[4:3-14
08'6Z
6262
13:3:74
2L'8T
8782
0642
€LLT
SELT
66'97
18'97
Ll A-r4
9092
¥6'se
$6'6T
6152
s0'sZ
6997
RoH

856¢€
%68
98¢
0s8e
S08¢
YLLE
€5LE
ZELE
00L2
649¢
099¢
ag9¢c
vioe
889¢
S9eE
€8S€E
§75¢E
s
vave
0sve
e
oe
Fa3 4
9ige
bree
F443:3
Logg
6128
wes
T3T0TE
LL1E
2344
vele
680¢€
$90¢
€voE
§00€
86T
3567
jr4:14
106¢
6182
1842
L1927
3424
S¥sT

KuoN XMoo

489781
68T
W16LT
vL8LLT
S0'ga Ll
|28 1 741
8T'TeLT
97T
W LOLT
61691
27'6897
80°8491
1572491
086591
a'eyar
€8'6€91
LY 1A
640751
90°8091
6'9681
96'88ST
79'8.81
PovisT
£€6°L86T
1995t
LUEEST
0T'97S1T
LE'EIST
L3'56pT
ITL8PT
£y'99rt
8YYSYL
yS9rPT
:gord 44
L7A A% A
LEVOYT
98'98€1
TELLET
8€'G9ET
ST0SET
2LBEET
£6'00€1
06’6921
$AGETT
v0°L0TT
LT

SEVL
T've
88'¢e
89'€T
TET
wWeT
[1) 3514
1622
47T
¥9'22
6L
LE'TT
0g'7T
80°22
v6'1Z
812
(1A =4
e
1
6712
6117
§0'Tz
ootz
1002
85°0C
oL
SE0T
8T0¢
v6'61
€867
Se'61
6E'61
681
1061
98'8t
28T
6Y'8T
9e'8T
et
00'31
84T
SELT
£6'91
8¥'9T
6091
89'6¢T
pnon



EXHIBIT B

60°0¥
oz Loze
6¥69
28€'¢8
87d8i5

99°8¢
08°Z60¢
1049
ELY'08
g1 dois

99'8¢
08°260¢
1049

cLy'o8
g7 dais

FANR R
08°699Z
¥81S
0L¥'69
RIS

00'tE
00°08%C
€LES
08¥'¥9
g1 3818

Le'6e
08 vrie
189
592°18
IRICE

16LE
087ce0e
1459
£68'8/L
JRIES

L6°l¢
08'2¢0¢
L2489

£68'8L
I deis

LLZe
08'9192Z
0.8¢
1£0°'89
17 des

6€'0¢
oclere
89¢s
L1Z°e9
ITdes

£5°8¢
ov'Zeoe
6499
Zrl'o8
RIS

sl e
08'2/6¢
Lyv9
£6Z'L1
97 dois

9l'ig
08'c/6Z
3247

€62 2L
97de3s

FAURAS
09'696¢
6555
902'99
974915

08'6C
00'v8ec
§9is
$86'19
§1d915

1648
08'ze0e
1269
£59'e/
S14d97s

15'9¢
080¢62
8Ces
L6’
GESS

1692
08'0c6c
8Z¢€9

L¥6'SL
¢1dels

LGLE
08°02sC
9vs
L1¥S'9
¢14915

6C°6C
oceree
2105
£26'09
FIGEN

glle
08'z/i62
(32¢°]
£62'42
713935

6.°6¢
0c'e98e
$0Z9
Y’y
Fiders

62°6¢
02'¢98¢
$0C9

EYv'Y.
¥ deis

68°0¢
0z'live
ySeS
LSZ'¥9
y1dsis

[AR"14
09'.628
8.6%
8€.L'65
y1deis

1S9¢
08'0Z62
8ze9
L¥6'SL
£1deis

9l'se
08°Zi8c
609
geL'el
£1 39018

9l'se
08'¢ci8c
609

gel'es
€14e55

6e0¢
ocleve
8925
Lz'e9
£1d91S

8c'8e
o0vesee
o6y
228'8S
T10058

6L'6E
0Z'e98¢
029
£hv'v.
Z14da958

Lyve
09'46.C
G.6%
8691
Z1 0018

LYve
09°/S/¢
5265

86912
Z1de5s

08'6Z
00'v8eC
G8lLs
¥86°1L9
10978

€l'ie
ov'glec
L08%
81915
10918

9L'g¢
08ZL8c
608
c€eL'el
DRGES

06'ce
00¢lic
9.8%
ZL50s
17 deis

06'ce
00°CLic
9/8S

ZL5°04
17 deis

A 74
0T’ eve
1205
£26'09
11 d91s

Se'le
00'88le
Wiy
988°95
109§

A%
09482
GL6G
86912
7 d91s

€zee
0v'859C
0945
81169
Tde7s

geee
0v'859Z
0945

8L1'69
7 deis

2.L8C
09°/6¢2¢
8.6
8E.L'65

06'ce
00Cihie
9485
Z15'0L
9d91S

bLze
08'919¢
0796
2€0°89
CEETS

[ FAA
08'919¢
0/9%

/£0'83
gdeis

8¢'8c
0¥'C9ce
206v

9’9z
08944z
985y
1E0°SS
EEES

£202/91/Z} 3083 ueld Aed
ASeAIIU| %O0'E € S|y
AIIM/SUNOH 0 - NY1d AVd ¥¢0Z
JOLVYNIQYOO0D SNOLLYHIdO NYHOOUd TIvr
INV XOOD ‘YOLYLITIOVY MYYOOUd ‘YOIISNNOD SNOLLOIUUOD

(FArAS
08919z
0496
1£0'89
G ds1s

1gle
08°02S¢
ovs
LyS's9
G dois

16°Le
08°025¢
29¥S

LrG'S9
G deis

GeLT
00°'881L¢
Wiy
888'95
¢ dejs

SG'SC
00'v¥0C
6Zvy
PyL'ES
¢ asIs

Alnoy
Apieawig

Auyuop
Ajenuuy

ApnoH
Apjpamig
Apuoy
Ajjenuuy

70Z 3AVYO - YOLVLITIOVd WYAD0Ud

Alinoy
Apjeamig
Apyuol
Ajlenuuy

Y0Z IAVED - ¥OTISNNOD SNOILOFHIOD

AlnoH
Apjeamig
Aluuonw
Ajenuuy

Y91 3aV¥O - av31 000

Aunop
Apjeamig
Algsuop
Apnuuy

LG 1e 6£°0¢ 6C'6C 8¢'8¢c
08'0Z5C 0T'Le¥e oOCeve 0O¥e9ce
9vs 8925 270G 206y
LPS'69  LlZ'EY £26'09 7Z8'8S
vda)s ¢ dos Z dejs 1 d9iS
71 3AVHO - HOLYNIQHOOD SNOIWLYHAdO WYHOOHd TIvr
6£°0¢ 62'6Z 8C'8C A
0CLebe OC'evedc 0¥c9ed  00'88iZ
89¢S L2065 [4137 Lriv
Liz'eg  £26'09 27885 888°95
¥deis T des Z G915 LES
608 6Z'6C 8Z'8C se'le
OC'Lere OC'eved  0vZ9Ze  00'881LT
8925 1205 c06¥y 3744
LLZ'Eg  £26'09 22895 888'95
vdels g deis ¢ 4815 1 d8)s
9'9e jefe T4 69'vC 88l
089kl 00'vPOT 0T'GL6L OV OLEL
985¥ 6cry 08¢y 6ELY
L8065 PPLES GSE'LS 0/9'6¥
vde)s tdals Zd8IS 1 dejs
69'vC 88'¢Z oL'ec FAN A4
0C6/6L OF'0L6L 008¥BL 09'68.L
08y eely Y00y 249¢
GGE'LS  0/9'6¥ 8¥0'ey 0€5'9P
¥yaels g deis LSS } dais

