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15.5 Employees who have completed the designated period of probationary 
service, and who have not received before completion of such a written 
notice from the Employer that their services are terminated, shall be 
considered to have successfully completed the probationary period and 
shall automatically receive status as a regular Employee. 

ARTICLE 16 - SAFETY 

The EMPLOYER and the UNION agree to jointly promote safe and healthful 
working conditions, to cooperate in safety matters and to encourage 
EMPLOYEESto work in a safe manner. 

ARTICLE 17 - JOB POSTING 

Job vacancies within the designated bargaining unit will be posted for five (5) 
workin� days so that members of the bargaining unit can be considered for such 
vacancies. 

ARTICLE 18 - INSURANCE 

18.1 For 2024, the EMPLOYER will contribute up to a maximum of one 
thousand three hundred ($1,300) each month per employee for insurance 
(group health and/or dental) for those selecting single, Employee + 
child(ren)- $1,750; Employee + spouse- $1,750· Family­$1,750; 
$10,000 life or other similar benefits offered by the Employer .. 

18.2 FULL-TIME EMPLOYEES not choosing dependent coverage will receive the 
balance of the EMPLOYER benefit contribution as a cash payment or in 
an EMPLOYER sponsored deferred compensation program at the choice 
of the EMPLOYEE. Additional life insurance can be purchased by FULL­
TIME EMPLOYEES at the EMPLOYEE'S expense to the extent allowed 
under theEMPLOYER'S group policy. 
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