






















































Effective January 1, 2018 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Hourly Hourly Hourly Hourry Hourly Hourly 

Position 80% 84% 88% 92% 96% 100% 
Admin. Assistant 20.666 21.697 22.734 23.766 24.799 25.832 
Admin. Clerk 20.666 21.697 22.734 23.766 24.799 25.832 
Buildinq Inspection Tech. 25.269 26.533 27.795 29.063 30.323 31.586 
BuildinQ Maint. Worker 18.097 19.001 19.904 20.812 21.717 22.620 
Comm. Dev. Assistant 23.988 25.187 26.386 27.586 28.785 29.985 
Community Service Officer 19.299 20.264 21.230 22.195 23.163 24.128 
EnQineerinQ Technician II 25.019 26.270 27.519 28.772 30.022 31.273 
EngineerinQ Technician Ill 26.569 27.898 29.226 30.554 31.883 33.211 
Fire Technician 19.881 20.873 21.867 22.864 23.855 24.851 
Lead Police Rec. Tech. 21.452 22.525 23.597 24.670 25.742 26.815 
Permit Technician 22.054 23.156 24.259 25.362 26.463 27.566 
Police Technician 19.881 20.873 21.867 22.864 23.855 24.851 
Public Info. & Event Specialist 22.973 24.122 25.270 26.419 27.568 28.716 
PW Auto Mechanic 23.536 24.714 25.890 27.069 28.243 29.422 
PW Enq. Admin. Assistant 20.272 21.286 22.300 23.313 24.327 25.340 
PW Maint. Worker 21.666 22.750 23.833 24.917 26.000 27.083 
Secretary/Receptionist 19.881 20.873 21.867 22.864 23.855 24.851 
Senior Accounting Clerk 21.452 22.525 23.597 24.670 25.742 26.815 
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Effective July 1, 2018 Step 1 Step 2 Step 3 Step4 Step 5 Step 6 
Hourly Hourly Hourly Hourly Hourly Hourly 

Position 80% 84% 88% 92% 96% 100% 
Admin. Assistant 20.769 21.806 22.848 23.885 24.923 25.961 
Admin. Clerk 20.769 21.806 22.848 23.885 24.923 25.961 
Building Inspection Tech. 25.395 26.665 27.934 29.208 30.474 31.744 
Building Maint. Worker 18.188 19.096 20.004 20.916 21.825 22.733 
Comm. Dev. Assistant 24.107 25.313 26.518 27.724 28.929 30.135 
Community Service Officer 19.395 20.365 21.336 22.306 23.279 24.249 
Enqineerinq Technician II 25.144 26.401 27.657 28.915 30.173 31.430 
Engineering Technician Ill 26.702 28.037 29.372 30.707 32.042 33.377 
Fire Technician 19.980 20.978 21.977 22.979 23.975 24.975 
Lead Police Rec. Tech. 21.559 22.638 23.715 24.794 25.871 26.949 
Permit Technician 22.164 23.272 24.380 25.488 26.596 27.704 
Police Technician 19.980 20.978 21.977 22.979 23.975 24.975 

Public Info. & Event Specialist 23.088 24.242 25.397 26.551 27.705 28.860 
PW Auto Mechanic 23.654 24.838 26.020 27.204 28.384 29.569 
PW Eng. Admin. Assistant 20.374 21.392 22.411 23.430 24.449 25.467 
PW Maint. Worker 21.775 22.864 23.952 25.041 26.130 27.219 

Secretary/Receptionist 19.980 20.978 21.977 22.979 23.975 24.975 
Senior Accounting Clerk 21.559 22.638 23.715 24.794 25.871 26.949 
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APPENDIXB ANNIVERSARY DATES FOR REGULAR EMPLOYEES 

Name of Employee Title Current Position Original 
Anniversary Date Anniversary Date 