¥Yvl 3aViO - X002

89 NV'd Avd



EXHIBITC

0TEL  wTT X2 ‘ or'1e
sL0e
Yoe

YOV HEL SALOTA43 NYId Avd
9 - 1 SIAYUD YO4 ISYIUONI %00°¢ ¥ SL03743y
ueid Aed 5202
LIND DISYE - 3DIA¥IS TIAID ALNNOD SINOT LS L8 NY1d Avd

J LIdIHXH



EXHIBITC

o%

913s

q13s

80°'EL

vz

§9°'L9

sos

0978

i

£6'48
8iss
0L'€S
SLTS
786y
w64y
9T'9y

Sovy

18'2y
Ay
69°6€
828§
(8'9€
os'se
ve
g0'ce
4913
69'0¢
85°67
95'82
1922
2L9e
08'sZ
€672
Fanz4
E€T
S

vToL
658
£0'59
097
709
8615
8L°55
oles
5218
86y
ve' LY
919y
sty
18
§TTY
69765
87'8¢
1898
05'5¢

£0'gE
8¢
69°0¢
85'67
95°8¢
19z
TL9T
WLitre
€6'vT
bad
6L €T ZE'ET
so'gz 09'Te
BES A%

e

16°89

; i,mm.,mm

98'€9

s

80°65

0695

LLYs

6L2s

1805
068y
Lot
sy
19°€y
Lozy
617’0t
#06€
09'£€
12ge
16'tE
69'¢E
Sp'ze
1eTE
LT°0€E
€167
(18T
STt
1€°92
svsr
09'+Z
6LET
50'€Z

o
T11S

S9°L9

€058

0979

izzos!

€6°LS

8lS5

oLes
sLte
861
Y6 LY
919
Sve
8Ty
STy
69°'6¢
873%
189

bglee

e
£0'ce
781
6908
89°6Z
9587
T9°LC
7492
08'SsT
g6vz
A 74
Ao
09'7C
€612
&3

€E'99

98¢y

w19

U soes

06'95
Lvs
6L'T8
1805
068
Loy
PE'SH
L9t
Loz
svop
$0°6€

09E

17'9€
16'vE
69'€E
svze
1€'1€
el
£1'62
gz
5717
1e9z
er'sz
09'4Z
6L'ET
506z
87T

912

9315

¥Z0Z/PLZL IAILDT443 NY1d AVd
8€ - / SIAVYUD YO ASYININI %00°E ¥ SLOI 143
ueid Aed 6707
LiNN 21SYd - 3DIANIS TAID ALNNOD SINOT LS

98°€9
w'tg
80°65
0698
LLvs
i
1808
06’8t
LO'LY
PESH
L9°Eh
Loy
sv°0Y
$0°68
09°LE
129€
16'vE
69'ce
spze
1€
LT°0€
£T62
118
st
1£°92
T
09'tZ
6LET
s0'€T

e

89T

ggite

SIS

19

8065

06'9S

v

615
1808
068t
Loty
sy

Loey

LOTY
61 0p
v0'6€

09'sc

17°9¢
1608
69°€¢
vz
1€1€
1108
£1'67
irs
sTiT
1892
£S5
09vZ
6LET
50T
LETT
8912
901
02

vis

80'65
u'9s
L2v5

6128

1808

068V

L0°LY
ve sy
LIEY

Lozt

6v°0Y
$0'68
09'L€
v
16°vE
69°ce
svze
1€
LT0E
£T'6e
(182
§¢LT
1£°92
£5'57
09'tZ

6L€T

S0'€T
Leie
89'T¢

90Tz

ot
861

€35

06'9S
LS
6478

18%0s

06’8t

iy

ve'st

[oey

fAuNa4

spoy

v0°6€
0928
129
T6E
69°€E
sv'ze
T€'TE
Ltoe
£1°6¢
1182
STl
1€92
£H'ST
09%e
BLET

o

LE'TW
89'1¢
90'1¢

e

1861

. 6Tt

[

LLYS

6L75

180§

e

LO'Ly

ve'sy

LOEY
Loy
6v'0¥
Y06€E
Q9'LE

1T9e

16vE
6o'se
StTE
TETE
(108
£T62
JAR:T4
STLT
1€'92

gpse

09'vZ
6LEC
SO'ET

Vol

89'1Z
90'12
0T
Lg'6t
6761
§r'st

T3S

8¢9
L€
9¢d
gt
veg
geq
zed
ted
ogd
62d
8zd
Lea
9749
sz
74
€8
faa:)
74
0zd
618
8T4
414
974
stg
14
¢ig
14
Tid
019
6o
808
L08
apeln

g NY1d AYd



EXHIBITC

84744
88521
SGETT
well
j 424N
3L8TT
£¥9TT
TZrTT
farant
L6TIT
€6601T
LLB0T
8LL0T
$850T
L9501
L4801
08107
€L101T
1966
6L6
98L6
1096
1Ev6
£Iv6
v
LL06
$906
0088
1548
9248
8458
e
o1vg
24528
2018
$608
veL
Z08L
Q6LL
0594
S1SL
00SL
L9EL
BETL
£TLL

TRRUSIN  APeon-1a

€965
946088
0%°204S
v8°6696
¥6°0855
TII8HS
al'cles
ETL
ro'eos
S0'891S
08°8L08
€9'9906
L 7434
TE'688Y
Ly
gLy
Sv'eegy
L1569V
99°909Y
6L'61ISY
15°918Y
ST LEYY
09'TSEY
wryvey
LELRY
15681
8L ESTY
957 L0TY
Zose0Y
STLWY
TTes6E
OT'L88E
Lg'ig8e
68018
ZTIVLE
1geELe
v L99E
80°T09€
SE'565¢
09'0%8¢
TE'BIWE
9L TIE
6T'00vE
LY OPEE
T6 ELEE

20°6L
oLl
€0"9L
Pe'SL
[34 74
B0'EL
S9TL
8T0L
rToL
16’89
S9'L9
§6°L9
££'99
169
€069
98°¢9
$9'79
0979
e
9709
7T°09
8065
€0°8s
£6°LS
0695
98'SS
BL'GS
LLvs
S8ES
OL'€ES
6L°TS
€818
SLIS
i8'0%
836t
8’6y
06'sy
To'gy
L GRAS
LOoLY
vTay
o2r9v
vesy
L2 R 44
Stryy
RFRoH

960L
€L69
4563
9€89
01L9
€049
6459
1i08
6409
SYE3
€9
029
0119
7009
1666
5895
L84S
8945
€95
859
1955
vivs
6485
89¢€s
vizs
6819
LT
4808
000§
886Y
£06Y
8T8y
L08Y
veELY
[e74:3 4
sy
b:7AS 4
LIsY
L8vy
T 44
F2-134
[a 2234
9Ly
SITY
61y
IETY

QUoW  Kpesa-ia

YZOZ/YT/TT 2AR29H3 uwid Aeg

HIPM/KINOH §°LE - UBld Aed $Z0T 10§ LTYD UOISIDAUC) - T8
LINA 2ISYe - 331A43S STAID ALNNOD SINOT* LS

08'vL2E
SE'BITE
BE'0LZE
STSSTE
20'L60¢€
BL'EB0E
<r9L0E
TY'9867
65'9L6T
yT'g26e
09'9487
18°0482
90°0282
90°0LLT
ST'69LT
LEGTLT
06'0L9C
04°299¢
SY'813C
LY'LLsT
78'995¢C
99'925¢2
ormre
BYLLVT
SOvEYT
TLU6ET
25°98ET
00'8YET
8 LOET
01'70€T
L9
YE'BIT
1§'81ZT
16'v812
OY'SSIT
BTIPIT
6LTTLTT
6'v30T
66'0£L0T
S6'EV0T
087107
BLE00T
Iy ElsT
0g'sv6T
56'PE6T
80 L06T

Lo'ey
16Ty
8Ty
Loy
8T
ST
544
<8'6E
69'6E
Yo'6g
5e'8¢€
e7'8e
09'L¢
£6'9¢
[9'9¢
179t
196¢
08°¢E
16'vE
LEYE
e
69'€E
oT'¢e
€0'EE
sv'ee
£6'1E
29'1E
TE'1E
LLOE
69'0E
L1008
1Let
8S'6T
k3274
vL'8T
96'8T
4182
08'LT
193
STLT
j2:3-T4
war
T1€'97
PE'ST
08'sT
EV'ST
KRoH

Loy
osov
L6868
S96€
BI6E
L88€
998¢
o
1188
B8LE
0LLE
StiE
TELE
69t
9e
0389E
SESE
£L198
6898
vese
arse
€75¢E
rISE
LLVE
SYreE
e
sove
LLEE
SEEE
61EE
€428
9Y2E
BeTe
T8LE
LS1E
vele
560¢
L0E
LY0E
€10
886¢C
£06T
resT
8ELT
+692
1797

FRuow ApPar-ig

89'1881
SE'BIST
08'rv81
P0'0EST
vL'8081
$B'E6LT
ST'P8LT
ZEPLLT
vL'88LT
6'8rLL
62'6ELT
r'YLLT
997241
LY'50LT
8'P6e9T
80'689T
19°L49T
w6991
0£'989T
£8'P9T
£9'9891
86'5231
'TLIT
L9'70ST
66851
9TBLST
69'TLST
BL'FSST
SLOYST
BLTEST
W0IST
ET'86YT
£6'68YT
£9'891T
ST LSYT
05'9%v1
r'eTrt
EISIVT
YE'SOPT
LL'068T
6U'BLET
9E'6EET
66'LOET
sleLet
ST'EYTT
S9'60ZT

60'ST
LV
09'vT
o'y
v
W'ET
6L'EC
99°€T
stree
TET
oT'ee
S0'€T
i-yrad
vz
09'22
w'Te
LETE
L-raraa
80°TT
£6'12
81T
89°1¢
€9'3L
ar'ie
0TI
0T
96'0T
8L'0T
507
0T
k494
86'6T
L8'6T
8561
EV'6T
67°61
S0'6T
68T
SL8T
v$'31
6281
L8°LT
LT
16’91
8591
ET°9T
FpRoH



EXHIBITC

6Ly
0z'c0ee
FA<1 72
£88°8
g7 deIs

Z8'6¢
09'6gLe
<069
9z8°z8
g14d018

Z8'6e
09°68i¢€
2068

928z
g14de1S

AN 43
09'6vic
1565
A
g14d91S

£€6'le
31 2°1°74
GESS
7199
g1 doIs

6%°0¥
ozeece
810/
61Z'¥8
IRCE

v0'6¢
ogegle
14849
€0Z'18
I7d918

¥0'6E
ocecie
2919

€0Z'18
I71dejs

6g'ee
02'569¢
0¥8S
G200
ITdes

Lele
08'v05T
LS
SCL'S9
JRIGENS

69°6¢
0C'GiLE
0889
S55'28
97 4315

828
0¥'co0e
Ge99
Z79'6L
91 dois

8¢'8e
0¥'2z90¢e
G£99

Z29'6L
97d97S

€0'ee
[0) XA 214
§TLS
Z0.'99
91 do1S

69°0¢
0C'ssve
0Zes
GEB'EY
971 de1s

vo'6c
pZeeie
2979
£02'L8
§1 d9IS

09'l¢
00°800¢
4159
802'8L
RESS

0928
00°800¢
PAR]

80Z'8.
¢1deis

Syce
00°96SC
GZ9s
96%'29
S14a)s

FAN O
09'clve
6¢cs
¥52'29
FCES

8¢'8¢
0%°290€
€99
229's.
¥143i§

18°9¢
09'6¥6¢
16€9
069°9.
¥y deis

28°8¢
09'6v6C
16€9

069'9/
A

Zgle
09'S¥SZ
GisS
98199
¥1deis

86'6¢
0y'99¢e
FRA%]
9z5'L9
¥1do)s

09°'LE
00°800¢
1S9
80Z'8.
£1deis

LZ9e
08°968Z
929
L1162
T10058

12°8¢
08°966Z
9/29

LIE'6L
REES

le'le
08'¥05C
FXA 4
SZ1's9
£14d918

cieg
ov'oeed
6%05
065°09
BRESS

18'8¢
0g'6¥6C
16€9
069'92
Z1des

05'sE
00'0¥8C
€519
0ve'€L
FACIS

05'se
00°0¥8C
£glg

0v8'cL
Z1de58

68°0¢
0T'SSve
02¢es
GER'E9
Z1d83S

95'8¢
08'v8cT
056Y
S0¥'6S
FAGETS

12'9e
08°968¢
9/29
LLEGL
(RIS

L6'vE
08'¢64¢
1608
€192
17 do¥s

L6'vE
082642
1509

€19CL
(RIS

PAN S
09'elve
6¢2CS
¥52'29
(RIGENS

PAR: 74
09'esee
£88Y
$65°'86
R IGETS

05'se
00'0v8C
€519
ov8'c’
7 d91s

e
09°Lelc
1e6s

e
09°/¢42
1€6S

8LL'LL
7 deis

85'6¢C
0¥ 99¢2
£Z1s
9z5'L9
Ide38

19'2¢
08'80¢cC
98y
8ZY'LS
JACERS

69°¢E
02's682
0v8s
5/0'02
gdels

69'ce
02'6692
0v8S

5/0'0Z
9 deis

€i6e
ov'ogee
6¥0S
06509
g dsis

gTle
00'08LC
XA 4
089°'95
9 dais

¥ZOZIY LT L 2ADaYT Ueld Aed
asealdU| %00'c e S0y
AIIM/SUNOH 0F - NY1d Avd §202
YOLVYNIQYOOD SNOLLYYIJO WYHOOUd TIvh
INVY Y002 “HOLVLITIOVS NYYDONd ‘UOTISNNOD SNOLLIINUOD