AnnMarie Busack Fire Technician August 31, 2015 August 31, 2015 

Terry Byron, Jr. Public W arks Maint. Worker April 28, 2005 April 28, 2005 

Kristin Comacho Community Service Officer May 26, 2015 February 14, 2007 

Jerome Dube Public W arks Maint. Worker January 12, 2005 October 2, 2000 

Jeff Erickson Public W arks Maint. Worker February 28, 2007 February 28, 2007 

Joe Feriancek Engineering Technician III January 1, 2015 January 1, 2015 

Matt Graf Public W arks Maint. Worker February 26, 2014 February 26, 2014 

Lee Hollarn Public Works Maint. Worker November 16, 1998 November 16, 1998 

Evan Johnson Pub lie W arks Maint. Worker April 8, 2015 April 8, 2015 

Jennifer Johnson Police Technician November 3, 2016 August 29, 2012 

Ellen Krueger Permit Technician January 1, 2017 March 25, 2015 

Greg Lind Public Works Mechanic January 1, 2016 August 31, 1999 

Jackie Lipski Senior Accounting Clerk January 1, 2016 August 30, 2004 

Aaron Madsen Engineering Technician II May 10, 2004 November 12, 2002 

Nick Maras Public Works Mechanic December 29, 2004 December 29, 2004 

Don Meyenburg Building Maintenance Worker August 28, 2006 August 28, 2006 

Pam Miller Receptionist/Secretary May is, 1999 May 25, 1999 

Todd Nelson Public Works Maint. Worker February 9, 2005 February 9, 2005 

Mike Nielsen Public Works Maint. Worker April 24, 2006 April 24, 2006 

Catherine Hauan Building Inspection Technician January 1, 2014 November 19, 2003 

Kathy Schmitz Administrative Clerk June 13, 2013 February 1, 1988 

JoAnnShaw Community Development Assistant January 1, 2014 October 15, 1996 

Jeff Strelow Building Maintenance Worker February 27, 2013 February 27, 2013 

Greg Talbot Public W arks Maint. Worker January 18, 1988 January 18, 1988 

Jemma Torseth Lead Police Records Technician September 2, 2015 September 2, 2015 

Shane Turner Public Works Maint. Worker September 25, 2014 September 25, 2014 

Mary Jo Warner PW/Eng. Administrative Assistant August 6, 2001 August 6, 2001 

Sarah Wiener Public W arks Maint. Worker March 21, 2016 March 21, 2016 

Nichole Wenberg Public Inf. and Events Specialist September 15, 2014 September 15, 2014 
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APPENDIX C: SICK LEAVE FOR WELLNESS 

Use of Sick Leave for Wellness Activities: Employees who have been employed with the 
City of Ramsey for at least five years and who have accrued a minimum sick leave 
balance of 300 hours will be allowed to use up to 24 hours of sick leave annually for cash 
reimbursement for approved wellness activities. Sick leave used for wellness activities 
will be reimbursed according to the City's sick leave severance schedule based on the 
employee's years of service and wage at the time the request for reimbursement is made. 
For example, an employee with ten years of service who earns $25 per hour is eligible to 
receive 7 .92 hours of sick leave at a rate of $25 per hour for approved activities. The 
City's severance schedule at the time of this writing is as follows: 33% after five years of 
service; 3 5% after 15 years of service; 3 7% after 20 years of service; and 40% after 25 
years of service. 

Reimbursements will be taxable income to the employee unless otherwise indicated. 

Required Documentation 

Claims will be accepted June 1-15 and December 1-15 and will be processed in July and 
January, respectively, unless otherwise indicated. An activity for which reimbursement is 
requested must have occurred in the same calendar year in which the request for 
reimbursement is made. All claims shall be submitted to Human Resources via a Request 
for Reimbursement Form accompanied by proper documentation for each activity. The 
sick leave used to fund a reimbursement for wellness activities will be based on the 
employee's years of service and wage at the time the request for reimbursement is made. 

Approved Medical and Dental Expenses 

Sick leave may be used to reimburse employees for the employee's medical and dental 
expenses not covered by the City's insurance plans. Accumulated sick leave used for this 
purpose will be reimbursed according to the City's sick leave severance schedule based 
on the employee's years of service and wage at the time the request for reimbursement is 
made. To receive the reimbursement, the employee will fill out a Request for 
Reimbursement Form and submit proof of the expense to the Human Resources Manager. 

Approved Wellness-Related Activities 

Approved wellness activities include the following: 

a. Individual employee memberships in approved health clubs and/or a sum equal to
an individual membership for those employees holding family memberships
which include the employee. An approved health club would be one that provides
facilities for aerobic and strength training activities.

b. Programs designed to improve health such as classes on weight loss, smoking
cessation or stress management are also allowed. This includes jazzercise,
exercise classes, learning to eat, and weight watchers.