69°'ce S¥'Ce Lele LL0g £Lee Aunoy
0Z'S69C 009652 08'¥0ST 09'ElbZ Ov0£eZ Apjesmig
or8s GZ9% 12%S 6225 6¥0S Auuoy
GL0'0L 96P'/9  SZI'S9 ¥5.'29 066'09  Anenuuy
¢dels vde)ls g deis ¢ dajs i dais
712 3GVYD - YOLVNIQ¥OO0D SNOLLVYAdO WYHD0dd 1Ivr
Sv'ze leie 21°0¢ cl'ec Z1'8C Aunoy
00°96SC 08'¥0SZ 09'CiPT  OF0EEZ 09'65ZZ  Apjeamig
6295 12%S 622¢ 6v0% £88Y Apuon
96%'29 GZL'SS  ¥5.'29 065'09 y65'8S  Allenuuy
gdels TVdois T del Z 3018 [ 0538
702 QYO - ¥OLVYLITIOVH WYHOOUd
Svee 208 3 FAR 2 €lL'ec £1'8C Aoy
00'965Z 08'¥0ST 09°€IYT 0¥ 0EEZ 09€52Z Apisamig
SZ9s LZ%S 622% 6705 £88Y Ajgjuomw
96%'/9 GZL'S9  ¥5.°29 06509 $65'85  Alenuuy
Gdels pde)s g deis Z de1s EES
Y0Z IAVYEO - HOTASNNOD SNOLLOIWYOD
FAR 14 ST L2 35814 €6l 09'vC Aunoy
09°€SZZ 00'08LZ 08'V0LZ OV ¥EOZ 008961 Ajeamig
€88l €TLY 095¥ 80%Y 9y Ajgjuow
y65'8S 08996  SZL'YS ¥68'CS 89L'ls  Apenuuy
§de)s tvdais g dels A I deis
Y91 3AVYYD - Gv¥31 M000
(33974 er'se 09¥C 6L'¢€C s0eg Alnoy
08'v0lZ OY'pE0Z 00'896L 0T'E06L 0078l Apeamig
09S¥ 807V ¥9Z¥ 1Z457 g66¢ Ayjuom
SZL'¥S  #68'CS  89L'LS £ov ‘6P ¥p6°.y  Allenuuy
cdels Tvde)s g dols zdeis } dois

¥¥l 30vyo - ¥O0D

v8 NY1d Avd



CIVIL SERVICE BASIC
ST. LOUIS COUNTY JOB CLASSIFICATIONS AS OF JANUARY 1, 2023
GRADE PAYPLAN

CLASSIFICATION

ACCOUNTANT

ACCOUNTANT SENIOR

ACCOUNTING TECHNICIAN

ASSISTANT MINE INSPECTOR |
ASSISTANT MINE INSPECTOR I
AUTOMOTIVE TECHNICIAN

BUILDING MAINTENANCE HELPER
BUILDING MAINTENANCE WORKER
CARPENTER

CHILD SUPPORT OFFICER |

CHILD SUPPORT OFFICER I
COMMUNITY HEALTH WORKER

COOK

COOK LEAD

CORRECTIONS COUNSELOR
DRAFTING/PROPERTY RECORDS TECHNICIAN
DRAFTING/PROPERTY RECORDS TECHNICIAN
ELECTRONIC SYSTEMS TECHNICIAN
EMERGENCY OPERATIONS MANAGER
ENGINEERING AIDE TRAINEE
ENGINEERING TECHNICIAN
ENGINEERING TECHNICIAN INTERMEDIATE
ENGINEERING TECHNICIAN SENIOR
ENVIRONMENTAL PROJECT MANAGER
ENVIRONMENTAL SERVICES WORKER |
ENVIRONMENTAL SERVICES WORKER I
ENVIRONMENTAL SPECIALIST
ENVIRONMENTAL SPECIALIST SENIOR
ENVIRONMENTAL SPECIALIST TECHNICIAN
ENVIRONMENTAL TECHNICIAN
EVIDENCE TECHNICIAN

FAD TRAINER

FINANCIAL WORKER

FINANCIAL WORKER SENIOR

FOREST ROAD TECHNICIAN
FORESTER

FORESTERII

FORESTER Iii

FORESTER TRAINEE

FORESTRY TECHNICIAN |

FORESTRY TECHNICIAN I

FORESTRY TECHNICIAN I

FORESTRY TECHNICIAN TRAINEE

GIS PRINCIPAL

GIS SPECIALIST

GIS TECHNICIAN

GRADUATE ENGINEER

B21
B23
B18
B17
B19
B16
B15
B18
B18
B18
B20
B10
B14A
B16A
B20A
814
B16
B21
B23
BO1
B16
B20
B22
B23
B06
BOS
B21
B23
B20
820
B15
B18
813
B16
B16
B20
B22
B24
B13
B16
819
B21
B14
823
B21
B17
B21/1-5

B1
B1
B81
B1
B1
B1
B1
B1
B1
B1
B1
B1
B4
B4
B4
B81
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1

EXHIBIT D




HAZARDOUS/INDUSTRIAL WASTE SPECIALIST
HEAD JANITOR

HOMECARE SPECIALIST

INFORMATION SPECIALIST |

INFORMATION SPECIALIST |

INFORMATION SPECIALIST lI
INFORMATION SPECIALIST Il
INFORMATION SPECIALIST 1
INFORMATION SPECIALIST I

INSURANCE AND CLAIMS SPECIALIST
INSURANCE AND CLAIMS SPECIALIST SENIOR
INTERN TRAINEE

INTERNAL AUDIT ANALYST

INTERNAL AUDIT ANALYST SENIOR

IT APPLICATIONS DEVELOPER

IT APPLICATIONS DEVELOPER ASSOCIATE
IT APPLICATIONS DEVELOPER SENIOR

IT PROJECT AND BUSINESS AMALYST

IT PROJECT AND BUSINESS ANALYST SENIOR
IT SUPPORT ENGINEER

IT SUPPORT ENGINEER ASSOCIATE

IT SUPPORT SPECIALIST

IT SYSTEMS ENGINEER

IT SYSTEMS ENGINEER ASSOCIATE

IT SYSTEMS ENGINEER SENIOR

JAIL PROGRAM OPERATIONS COORDINATOR
JANITOR

JANITOR

LEAD ELECTRONIC SYSTEMS TECHNICIAN
LEAD EVIDENCE TECHNICIAN

LEGAL SECRETARY |

LEGAL SECRETARY |

LEGAL SECRETARY Il

LEGAL SECRETARY ||

LICENSED LAND SURVEYOR

1LOSS CONTROL SPECIALIST

LOSS COMTROL SPECIALIST SENIOR
MINERAL DEVELOPMENT SPECIALIST
OFFICE ASSISTANT

QOFFICE ASSISTANT

PLANNER

PLANNER SENIOR

PRINCIPAL APPRAISER

PROCUREMENT SPECIALIST
PROCUREMENT SPECIALIST SENIOR
PROGRAM FACILITATOR

PUBLIC ASSISTANCE INVESTIGATOR
PUBLIC HEALTH ANALYST

PUBLIC HEALTH EDUCATOR |

PUBLIC HEALTH EDUCATOR I

B19
B14
BO6
BO4
BO6
B10
B12
B14
B16
B21
B24
B804
B21
B23
B24
B20
B26
B22
B26
B24
820
B16
B24
B20
B26
B21A
809
B11
B23
817
B10
B12
B14
B16
B23
823
B25
B25
BO2
803
B20
B23
B24
B19
B22
B20A
B17
B25
B20
B22

B1
B1
B1
B1
B1
B1
B1
Bt
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B4
B1
B1
B1
B1
81
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B4
B1
B1
B1
2]



PUBLIC HEALTH NURSE

PUBLIC HEALTH NURSE SENIOR
PUBLIC HEALTH PROGRAM COORDINATOR
REGISTERED NURSE HUMAN SERVICES
RESIDENTIAL APPRAISER |
RESIDENTIAL APPRAISER II

RESOURCE PLANNER

RIGHT OF WAY AGENT

SERVICE CENTER SPECIALIST

SERVICE WORKER

SOCIAL PROGRAMS COORDINATOR
SOCIAL SERVICES SPECIALIST |

SOCIAL SERVICES SPECIALIST I

SOLID WASTE TECHNICIAN

SURVEY TECHNICIAN |

SURVEY TECHNICIAN 1I

SURVEY TECHNICIAN i

SURVEY TECHNICIAN TRAINEE

UTILITY WORKER |

UTILITY WORKER I

UTILITY WORKER I

VETERANS SERVICE OFFICER |
VETERANS SERVICE OFFICER Hl

YOUTH PROGRAM COORDINATOR

ZZ INFORMATION SPECIALIST Il

ZZ TECHNICAL SERVICES COORDINATOR

B22
B24
B25
B21
B20
B22
B20
B23
B12
BO1
B18
B13
B16
B14
B15
B18
B21
B12
B03
BO8
B10
B18
B20
B20
B13
B27

B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
81
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1
B1




Saint Louis County

100 North 5th Avenus West, Rm. 202, Duluth, Minnesola 55802.1287 (218} 726-2562

}ebruary 27, 2002

Ms. Mary Theurer
Exccutive Director
ATFSCML Cuouncil Nu., 96
211 West Second Street
Duluth. MN 55802

Re:  2002-2003 Civil Service Basic Uiy Agrecinent
Meet and Conler Re: Telework :

Duar Ms. Theurer:

“Ihis leter will confiom our discussiun during negotiation ol'the above-refercnued agreerhent
regarding telework poficies. Sl Louis County is developing policies and procedures
whercby cenain employees designuted by the Employer may be granted telework
opporfunitics. The parties agree 10 meet and confer regarding the telework policies and
procedures. 1f, as a result of these: discussions, it is necessary Lo reopen the contract to
address mandatory topics ofnegotiations, the partics agree that the contract may be reopened
for this limited purpuse. Our signatures below will indicate agreement to the terms of this
Jetter on hehalfof St. Louis County and AFSCME Council 96, respectively.

Yours very truly,

County Boapd Chainman

Accepled on behalf of
AFSCUME Council 96

1! .
By: e . !7‘:"'/
Its: s

By: é(n\mmAJ
its: |'\'n."( /fJ{Lj £y VA 66

+

By: ‘ . .
Its:

“The mussion of St. Lours County 18 fa provide to its people thosa services mandalad
WALysrh - tiamer | B0hi G Sxpucted by As clzens 5o as (0 prowde a good quality of e

EXHIBIT E



EXHIBIT F

Saint Louis Countv

TOO NOARF RN AvEids YWEs-RO6M 202 ~LNNB - MN - SSE0Z=1287
Phone: (218) 726-2450 « Fax: (218) 726-2469 « www.stiouiscountymn.gov

December 17, 2016

Mr. Ken Loeffler-Kemp

Field Representative

AFSCME Council 5

211 Waest Second Street, Suite 200
Duluth, MN 55802

RE: 2017-2019 St. Louis County Civil Service Basic Unit Agreement

Dear Mr. Loeffler-Kemp,

This latter will confirm that during negotiation of the 2017-2019 Civil Servica Basic Unit agreement, the parties agreed that
the contact could be reopened upon mutual agreement for limited purposes of negotiating proposed benefit changes to
the St. Louis County heaith plan.

Yaurgvery truly,

County Board Chajfman

Accepted on behalf of AFSCME Council 5:

By: & Now \(-—:\'}

s T R e N N e
By: ("a@; 1

By: &:ﬁ e éfd pf;{,:;;:’ .
its: ;7{0 C.a./ é G ’Vwﬂ‘d&\}{-




EXHIBIT G

Saint Louis County

Human Resources Department « 100 N 5th Ave West, RM 1 « Duluth, MN 55802-1202
Phone: 218-726-2422 « Fax: 218-725-5054

AFSCME Council 3
Attn: Eric Jacobson

211 West Second Street
Duluth, MN 55802

Re: Civil Service Basic Unit
Deferred Compensation Account Pavments

Dear Mr. Jacobson:

This letter is to confirm the agreement between St. Louis County and AFSCME Council 3 on behalf
of the Civil Service Basic Unit regarding payouts of compensatory time under Article 6, Section |,
being paid into an employee’s deferred compensation account.

Non-probationary active employeces have the option, exercisable by completing and retuning to the
County Auditor’s Office, within the time limits prescribed by the County Auditor’s Office, a
deferred compensation authorization form, to have any portion of the employee’s compensatory time
payout pursuant to Article 6, Section 1, directly paid into the employee’s deferred compensation
account. The employee must have enrolled in a deferred compensation account prior to the payout,
in accordance with the requirements of the County Auditor’s Office. The payment will be in
addition to any amount which the employee has previously designated to be paid out of the
employee’s regular wages into the employee’s deferred compensation account, subject to the
statutory maximum contribution. Employees who have left employment with St. Louts County arc
not eligible for this optional payment into the deferred compensation account. Wage garnishments,
wage withholding orders, and other legally binding deductions take precedent over the terms of this
side Ietter. All terms of this side letter are subject to the requirements and restrictions of the St.
Louis County Auditor’s Office, as maybe in effect from time to time.