2017 & 2018 AFSCME Labor Agreement 31 



c. Regular (meaning at least once a week) fitness activities resulting in a moderate to
high aerobic benefit and their fees and memberships will also be eligible for
reimbursement. This includes activities such as singles tennis, racquetball,
handball, court fees associated with these sports, basketball, exercise classes,
hockey, soccer, martial arts training, skating, cross country skiing and gymnastics.

d. Fitness/exercise equipment ( e.g., stationary bikes, treadmill, stair stepper, rowing
machine, ice/inline skates, skis)

The following are not eligible for reimbursement: 

a. Activities and equipment with a relatively low aerobic benefit, such as bowling,
golf, dancing, horseback riding, archery, and baseball/softball. Also excluded are
whirlpools, saunas, and massage therapy.

b. Any clothing costs, competitive registration fees or costs for food will not qualify
for reimbursement.

c. Membership fees for clubs that are primarily social in nature (i.e., country clubs,
golf/tennis clubs)

d. Accessory items (e.g., book holders, water bottles/holders, bike racks), assembly
charges, shipping fees and maintenance contracts.

Employees are advised to have a physical examination by their physician if they are 
beginning a new program of physical activity. 

Employee may not participate in any Sick Leave for Wellness eligible program on City 
time. 

Sports, activities and equipment not listed will be evaluated on a case by case basis by the 
Human Resources Manager. 

Approved Deferred Compensation Contributions 

Eligible employees will be allowed to convert accumulated sick leave to deferred 
compensation deposits. Deposits in combination with all other payments to the deferred 
compensation accounts are subject to maximum deferral regulations. Accumulated sick 
leave used for deferred compensation contributions will be reimbursed according to the 
City's sick leave severance schedule based on the employee's years of service and wage 
at the time that the contribution to deferred compensation is requested. Requests for 
contributions under this section must be submitted to Human Resources by November 15. 
Contributions will be made to deferred compensation plans via payroll deduction in 
December pre-tax. 

Employees who are in the process of terminating employment are not eligible for 
reimbursements under this program. All requests for reimbursement under this program 
must be approved by the Human Resources Manager. 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN THE CITY OF RAMSEY AND AMERICAN FEDERATION OF 

STATE, COUNTY AND MUNICIPAL EMPLOYEES (AFSCME) 

ARTICLE 12 M.O.U. INSURANCE 

January 1, 2017 to December 31, 2017 as described below: 

1) City contributions for 2017 health insurance, as follows:

The employer will make the following contributions toward group health 
insurance coverage for employees enrolled in the City's health plan during 2017. 
In addition, the City will purchase $20,000 of basic life insurance for full-time 
regular employees. 

The City's monthly contribution to health insurance in 2017, including the 
contribution to the health insurance premium and the HRANEBA or H.S.A. (total 
city contrib�tion per month) is listed below. 

Total Monthly City Contributions 
• Employee only (single) City contribution is from $700.00 to $723.50
• Employee and Children City contribution is $871.60
• Employee and Spouse City contribution is $907.30
• Family City contribution is $1116.90

Total monthly city contributions include the HRANEBA or H.S.A. shown below, 
as follows: 

• Single plans with a $4000 deductible receive $194.00 per month toward
the HRANEBA or H.S.A.

• Other single plans receive $130.00 per month toward the HRANEBA or
H.S.A.

Or 

• All employee + children and employee + spouse plans will receive
$160.00 per month toward the HRANEBA or H.S.A.

• All family plans will receive $192.00 per month toward the HRANEBA
orH.S.A.

Provide cash in lieu of City's insurance contribution of $370 per month in 2017. 
Employees receiving the waiving benefit prior to 2013 will continue to be 
grandfathered in to the waiving benefit. New employees to the program are 
subject to the following terms: 

• Employee shows proof of other coverage, and
• Employee agrees to the terms of the waiving benefit as described within the
City's policy and signs the acknowledgement form
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2) City contributions for 2018 health insurance, as follows:

The employer will make the following contributions toward group health 
insurance coverage for employees emolled in the City's health plan during 2018. 
In addition, the City will purchase $20,000 of basic life insurance for full-time 
regular employees. 

Total Monthly City Contributions 
• Employee only (single) City contribution is from $700.00 to $723.50, plus

up to an additional $53.42 per month toward the premium
• Employee and Children City contribution is $871.60, plus up to an

additional $64.04 per month toward the premium
• Employee and Spouse City contribution is $907.30, plus up to an

additional $67.26 per month toward the premium
• Family City contribution is $1116.90, plus up to an additional $83.24 per

month toward the premium

Total monthly city contributions include the HRANEBA or H.S.A. shown below, 
as follows: 

• Single plans with a $4000 deductible receive $194.00 per month toward
the HRANEBA or H.S.A.