An Equal Opportunity & Veteran-Friendly Employer



ADDENDUM 1
8 HOUR SCHEDULE AGREEMENT
SUPPLEMENTAL LABOR AGREEMENT
ST. LOUIS COUNTY BOARD OF COMMISSIONERS
AND
CIVIL SERVICE BASIC UNIT-AFSCME COUNCIL §
(St. Louis County Sheriff’s Office Corrections Division Food Services)

This Addendum to the Civil Service Basic Bargaining Agreement is entered into by and
between the St. Louis County Board of Commissioners, herein referred to as the
“Employer”, and the Civil Service Basic Bargaining unit, AFSCME Council 3,
hereinafier referred to as the “Union”.

WHEREAS, the Employer and the union desire to provide for an eight (8) hour day work
schedule for employees in the Sheriff’s Office Corrections Division Food Services who
are covered by the Civil Service Basic Bargaining Agreement, hereinafter referred to as
the “Basic Agreement”; and

WHEREAS, the Employer and Union desire to accomplish a work schedule that will
promote a more efficient delivery of services;

NOW, THEREFORE, the parties agree that an eight (8) hour work schedule may be
established as follows:

L. Work Day/Work Week

Notwithstanding the provisions of Article 4 - WORK DAY/WORK WEEK,
Section 1, of the Basic Agreement, the following shall apply to the work schedule
of Food Services employees in the Corrections Division:

The normal workday shall be eight (8) hours, and the normal work week
shall be (40) hours. The annual work year shall be two thousand eighty
hours (2080).

I1. Overtime

Notwithstanding the provision of Article 6 - OVERTIME, Section 1, of the Basic
Agreement, the following shall apply to the work schedule of Food Services
employees in the Corrections Division:




All employees required to work over eight (8) hours per day or forty (40)
hours per week shall be paid in cash at the overtime rate of one and one-
half (1 '%) times their regular rate. However, each hour over eight (8) per
day or forty (40) per week may be accrued as compensatory time at time
and one-half.

Compensatory time off shall be taken at times agreed to by the supervisor
and the employee. If an employee is unable to use and take said
compensatory time off before the end of the payroll year, the employee
shall automatically be paid for said accumulated compensatory time in a
separate check no later than January 15 of the following year in which the
compensatory time was earned, except that at the employee’s option, up to
forty (40) hours of compensatory time may be carried over to the following
year. All overtime payoffs shall be paid at the pay plan rate in effect during
the payroll year in which the overtime was eamed.

[.eave Time

If an employee covered by this agreement is on approved paid leave on a
scheduled work day, the employee shall use the same number of hours of accrued
leave as the number of scheduled duty hours absent from work.

Holidays

Notwithstanding the provisions of Article 8 — TIOLIDAYS, Section 2 and Section
3, of the Basic Agreement, the following shall apply to the work schedule of Food
Service Employees in the Corrections Division:

When a holiday listed in the Basic Agreement [alls on an employee’s
scheduled work day, and the employee does not work the holiday, the
cmployce shall receive cight (8) hours holiday pay.

When a holiday listed in the Basic Agreement falls on an employee’s
scheduled work day, and the employee works the holiday, the employee
shall receive one and one-half (1 ') times their regular hourly rate for all
hours worked except hours worked exceeding cight (8) hours shall be paid
at two and one-half (2 '4) times their regular rate.



VI

VIL

Vacation

Notwithstanding the provisions of Article 10 — Vacations, Section 1, of the Basic
Agreement, the following shall apply to the work schedule of Food Services
employees in the Corrections Division:

Years of Service Hours per Pay Period Earned
Commencing 0 through 1 years ' 2.00
Commencing 2 through 3 years 4.00
Commencing 4 through 5 years 5.50
Commencing 6 through10 years 6.50
Commencing 11 through 15 years 7.25
Commencing 16 through 20 years 7.75
Commencing 21 through 24 years 8.75
25 Years and Over - 9.50

Vacation hours may accumulate up to two hundred ninety (290) hours at any time
during the year.

Sick Leave

Notwithstanding the provisions of Article 11 - SICK LEAVE, Section 1 Accrual
Schedule, of the Basic Agreement, the following shall apply to the work schedule
of the Food Services employees in the Corrections, Division: o 1

Years of Service | Hours per Pay Period Earned
Commencing 0 through 24 months 3.75

Commencing 25 months and over 5.75

Conflicts

During the effective dates of this Supplemental Agreement, all articles and
provisions of the Basic Agreement and Civil Service Rules and Regulations shall
apply. If a condition covered in the Basic Agreement has not been amended to
permit the operation of the eight (8) hour work schedule, the Employer and the
Union agree to meet and confer regarding proper settlement of the problem, but
such meeting shall not be considered a reopening of the Basic Agreement, and




such meeting being specifically limited to discussion regarding this work schedule
agreement.

VIHI.  Termination

This Supplemental Agreement may be terminated by the Employer or the Union
without cause upon thirty (30) days written notice of intent to terminate by either
party. If this Supplemental Agreement is terminated, employees shall revert to the
existing schedule worked prior to implementation of this Agreement. The parties
may agree to meet and confer for the purpose of entering into a new Supplemental

Agreement.
Dated this 275 day of /ttpra , 2023
FOR THE COUNTY BOARD FOR THE UNION

Chairman Field Director, AFSCME Council 5

g LD

Sheriff )
County Auditor Field Representative

Approved as to form and execution:

Eéa_—~

A}

County A



CIVIL SERVICE BASIC UNIT
SUPPLEMENTAL LABOR AGREEMENT
IT DEPARTMENT - REMOTE SUPPORT, STAND-BY

This Supplemental Agreement to the Civil Service Basic Unit labor agreement is

effective the 3rd day of August, 2019,
A. Remote Support

A.l  Definition: Remote support means providing application or computing
infrastructure support in response to a request received while the employee is in non-pay, off-
duty status from a serviced department, an IT supervisor, or an IT employee authorized to
request remote support. Remote support may be provided by telephone response or by logging
into the County computer network. The Department will provide appropriate equipment, as
determined necessary by the Department, to an employee who is to provide remote support.

A2  Compensation: An employee shall be compensated at the employee’s regular
hourly rate for work time spent responding to a request for remote support, subject to the

following schedule of minimum compensation:

Time of Call for Remote Support Minimum Compensation
After 8:00 a.m. until 4:30 p.m. 1 hour (@ time and one half
After 4:30 p.m. until 8:00 a.m. 2 hours (@ time and one half
Holidays — Time of Call for Remote Minimum Compensation
Support N
After 8:00 a.m. until 4:30 p.m. 1 hour @ double time and one half
After 4:30 p.m. until 8:00 a.m. 2 hours (@ double time and one half

Provided, however, a request for remote support which requires that the employee travel to the
County work site will be compensated in accordance with Article 7, Call Back, of the Civil
Service Basic Unit labor agreement, regardless of the time the call is received.




During any period in which the employee is receiving compensation, including the
minimum compensation sct forth in this Section, the employeo shall not be eligible for additional
remote support compensation. (For example, an employee responding to a call for remote
support received at 1:00 a.m. would not be cligible for additional compensation for responding to
another call or traveling to the County work site between 1:00 a.m. and 3:00 a.m.)