• Other single plans receive $130.00 per month toward the HRANEBA or
H.S.A.

• All employee + children and employee + spouse plans will receive
$160.00 per month toward the HRANEBA or H.S.A.

• All family plans will receive $192.00 per month toward the HRANEBA
orH.S.A.

Amount oflncrease for 2018 (over 2017 amounts) - Not to Exceed 
• Single Premium increased by up to $53.42
• Employee+ Children increased by up to $64.04
• Employee + Spouse increased by up to $67.26
• Family increased by up to $83.24

Waiver/Credit in lieu of Coverage -- No Change 

Note: The rate of premium increase in 2018 is capped at 9%. 

Or 

Provide cash in lieu of City's insurance contribution of $3 70 per month in 2018. 
Employees receiving the waiving benefit prior to 2013 will continue to be 
grandfathered in to the waiving benefit. New employees to the program are 
subject to the following terms: 

• Employee shows proof of other coverage, and
• Employee agrees to the terms of the waiving benefit as described within the
City's policy and signs the acknowledgement form.
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FOR THE CITY OF RAMSEY:

Mayor 

FORAFSCME

BY:�---
Negotiating Team Meniber 

BY:�� 

Neg� e:: 

2017 & 2018 AFSCME Labor Agreement 

Date 

Date 

Date 

//-;?-// 
Date 

Date 

t/- J?-;:I.0/7
Date 

35 



MEMORANDUM OF UNDERSTANDING 

BETWEEN THE CITY OF RAMSEY AND AMERICAN FEDERATION OF 

STATE, COUNTY, AND MUNICIPAL EMPLOYEES (AFSCME) 

ARTICLE 21 M.O.U. UNIFORMS 

This Memorandum of Understanding is made between the City of Ramsey and 
AFSCME; and 

WHEREAS, the City and the Union are parties to a 2017-2018 collective bargaining 
agreement; and 

WHEREAS; Section 21.3 and Section 21.5 of the labor agreement, shall be null and void 
while this MOU is in effect; and 

WHEREAS, certain EMPLOYEES wear clothing that is considered taxable under state 
and federal law, if provided by the City; and 

WHEREAS, the annual uniform stipend will be paid to these EMPLOYEES in one 
payment through their regular biweekly payroll disbursement on the second payroll in 
March. This stipend will be included in the EMPLOYEES' taxable earnings and 
applicable taxes will be withheld according to Internal Revenue Service; and 

WHEREAS; in the event any such items are lost or damaged through the negligence of 
the EMPLOYEE possessing said property, (reasonable wear and depreciation expected), 
such EMPLOYEE shall be financially responsible for the replacement of said negligently 
lost or destroyed item; and 

WHEREAS, members utilizing the City's uniform service are ineligible for the stipend; 
and 

WHERAS, the following information is an excerpt from the City's Personnel Policy and 
all EMPLOYEES are expected to adhere to the following: 

The dress and appearance of City employees has a direct reflection on the 
professionalism of our services. A neat, well-groomed employee will 
present a positive image of the City and demonstrate the pride of our City 
employees. Our appearance and attire have a definite impact on the way 
we are perceived by others and the confidence that customers have in our 
ability to provide quality services. 

Therefore, the parties met, negotiated and agreed upon the following: 

For 2017 and 2018, the City will provide a monetary uniform stipend to the 
EMPLOYEES in the following positions at the amounts listed: 
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a. 
b. 
C. 

d. 
e. 
f. 
g. 
h. 
I. 

Building Inspections Technician* 
Permit Technician 
Building Inspectors* 
Building Maintenance Workers * 
Community Service Officers* (Class C Uniform) 
Crime Prevention Specialist (Class C Uniform) 
Engineering Technicians* 
Parks, Streets and Utilities Maintenance Workers* 
Police and Fire Technicians (Class C Uniform) 

1. The above listed stipends include any costs
associated with embroidery; any costs greater
than the above listed stipend shall be the
EMPLOYEES responsibility.

11. All class C uniforms worn by Police Department
EMPLOYEES must be navy blue and meet
Police Department policy.

$140.00 
$140.00 
$140.00 
$393.75 
$140.00 
$140.00 
$393.75 
$393.75 
$140.00 

*Denotes job classifications that receive vouchers for the purchase of OSHA
approved safety boots.