A3 Eligibility: An employee is eligible to receive compensation for providing remote
support in response to a request received while the employee is off duty and away from the
County work site. An employee need not be on stand-by in order to be eligible to receive remote
support compensation but if the employee is on stand-by duty, the employee is not eligible to
receive stand-by compensation at the same time as remote support compensation.

B.1  Purpose of Stand-By: Stand-by assignments will be used to provide application
and computing infrastructure support for certain critical life safety functions, as set forth in
Attachment A attached hereto. Stand-by assignments may be made to provide support for other
functions upon mutual agreement between the Department Head and the Union.

B.2  Classifications Eligible for Stand-By Agsignment: The Department Head shall
notify the Union of the classifications which the Department Head designates as eligible for
stand-by assignment. In addition, members of other bargaining units, including by way of
example and without limitation supervisory units, may be assigned stand-by duty if determined
to be qualified by the Department Head.

Employees within eligible classifications may advise the Department Head of their desire
to be included or not included in the stand-by duty assignment pool. Although all qualified
employees in the eligible classifications are subject to stand-by duty assignment pursuant to the
terms of this Supplemental Agreement, the Departmont will take into consideration an
employee’s desire to not be included in the pool, and will not assign the employee to stand-by,
subject to, however, the Department’s ability to obtain adequate staffing of stand-by duty
assignments. Qualified, eligible employees who volunteer for and are accepted into the stand-by
assignment pool shall be appointed to the pool in the order of seniority and shall be deemed to
have given a commitment of a minimum of one year of participation in the pool. In no case shall
the Department Head assign an employee to an involuntary stand-by assignment for a period of
more than two (2) years without a break of one (1) year. Qualified, eligible employees
involuntarily assigned to the stand-by pool shall be assigned in the reverse order of seniority.

B.3  Stand-By Shifls: Stand-by shifls shall be {rom 4:30 p.m. to 7:00 a.m. Monday
through Thursday and from 4:30 p.m. Friday continuously to 7:00 a.m. Monday. In addition, on

2



holidays as designated in Article &, Section 1 of the Civil Service Basic Unit labor agreement,
stand-by shall be continuous from 4:30 p.m. the day preceding the holiday to 7:00 a.m. the day
following the holiday.

Stand-by shifts shall be scheduled in one week increments beginning at 4:30 p.m.
’I"uesday and ending at 7:00 a.m. Tuesday. The schedule of stand-by duty assignments shall be
posted on a quarterly basis. Scheduling will be coordinated by IT Department management in
consultation with affected employees.

An cligible employce may be assigned to stand-by duty for not more than one week in
every six weeks). However, eligible employees may volunteer for additional weeks of stand-by
duty assignment. The Department will request volunteers before assigning stand-by duty.

B.4  Equipment: The Employer will provide to employees who are assigned to stand-
by duty the necessary equipment, as determined by the Employer, to provide remote support.

B.5  Coordination With Served Departments: The Employer will advise served
departments of the stand-by duty assignment schedule and indicate that calls for assistance are to
be directed to the employee assigned to stand-by duty.

B.6  Stand-By Duty Compensation: An employee assigned to stand-by duty shall be
compensated at the rate of $ 3.75 per hour for all hours served in assigned stand-by duty status
except that after 7% hours of stand-by duty on a holiday, the employee shall be paid $6.00 per
hour served in stand-by duty status for the remainder of the holiday. Stand-by duty time is not
credited as “hours worked” and therefore is not included in the computation of hours worked per
day or per week for the purpose of calculating 1% overtime compensation. An employee shall
not be cligible for stand-by duty pay and another pay status simultaneously.

B.7  Available And Able To Work: It is the employee’s responsibility to continuously

update the Department on how the employee can be reached during a stand by duty assignment.
The employee shall respond to the call within fifieen (15) minutes. An employee who fails to
respond to a call by the Department within fifteen (15) minutes or who fails to report for duty
promptly as required by this paragraph B.7 shall forfeit the stand by duty pay for the period and
may be subject to additional disciplinary action based on just cause and subject to the contractual
grievance procedure.

An cligible employee who is on stand-by duty assignment must be *“available and able to
work” during the entire period of the stand by duty assignment. “Available and able to work”
means that the employee is able to commence work within thirty (30) minutes of receipt of a call,
or report to the work site within one hour of receipt of the call from the Department. “Available
and able to work™ also means that the employee shall not be under the influence of alcohol or

3




mind altering drugs during the period the employec is assigned to stand by duty.

B.8  Integration: This Supplemental Agreement shall be attached to and considered
part of the Civil Service Basic Unit labor agreement. All provisions of the Civil Service Basic
Unit labor agreement not specifically modified herein shall continue in full force and effect for
employees covered by this Supplemental Agreement.

Dated this /775 day of #%M ,2020.

FOR THE COUNTY BOARD: FOR THE UNION:
AFSCME Council 35

[
“President, Local 66 —

A7)~

Field Representative

ctor,

County Auditor ~ th?

App9ved as to form and execution:

Cointy Attorngy »,‘%ng

A0 - OI37LL



ATTACHMENT A

The IT Department Head will have discretion to select the technology systems for which stand-
by assignments may be used to provide application and computing infrastructure support.




CIVIL SERVICE BASIC UNIT
SUPPLEMENTAL LABOR AGREEMENT
COMMUNICATIONS DEPARTMENT - REMOTE SUPPORT, STAND-BY

This Supplemental Agreement to the Civil Service Basic Unit Labor Agreement is effective the

17t day of December 2022.
A. Remote Support

A.1 Definition: Remote support means providing technical support in response to a request
received while the employee is in non-pay, off-duty status from a serviced department, a
Communications Department supervisor, or a Communications Department employee authorized to
request remote support. Remote support may be provided by telephone response or by
communications through the County radio networks. The Department will provide appropriate
equipment, as determined necessary by the Department, to an employee who is to provide remote
support.

A2 Compensation: An employee shall be compensated at the employee’s regular hourly rate

for work time spent responding to a request for remote support, subject to the following schedule of
minimum compensation:

Time of Call for Remote Support Minimum Compensation

After 7:00 a.m. until 8:00 p.m. 1 hour @ time and one half
After 8:00 p.m. until 7:00 a.m. 2 hours @ time and one half

Provided, however, a request for remote support which requires that the employee travel to the County
work site will be compensated in accordance with Article 7, Call Back, of the Civil Service Basic Unit

labor agreement, regardless of the time the call is received.



During any period in which the employee is receiving compensation, including the minimum
compensation set forth in this Section, the employee shall not be eligible for additional remote support
compensation. (For example, an employee responding to a call for remote support received at 1:00
a.m. would not be eligible for additional compensation for responding to another call or traveling to the
County work site between 1:00 a.m. and 3:00 a.m.)

A3 Eligibility: An employee is eligible to receive compensation for providing remote
support in response to a request received while the employee is off duty and away from the County
work site. An employee need not be on stand-by in order to be eligible to receive remote support
compensation but if the employee is on stand-by duty, the employee is not eligible to receive stand-by
compensation at the same time as remote support compensation.