Lastly, all Parks, Streets, and Utilities maintenance workers shall adhere to the 
following protocol: 

1) Approved Unif01ms
Approved work pants shall be either jeans or uniform style work pants; approved
shorts are permitted during the summer and shall be of a solid color -- no
patterned material allowed. Approved shirts shall be uniform shirts or polo shirts
purchased from an approved City vendor; solid color work short-sleeve shirts and
solid color work long-sleeve shirts; and solid color crew-neck work sweatshirts.

2) Unapproved Clothing
Unapproved clothing includes, but may not be limited to clothing with
advertisements or logos larger than 2" ( other than City logos); sleeveless shirts,
athletic wear such as sweatpants, sweat-suits, workout clothes, and tennis shoes
are not allowed. If EMPLOYEES are uncertain as to whether or not a clothing
item will be allowed they should consult with their supervisor.

3) Condition of Clothing
Clothing must always be neat, clean, and not overly worn, faded, or in disrepair.
EMPLOYEES must maintain this standard or, at the discretion of the Department
Head, will be ineligible to receive future stipends and transferred to the City's
uniform service.

This Memorandum of Understanding sunsets on December 31, 2018. 
FOR THE CITY OF RAMSEY: 

BY: 
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Mayor 

A�u;;J
City Admimstrator 

FORAF
ffe 

BY: 
-------------

Negotiating Team Member 

Negotiatillgeain Member 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN THE CITY OF RAMSEY AND AMERICAN FEDERATION OF 

STATE, COUNTY, AND MUNICIPAL EMPLOYEES (AFSCME) 

January 1, 2017 to December 31, 2018 as described below: 

M.O.U. TEMPORARY EMPLOYEES 

The purpose of this Memorandum of Understanding (MOU) is to memorialize the 
agreement between the City of Ramsey (the EMPLOYER) and the American Federation 
of State, County, and Municipal Employees (AFSCME) concerning temporary employees 
as defined in Article 2 of the Collective Bargaining Agreement; TEMPORARY FULL­
TIME AND/OR TEMPORARY PART-TIME DUES PAYING EMPLOYEE. 

The EMPLOYER may hire up to six (6) temporary maintenance workers including two (2) 
EMPLOYEES in the Parks Division, two (2) EMPLOYEES in the Streets Division, and 
two (2) EMPLOYEES in the Utilities Division. The terms and conditions of employment 
for TEMPORARY FULL-TIME AND/OR TEMPORARY PART-TIME DUES PAYING 
EMPLOYEE(S) include, but are not limited to the following: 

1. shall be scheduled to work up to a maximum of 7 full months in a calendar year
and will pay union dues beginning the first day of their employment; and

2. shall not be eligible for vacation time, sick leave, holiday pay, health insurance,
life insurance or any other fringe benefit unless otherwise dictated by the
Affordable Care Act; and

3. shall be paid at a rate of 80% of step one of the maintenance worker wage scale
and will not be eligible for step changes; and

4. shall not be entitled to protections under Article 16 - Layoffs, including rights to
recall; and

5. shall not be entitled to the protections Under Article 19 -Discipline; and
6. may be terminated at the sole discretion of the EMPLOYER during the entire

period of temporary employment, regardless of whether the length of temporary
employment exceeds the six month probationary period provided for in Article
17.1; and

7. shall, in the event of being hired as a regular employee, have no time credited
toward probation.

FOR THE CITY OF RAMSEY: 

�,PS:Jc 
Mayor �a' 
A� 

Date 

CityAdministrator Date 

FORAFSCME 
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¥,A BY: ___________ _ 
f 

Negotiating Team Member Date 
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Date 

Date 
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Date 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN THE CITY OF RAMSEY AND AMERICAN FEDERATION OF 

STATE, COUNTY, AND MUNICIPAL EMPLOYEES (AFSCME) 

January 1, 2017 to December 31, 2018 as described below: 

M.O.U. MEET AND CONFER 

The purpose of this Memorandum of Understanding (MOU) is to memorialize the 
agreement between the City of Ramsey (the EMPLOYER) and the American 
Federation of State, County, and Municipal Employees (AFSCME) to meet and 
confer during the course of the agreement to discuss (and potentially develop) a 
Maintenance Worker Career Ladder and Paid Tim Off (PTO) structure for fu:ture 
employees. 

R THE CITY OF RAMSEY: 

Mayor \ 

�� 

� BY: ___________ _
Negotiating Team Member 

BY�� 
-

Negotiating TI"aniMe� 

----
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