B. Stand-By
B.1  Purpose of Stand-By: Stand-by assignments will be used to provide technical radio

communications infrastructure support for certain critical life safety functions, as set forth in Appendix
A attached hereto. Stand-by assignments may be made to provide support for other functions upon
mutual agreement between the Department Head and the Union.

e B2 Classifications Eligible for Stand-By Assignment: All employees in the

following classifications are eligible for stand-by assignment:
e Electronic Systems Technician
e [T System Engineer Associate
e IT System Engineer
e IT System Engineer Senior
Additional qualified IT System Engineers may volunteer for Stand-by Support
Additional Civil Service Basic Unit classifications may be added to the list of eligible classifications
upon mutual agreement of the Department Head and the Union. In addition, members of other
bargaining units, including by way of example and without limitation supervisory units, may be
assigned stand-by duty if determined to be qualified by the Department Head.

Employees within eligible classifications may advise the Department Head of their desire to be
included or not included in the stand-by duty assignment pool. Although all qualified employees in the
eligible classifications are subject to stand-by duty assignment pursuant to the terms of this
Supplemental Agreement, the Department will take into consideration an employee’s desire to not be

included in the pool, and will not assign the employee to stand-by, subject to, however, the




Department’s ability to obtain adequate staffing of stand-by duty assignments. Qualified, eligible
employees who volunteer for and are accepted into the stand-by assignment pool shall be deemed to
have given a commitment of a minimum of one year of participation in the pool.

B.3  Stand-By Shifts: Stand-by shifts shall be from 5:30 p.m. to 7:00 a.m. Monday through

Thursday and from 5:30 p.m. Friday continuously to 7:00 a.m. Monday. In addition, on holidays as
designated in Article 8, Section 1 of the Civil Service Basic Unit labor agreement, stand-by shall be
continuous from 5:30 p.m. the day preceding the holiday to 7:00 a.m. the day following the holiday.

Stand-by shifts shall be scheduled in one week increments beginning at 5:30 p.m. Wednesday
and ending at 7:00 a.m. Wednesday. The schedule of stand-by duty assignments shall be posted on a
quarterly basis. Scheduling will be coordinated by Communications Department management in
consultation with affected employees.

An eligible employee may be assigned to stand-by duty for not more than one week in every
four weeks. However, eligible employees may volunteer for additional weeks of stand-by duty
assignment. The Department will request volunteers before assigning stand-by duty.

B.4  Equipment: The Employer will provide to employees who are assigned to stand-by duty
the necessary equipment, as determined by the Employer, to provide remote support. This will include,
at a minimum, a cellular phone or pager.

B.5 Coordination With Served Departments: The Employer will advise served departments

of the stand-by duty assignment schedule and indicate that calls for assistance are to be directed to the
employee assigned to stand-by duty.
B.6  Stand-By Duty Compensation: An employee assigned to stand-by duty shall be

compensated at the rate of $3.75 per hour for all hours served in assigned stand-by duty status except
that after 7% hours of stand-by duty on a holiday, the employee shall be paid $6.00 per hour served in
stand-by duty status for the remaind,er of the holiday. Stand-by duty time is not credited as “hours
worked” and therefore is not included in the computation of hours worked per day or per week for the
purpose of calculating 1% overtime compensation. An employee shall not be eligible for stand-by duty
pay and another pay status simultaneously.

B.7  Available And Able To Work: An employee on stand by duty pay shall be reachable by

telephone when called. The employee shall respond to the call within fifteen (15) minutes. An
employee who fails to respond to a call by the Department within fifteen (15) minutes or who fails to

report for duty promptly as required by this paragraph B.7 shall forfeit the stand by duty pay for the



I;ériod and may be subject to additional disciplinary action based on just cause and subject to the
contractual grievance procedure.

It is the employee’s responsibility to continuously update the Department on how the employee
can be reached during a stand by duty assignment.

Eligible employees assigned to stand by duty status are required to be reachable by telephone or,
alternatively, by beeper, pager, cell phone or other County-supplied portable ciévice; An éligible
employee who is on stand-by duty assignment must be “available and abie to work” during the entire
period of the stand by duty assignment. “Available and able to work” means that the employee is able
to commence work within thirty (30) minutes of receipf of a call and thereafter proceed diligently and
without interruption in responding to the problem. “Available and able to work” also means that the
employee shall not be under the influence of alcohol or mind altering drugs during the period the
employee is assigned to stand by duty.

B.8  Planning for Cross Training: Management of the Communications Department intends to

develop a plan for cross training so that all Electronic Systems Technicians have an opportunity to

become familiar with both the northern St. Louis County and southern St. Louis County radio

communications systems.

B.9 Review, Renewal: The parties shall meet, on a meet and confer basis, to review this

Supplemental Agreement at 3, 6, 12 and 18 months following ratification.
This Supplemental Agreement shall expire December 31, 2006, subject to the continuing
contract provisions of PELRA. The parties agree to meet and negotiate regarding a renewal agreement

prior to the date of expiration.

B.10 Integration: This Supplemental Agreement shall be attached to and considered part of the
Civil Service Basic Unit labor agreement. All provisions of the Civil Service Basic Unit labor

agreement not specifically modified herein shall continue in full force and effect for employees covered

by this Supplemental Agreement.

Dated this day of , 2023,




FOR THE COUNTY BOARD:

St. Louis County Boatd Ghair

(‘[2‘

FOR THE UNION:

e

icld/Director, AFSEME Council 5

County Sheriff

Approved as o form and execution:

Premdent Ii.ocal 66 .

Field'Representative



APPENDIX A
The Communications Department Head and the Union have identified the following mutually
agreed critical life safety functions for which stand-by assignments may be used to provide technical

radio communications infrastructure support:

a. 911 Emergency Communications

b. NEMESIS Mobile Infrastructure




Resolution
of the
Board of County Commissioners

St. Louis County, Minnesota
Adopted on: March 7, 2023 Resolution No. 23-166
Offered by Commissioner: Nelson

Civil Service Basic Unit Agreement: 2023 — 2025
)
RESOLVED, That the 2023-2025 Civil Service Basic unit contract is ratified and the appropriate
county officials are authorized to execute the Collective Bargaining Unit Agreement, a copy of which is on
file in County Board File No. 61917.

Commissioner Nelson moved the adoption of the Resolution and it was declared adopted upon the following
vote:

Yeas - Commissioners Harala, Grimm, Musolf, Nelson and Chair Boyle ~ 5

Nays — None

Abstain — Commissioners McDonald and Jugovich -2

STATE OF MINNESOTA
Office of County Auditor, ss.
County of St. Louis

1, NANCY NILSEN, Auditor of the County of St. Louis, do hereby certify that | have compared the foregoing with the original resolution filed
in my office on the 7" day of March, A.D. 2023, and that this is a true and correct copy.

WITNESS MY HAND AND SEAL OF OFFICE at Duluth, Minnesota, this 7" day of March, A.D., 2023.
NANCY NILSEN, COUNTY AUDITOR

Clerk of the County Board/Deputy Auditor

By:






